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Yearly Status Report - 2018-2019

Part A

1. Name of the Institution

KONGUNADU ARTS AND SCl ENCE COLLEGE
Name of the head of the Institution M Lekeshmanaswarny
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 0422- 2647633
Mobile no. 7540084441
Registered Email princi pal @xongunaducol | ege. ac.in
Alternate Email kascnaac@ongunaducol | ege. ac.in
Address GN MIls (Post)
City/Town Coi nbat ore
State/UT Tam | Nadu
Pincode 641029
2 Institutional Status




Autonomous Status (Provide date of Conformant of
Autonomous Status)

26- Aug- 2004

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. P. Sujatha

Phone no/Alternate Phone no.

04222642095

Mobile no.

9677479797

Registered Email

i gac@ongunaducol | ege. ac.in

Alternate Email

psuj at ha_el @ongunaducol | ege. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps://ww. kongunaducol | ege. ac. i n/ pr of

ile/12611626471s_0. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

htt ps://ww. kongunaducol | ege. ac. i n/ pr of

ilel/ 20646699651 s_1. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEBITELETen Period From Period To
2 A 3.80 2009 29- Jan- 2009 23- Sep- 2014
3 A 3.64 2014 24- Sep- 2014 23- Sep- 2019

6. Date of Establishment of IQAC

18- Dec- 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://www.kongunaducollege.ac.in/profile/1261162647ls_0.pdf
https://www.kongunaducollege.ac.in/profile/1261162647ls_0.pdf
https://www.kongunaducollege.ac.in/profile/2064669965ls_1.pdf
https://www.kongunaducollege.ac.in/profile/2064669965ls_1.pdf

Orientation Progranme 22-Jun-2018 1200
about the various types 3
of exam nations Cl A and
ESE existing in our
Aut ononous system
Pl acenent Orientation 10- Aug- 2018 845
Programe was organi zed 1
for the final year
students on Life skill
training
Pl acemrent Orientation 04-Jul - 2019 900
Programe was organi zed 2
for the final year
students on Life skill
training
Pl acement Orientation 13-Jul - 2018 900
Programe was organi zed 1
for the final year
students on Life skill
training
Library Orientation 31-Jul -2018 1200
Pr ogr amre 16
Facul ty Devel opnent 28- Nov- 2018 300
Programe on 1
Facul ty Devel opnent 07- Feb- 2019 120
Programe on NAAC 1
Assessnent &
Accreditation -
Institutional
Pr epar edness
Facul ty Devel opnent 08- Feb- 2019 110
Programe on Prospects of 1
H gher Education in India
Facul ty Devel opnent 11- Feb- 2019 250
Programe on Dedi cati on, 1
Teachi ng Techni ques &
Stress Managenent
Facul ty Devel opnent 12- Feb- 2018 100
Programe on NWVR 1
Spectroscopy & its
Appl i cations
View File
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Al'l Science FI ST I evel O DST 2014 8000000
Depart nment s 5
Kongunadu Arts Col | ege of UcC 2017 17500000



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/3976_Quality_Initiatives.xlsx

and Sci ence Excel | ence 5
Col | ege

View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Based on the University Grants Conmi ssion Autonony guidelines, the Academ c Audit
Committee visited our college on 30.07.2018. Strength, Recomendati ons and
suggestions given by the nenbers has been forwarded to the respective departnents
they are requested to take follow up action. An orientation progranmre on

Aut ononous Exami nation was conducted by Exami nation Cell, Controller of

Exam nations for faculties students on 22.06.2018, 25.06.2018 and 26.06.2018
respectively. Placement Cell Coordinator conducted orientation programme on
04.07.2018 05.07.2018 13.07.2018 17.07.2018, 18.07.2018, 10.08.2018, to the fina
year students of UG and PG respectively. The 11th G aduation Day of Kongunadu
Arts Science Coll ege (Autononous) was held on 11.08.2018 at Dr. Marappa G
Arucham Auditoriumin our college prenises. 909 Under Graduate and 232 Post
Graduat e students received their degree certificates fromDr. S. Kala, Joint
Director of Collegiate Education. 8 International Conferences / Wrkshops were

ef fectively conducted by Tanmi |, Mathematics, Physics, Chem stry, Biochenmistry

Bi ot echnol ogy departnents. 58 schol ars obtained their MPhil degrees and 31

schol ars obtai ned their PhD degrees during 20182019. Kongunadu Arts Sci ence
College in collaboration with the Indian Science Congress Associ ation, Coinbatore
chapter organi sed programes ie. Sem nars, Conference, Wrkshop, Training
Programme etc. Qur coll ege has signed a Menorandum of Understanding with (i)
Mahasar akkam Uni versity, Thail and, ABBES Bi ot ech, Coi nbatore, Asian Fabricx
Private Limted, Karur, Tanm | nadu, U udag University, Institute of Forest Cenetics
and Tree Breeding (IFGIB), Wom ng University, USA. Al the departnents have
revanped their syllabi and introduced Qutcone Based Education for the students
fromthe Academi c year 20182019. The Pl acenent Cell conducted 55 oncanpus

of fcanpus drives in which 900 students were selected for placenent by the
conpani es with an average package of Rs. 1.8 lakhs / annumto Rs. 4.15 | akhs /
annum Eco Cl ub organi zed 15 activities under the guidance of Dr.S. Raja,

Associ ate Professor, Departnent of Zool ogy. Research papers published in

I nternational Journals 183, National Journals 21 nunber of citations 475. Ful
paper published in proceeding International 33 National 9 by our faculty menbers.



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/3976_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/3976_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/3976_Minutes.pdf

Abstracts published in proceeding International 37 National 41 by our staff.
Papers presented by faculty nmenbers in Semnars / Conference, International 40,
Nati onal 48. Seminars / Conferences attended by faculty nenbers, International
60, National 102 State 42. Faculty menbers acted as Resource Person — 37. Nunber
of MPhil pursuing 70 PhD pursuing 208. Total nunber of Academi c Sem nars |,

Conf erence, Workshop Trai ning programre organi sed during this year was 92. One
ongoi ng Maj or Research Project from DST by Zool ogy and Chenmi stry Departnents. One
ongoi ng Maj or Research Project from DST SEED by Bi ochem stry departnent. One
ongoi ng Maj or Research Project from DST SERB New Del hi — Departnent of

Bi ochemi stry. 7 ongoing M nor Research Projects fromUGC to Tanmi |, Botany

Bi ot echnol ogy departnent. One Ongoi ng Maj or Research Project fromlnter

Uni versity Accelerator Centre, New Del hi Physics departnment. Ongoing two
fellowship from Tam | Nadu Governnment by Mat hematics depart nment.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
To organi se nore | nternational Organi sed 8 International Conferences
Conference/ Sem nar / Wdrkshop/ Trai ning |by Tami |, Mathematics, Physics,
Pr ogr amme Chemi stry, Biochem stry Biotechnol ogy.

To introduce the syllabi of both under |Mbdified the syllabi both for UG & PG
graduate & Post graduate according to according to their needs which will
out cone based educati on. enhance skills of the students nore
effectively.

To encourage the faculty nmenbers for Consul tancy Services were rendered by
consul tancy services for Students & Mat hemat i cs, Physics, Botany, Zool ogy,
Soci et y. Bi ochem stry & Bi ot echnol ogy

departnent, Chem stry Depart nent

To opt for nore Coll aborative work with |Zool ogy, Botany, Chemistry &

other Institutions both in India other |[Biotechnol ogy departnents having
countries. col | aborative research work within
India & other countries.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date

Col l ege Committee Meeting 23- Nov- 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:



https://assessmentonline.naac.gov.in/public/Postacc/Quality/3976_Quality.xlsx

Year of Submission

2019

Date of Submission

02-Jul - 2019

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The CAMPES — Conputerized Acadenic
Managenent Processing Expert Systemis
an application based intranet software
that conputerizes the entire coll ege
activities. The Canpes iLib nodul e
digitizes all the day to day activities
of the library. The Canpes Exam nodul e
digitizes the overall activities of the
exam nation cell. The MaRS (Manpower
Resource systen) nodul e autonates the
compl ete teachi ng and non teaching
staff details. The Billing Acadenic
nmodul e conputerizes the overall billing
of all the fees collection. The Student
Basi ¢ nodul e stores all student
information digitally. The generic
components of the ERP are: The
Students’ nodul e nmaintains centralized
data, avoiding duplication, quick
reference and issuance of transfer
certificates. Student allotnent to
various courses, classw se and
programm se report generation, photo
capturing of students for ID card
preparation are all the sub nodul es of
the students’ nodul e. The attendance
and internal mark entries are
computerized and reports can be
generated. The Staff nodul e stores the
staff personal data with photo and

bi onmetric information, their

educational qualifications, experiences
and university approvals. It also

mai ntains the staff attendance, | eaves,
perm ssions and Onduties availed. It
provides with the nonthly attendance at
the end of each nonth for faster salary
computation. The Billing nodul e has the
followi ng sub nodul es the fees
structures, fees demands, admi ssion
type allocation, daily fees collection
reports, outstanding fees and receipt
counter nanagenent. It provides the
rapid fee collection wth outstanding
fees demand, fees bal ance, and the
daily fees collection data can be
observed. Lab and breakage fees can be
collected in a centralized manner. The
Admi n nmodul e grants rights /




perm ssions for various other nodul es,
user privileges and report |evel
security. The Exami nation nodul e gives
options for student data capturing,
course allotnment, course entry , exam
application generation and printing,
application receipts and student
confirmation on witing exam nation,
exam hall and seat allotnent, entering
the internal marks, marking the
absentees in each hall during

exam nations, external mark entries,
semester mark statenment printing,
assessing the ranks in each departnent,
anal yzi ng the passfail percentage,
online halltickets generation and SMS
alerts to parents when results are
publ i shed. During the final senester,

t he consol i dated nmarksheet printing,
preparation of the annexure for
submtting to the university, printing
rank certificates and provisiona
certificates are all digitized. The

Li brary nodul e conpri ses of services
i ke i nhouse I D card producti on,
accurate stock nanagenent, quick
circul ati on process, barcoded user
entry, inhouse publications |like
col | ege nagazi nes and cal endars, study
mat erial s and question banks. It also
provi des the automated Email and SMS
remi nders to users, Body Mass | ndex
(BM) checking facility, Radio
Frequency ldentification (RFID),
circuit tags for all books, and user
entry for the minitheatre (The Kongu
Medi a Center). The Feedback nodul e
gives online facility for students to
give their feedback for each individua
staff, who handl es their subjects and
t he consolidated feedback reports can
be generated for each departnent. This
nmodul e al so provides options for
students to give their feedback rel ated
to their curricul um

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme

Programme Code

Programme Specialization Date of Revision

BA 1 English Literature 10/ 03/ 2018
BSc 2 Mat hemai cs 10/ 03/ 2018
BSc 3 Physi cs 10/ 03/ 2018




BSc 4 Chem stry 10/ 03/ 2018
BSc 5 Bot any 10/ 03/ 2018
BSc 6 Zool ogy 10/ 03/ 2018
BSc 7 Bi ochem stry 10/ 03/ 2018
BSc 8 Bi ot echnol ogy 10/ 03/ 2018
BSc 9 Conput er Sci ence 10/ 03/ 2018
BCA 10 Conput er 10/ 03/ 2018
Applications
View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with
Code

Programme
Specialization

Date of Introduction

Course with Code

Date of Introduction

BA

Engl i sh
Literature

18/ 06/ 2018

Cor e paper
1- Prose
18UEL101

18/ 06/ 2018

Mat henai cs

18/ 06/ 2018

Mechani cs
- 18PMA207

18/ 06/ 2018

BSc

Physi cs

18/ 06/ 2018

C.P.1-
Properties of
Matter and
Sound - 18UPH101

18/ 06/ 2018

BSc

Chemi stry

18/ 06/ 2018

Core
Cheni stry
Paper- |
| nor gani c,
Organic &
Physi cal
Chemistry — |
- 18UCH101

18/ 06/ 2018

BSc

Bot any

18/ 06/ 2018

C. P.1- Plant
Diversity — |
-18UBOL01

18/ 06/ 2018

BSc

Zool ogy

18/ 06/ 2018

Cor e Paper
1-Non- Chor dat a
-18Uz0101

18/ 06/ 2018

BSc

Bi ochem stry

18/ 06/ 2018

CP.1
Chemi stry of
Bi onol ecul es

-18UBC101

18/ 06/ 2018

BSc

Bi ot echnol ogy

18/ 06/ 2018

CP.1-
Cel I ul ar
Bi ol ogy

-18UBT101

18/ 06/ 2018

BSc

Conput er
Sci ence

18/ 06/ 2018

C.P.1 — COBOL
Progr anmi ng
-18UCS101

18/ 06/ 2018

BCA

Conput er
Applications

18/ 06/ 2018

CP1. -C
Pr ogrammi ng

18/ 06/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/3976_Syllabus_revision_1583988835.xls

- 18UCA101

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

PG Di pl oma

Di pl oma in Biodiversity -
Wldlife biology and
conservation policies and
| aw

10/ 03/ 2018

PG Di pl oma

Di ploma in Biodiversity -
Val ues, uses and | oss of
Bi odi versity

10/ 03/ 2018

PG Di pl oma

PG Diploma in
Bi odi versity -
Introduction to
Bi odi versity

10/ 03/ 2018

Bot any- M crobi ol ogy and
Pl ant Pat hol ogy

10/ 03/ 2018

BSc

Bot any- M crobi ol ogy and
Pl ant Pat hol ogy

10/ 03/ 2018

BSc

Conput er Sci ence — Visual
Basic and Oracle

10/ 03/ 2018

BBA

Busi ness Admi ni stration
wi th CA- Logistical
Managemnent

10/ 03/ 2018

BCom

Comer ce- Security
anal ysis and portfolio
managenent

10/ 03/ 2018

BSc

I nformation
Technol ogySki || Based
Subj ect 1 —Python
Progranm ng |

10/ 03/ 2018

BSc

Conput er Technol ogy-
Aptitude and Logi cal
Reasoni ng

10/ 03/ 2018

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA English Literature 18/ 06/ 2018
BSc Mat hemat i cs 18/ 06/ 2018
BSc Physi cs 18/ 06/ 2018
BSc Chenm stry 18/ 06/ 2018
BSc Bot any 18/ 06/ 2018
BSc Zool ogy 18/ 06/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/3976_programmes_on_employability_1584443673.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/3976_Program_introduced_1583989771.xlsx

BSc Bi ochemi stry 18/ 06/ 2018
BSc Conput er Sci ence 18/ 06/ 2018
BSc Bi ot echnol ogy 18/ 06/ 2018
BSc Conput er Technol ogy 18/ 06/ 2018
BSc I nf ormati on Technol ogy 18/ 06/ 2018
BCA Conput er Applications 18/ 06/ 2018
BCom Conmmer ce 18/ 06/ 2018
BCom Comerce with CA 18/ 06/ 2018
BCom Conmerce with PA 18/ 06/ 2018
BBA BBA CA 18/ 06/ 2018
BSc Cost une Design and 18/ 06/ 2018
Fashi on
VA English Literature 18/ 06/ 2018
V5c Mat hemat i cs 18/ 06/ 2018
VBc Physi cs 18/ 06/ 2018
MSc Chem stry 18/ 06/ 2018
VBc Bot any 18/ 06/ 2018
VBc Zool ogy 18/ 06/ 2018
MSc Bi ochemi stry 18/ 06/ 2018
VBc Bi ot echnol ogy 18/ 06/ 2018
VBc Conput er Sci ence 18/ 06/ 2018
MCom Conmer ce 18/ 06/ 2018

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

practice (ALC)

Tally (JOO) 18/ 06/ 2018 120
Spoken English and 18/ 06/ 2018 30
Enpl oyability Skills for
(111 BA)
Fashi on Desi gni ng (JOC) 18/ 06/ 2018 20
Basi cs of cosnetol ogy 18/ 06/ 2018 32
(JO0)

Printing Techni ques (JCC) 18/ 06/ 2018 15
Floriculture and 18/ 06/ 2018 20
| andscapi ng (JOC)

Ornanental Fish Culture 18/ 06/ 2018 19
Technol ogy (JOC)
Adverti si ng Managenent 18/ 06/ 2018 18
(ALC)
Food Chenistry (ALC) 18/ 06/ 2018 3
I nsurance principles and 18/ 06/ 2018 13




View File
1.3.2 — Field Projects / Internships under taken during the year
Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BA English Literature 12
BSc Physi cs 14
MSc Chem stry 18
BSc Bot any 78
BSc Zool ogy 73
BSc Bi ochemi stry 97
VBc Bi ochemi stry 20
BSc Conput er Sci ence 52
MSc Conput er Sci ence 37
BCA Conput er Applications 92
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Parents: The training to tune the skills of enployability through the

I ndustrial Training programres was appreci ated by the parents. The

enpl oyability opportunities have been increased through the hands on training
sessions and Industrial Training as per demand of the parents. The functioning
of MOU al so enl arged the scope of enployability to the students which was al so
a plea of many parents. Students: The trending career opportunities are given
nore i nportance as per the request of the students. The demand al so was
rectified by the introduction of Vocational Courses. This would enabl e the
students to have w dened career opportunities. Enployers: As per the demand of
the recent educational scenario, it was decided to conduct job fairs in the
campus to el aborate the horizon of students’ opportunities. The nore

educati onal environnment ensured the best teaching and | earning. Alumi: Extra
Departmental Courses are introduced in the curriculumof all the programs to
enhance the enployability skills of students. The inclusive of |Industry based
projects and training envisages the job opportunities of the students.
Teachers: The availability of online courses, Learning nmanagenent systens and
virtual |aboratories have been inplenented for the benefit of teachers for
their enhanced teachi ng experience. The seed nbney provision to the Research
Projects provides space to the innovative project initiations by the teachers
and students.

CRITERION Il = TEACHING- LEARNING AND EVALUATION



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/3976_Value_added_courses_1584504845.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/3976_Projects_undertaken_1583989784.xlsx

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MSc Physi cs 40 102 40
\V/STd] Mat hemat i cs 40 72 40
BSc Conput er 60 101 60
Sci ence
BSc Bi ochem stry 50 82 50
BSc Zool ogy 50 72 48
BSc Bot any 50 75 45
BSc Cheni stry 48 94 48
BSc Physi cs 50 116 50
BSc Mat hemat i cs 60 111 60
BA Engli sh 60 80 60
Literature
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 3954 743 111 66 80

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
211 211 20 51 28 20

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring is a powerful, personal and career development tool that enable the Mentee to achieve their goal. The
purposes of the Mentor-Mentee system is to provide guidance to the students on academic and personal matters
and to foster a close and constructive professional relationship between students and faculty members. A mentor
is a person or friend who guides a less experienced person by building trust and modeling positive behaviors.
The mentee is the student who needs to absorb the mentors knowledge and have the ambition and desire to
know what to do with this knowledge. An effective mentor understands that his or her role is to be dependable,
engaged, authentic, and tuned into the needs of the mentee. By applying the influence and responsibilities as a
Mentor, the faculty member can bring new hope and relationship with Mentee. The students are divided into
groups of 20 to 25 depending on the number of students. Each group is assigned a teacher-mentor who would



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/3976_Demand_ratio_1583989617.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/3976_ict_tools_1583470065.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/3976_e_resource_1583470066.xlsx

perform mentoring duties. The mentors role is to guide, to give advice, and to support the mentee. A mentor can
help a mentee improve his or her abilities and skills through observation, assessment, modeling, and by
providing guidance. A mentor may share with a mentee information about his or her own career path, as well as
provide guidance, motivation, emotional support, and role modeling. Role and Responsibilities of the Mentor: »
Creation of a better environment in college, students can approach the mentor for both academic and personal
guidance. » Maintaining the Mentees’ personal and Academic information « Mentees are encouraged to meet
their mentors, on a regular basis, to discuss their learning progress including academic and personal problems
encountered. « Monitoring the Academic performance and Attendance of a Mentee ¢ Monitoring the Mentees’
attendance in remedial coaching. « Motivating the Mentee to give their best in Academics and skills to enhance
their learning experience. ¢ Listening to the developmental problem of a Mentee and to solve their problems ¢
Motivation for higher studies and entrepreneurship, discussing the current technologies in their field for updation
« Encouraging Mentees of final year to attend Placement Training, on-campus and off-campus interviews ¢
Establishes consistent communication with parent helps closely monitor the growth of student. « Awareness and
support to students for Competitive Examinations ¢ Increasing the Mentees’ social and academic confidence to
become more empowered to make decisions.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

4651 211 1:22

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

215

211

4

46

131

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2018

Dr. S. Bi nukumar i

Assi st ant

Pr of essor

Adar shVi dya Sar aswa
t hi Rasht ryaPur ashka
r Award from d obal
d obal Managenent
Counci |, Ahnadabad.

2018

Dr.S. Raj a

Assi st ant

Pr of essor

Best Research
Awar d, GVP Col | ege
for degree and PG

Cour ses,
Vi shakapat nam

2018

Dr. S. Sat hi shKunar

Assi st ant

Pr of essor

Young Tani |
Resear cher Award
from Gover nnment of

Tam | Nadu

2018

Dr . H. Abdul Kaf f oor

Assi st ant

Pr of essor

Best Social Worker

Awar d from Nat ure

Sci ence Foundati on,
Tami | Nadu

2018

Dr. A Venkat achal apa
t hi

Assi st ant

Pr of essor

Best Sci enti st
Awar d from Nat ure
Sci ence Foundati on,
Tam | Nadu
09. 02. 2019.




2018

Dr. R Sent hi | kunmar

Assi st ant

Pr of essor

Di rector,

SALI S- EDUSYS
Dynami ¢ Li brarian
Award at Al agappa

Uni versity,

Kar ai kudi from Dr.
Jagadhi shArora

| NFLI BNET

(UCC).

2019

Dr. R Mani negal ai

Assi st ant

Pr of essor

Dr.A P.J. Abdul
Kal am Pr of essi onal

Excel l ence Award in

Theol ogy,
Uni versity of
Swahi | i , Panama

2019

Dr. Shobha Ramaswany

Assi st ant

Pr of essor

Dr. A P.J. Abdul
Kal am Pr of essi onal

Excel |l ence Award in

Theol ogy,
Uni versity of
Swahi | i , Panama

2019

Dr. K. Mur ugesan

Assi st ant

Pr of essor

Kanbar

Manmani  Awar d
from Tam | Nadu
St at e Gover nnent

2019

Dr. M Kal ai sel vi

Assi st ant

Pr of essor

Recei ved
Certificate of
Appreci ation for
her dedi cated work
as eval uator/
Resource person in
the Tam | nadu
Sci ence forum and
26t h Nationa
Children’s Science
Congress hel d at
KPR, | ENT,

Coi nbat or e.

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BSc

23/ 11/ 2018

BA 1 23/ 11/ 2018 06/ 12/ 2018

BA 1 [ 29/ 04/ 2019 07/ 05/ 2019

BA 1 111 26/ 11/ 2018 06/ 12/ 2018

BA 1 |V 30/ 04/ 2019 07/ 05/ 2019

BA 1 V 26/ 11/ 2018 06/ 12/ 2018

BA 1 \ 27/ 04/ 2019 07/ 05/ 2019
2

06/ 12/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/3976_Honours_recieved_1584505686.xlsx

BSc 2 [ 26/ 04/ 2019 07/ 05/ 2019

BSc 2 111 24/ 11/ 2019 06/ 12/ 2018

BSc 2 'V 30/ 04/ 2019 07/ 05/ 2019
View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
0 4643 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps://ww. kongunaducol |l ege. ac.in/profile/ 7252228711 s_0. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
1 BA Engl i sh 59 57 96. 61
Literature
1 BA Engl i sh 49 43 87.76
Literature
2 BSc Mat hemat i cs 57 54 94. 74
2 BSc Mat hemat i cs 56 45 80. 36
3 BSc Physi cs 40 36 90. 00
4 BSc Chemi stry 49 42 85.71
5 BSc Bot any 38 34 89. 47
6 BSc Zool ogy 35 33 94. 29
7 BSc Bi ochemi stry 51 50 98. 04
8 BSc Bi ot echnol og 52 51 98. 08
y
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

htt ps: //wwv. kongunaducol | ege. ac.in/profile/ 10250408911 s_0. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

Yes

Name of the teacher getting seed money



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/3976_Evaluation_1583990138.xlsx
https://www.kongunaducollege.ac.in/profile/725222871ls_0.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/3976_Pass_percentage_1583990377.xlsx
https://www.kongunaducollege.ac.in/profile/1025040891ls_0.pdf

Dr. M Kal ai sel vi

View File

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal Ni | Ni | 01/07/ 2018 Ni |
View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

Maj or Projects 730 DST- SEED 1515625 230000

Maj or Projects 1095 DST- SERB 2260000 100000

M nor Projects 365 UGC 220000 52000

M nor Projects 365 UGC 52015 52015

M nor Projects 365 UcC 220000 86000

M nor Projects 365 UGC 92113 92113

M nor Projects 365 UGC 27000 27000

View File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies

during the years

10

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

I nternati onal Research
Net wor ki ng progranme on
Bi omar kers For Cancer
Di agnostics

| nternati onal Research
Net wor ki ng programme on
Bi omar kers For Cancer
Di agnostics

28/ 01/ 2019

UCGC sponsored FDP
programme on Intellectual
Property Rights in
Bi ol ogi cal Sci ence

Bi ot echnol ogy

12/ 02/ 2019

Resear ch Net wor ki ng
programme on
Nanobi of ormul ations in
Si ddha Medi ci ne

Resear ch and Devel opnent
Cell, 1-HUB, IPR Cell

27/ 02/ 2019

I ndi a- UK Wor kshop on

Bi ot echnol ogy and Tami |

13/ 03/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Seedmoney/3976_Seedmoney_1583491749.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/3976_Teachers_fellowship_1584509895.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/3976_Research_Fund_1583990542.xlsx

Know edge Transfer on the
Sustainability of
I nnovative Water Quality
Moni t ori ng Technol ogi es
to India-111: CGircular
Econony, G aphene rel ated
t echnol ogi es

Guest Lecture on Latest Conmer ce 28/ 06/ 2018
Technol ogy Devel opnment s

I ndustry in Banking
Know edge transfer on the Conmer ce 04/ 08/ 2018

sustainability of
i nnovati ve wast ewat er
treatment technologies to
I ndia-11

One day International
hands on wor kshop on
Kotlin

I nf ormati on Technol ogy

29/ 08/ 2019

Lecture on Key to
Inspired life

Cost une Design and

Fashi on

01/ 09/ 2018

Two Day Wor kshop on
Machi ne Enbroi dery

Costune Design and

Fashi on

11/ 09/ 2019

Organi zati ona
Ef f ecti veness: | nspire,
I nnovate and Initiate

Commer ce

17/ 09/ 2018

Wr kshop on TUKA

Cost unme Design and

Fashi on

17/ 09/ 2019

Nat i onal Leve
Competition Agricultura
Sci ence

Bi ot echnol ogy

29/ 09/ 2018

CGuest Lecture on Rol e of
Mol ecul ar Cyt ogenetics in
Cinical D agnosis

Bi ot echnol ogy

01/10/ 2018

Wor kshop on Fl uorescent
M cr oscopy

Bi ot echnol ogy

13/ 10/ 2018

Water Purification System

Bi ot echnol ogy

01/11/ 2018

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Tam | Nadu Dr. R Sathya |[Tam |l nadu State 17/ 12/ 2018 Teacher
Scientist Award Moor t hy Counci |l for
(TNSA) 2015 in Sci ence
Physi cal Technol ogy,
Sci ences Chennai
Tam | Nadu- 600
009
Kanmban Kavi mani Dr. K Tam | nadu Sam 17/ 06/ 2018 Teacher
Awar d Mur ugesan Trust
Third prize in L. Surendran Kongunadu Arts 17/ 07/ 2018 Resear ch
paper and Sci ence Schol ar



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/3976_Seminars_conducted_1583491508.xlsx

presentation in
t he
| nt er nati onal
Conf erence on
Recent advances
in genoni cs and
pr ot eom cs

Col | ege,

Coi nbat or e,
Tam | nadu- 641
029

Third prize in
paper

M Suryaa

Kongunadu Arts
and Sci ence

07/ 07/ 2018

St udent

present ati on Col | ege,
I nt ernati onal Coi nbat or e,
in the Tam | nadu- 641

Conf erence on 029
Recent advances
in genonm cs and

pr ot eom cs

MHRD- 1 I C(I nstit | Kongunadu Arts VHRD 21/ 11/ 2019 I nstitution

utions and Sci ence
I nnovati on Col | ege
Counci |)
Kanban Manani Dr. K Kanban trust 19/ 02/ 2019 Teacher
Awar d Mur ugesan
Kanban Awar d Dr. K Gover nnent of 19/ 02/ 2019 Teacher
Mur ugesan Tam | nadu,
Chennai , Tam |
Nadu- 600 009
Young Tam | Dr. S. Sathish Tam | andu 19/ 02/ 2019 Teacher
Resear cher Kumar Devel opnent
awar d Boar d,
Gover nnent of
Tam | Nadu,
Chennai , Tamil
Nadu- 600 009
Nat i onal Award [Dr A. Venkat acha d obal 18/ 04/ 2019 Teacher
of Excel |l ence - | apat hi Managenent
2019 Counci |,
Ahnedabad
Presti gi ous Dr. R Ranjith Group of 22/ 03/ 2019 Teacher
| RDP Award 2019 Kumar Journal s, #2/ 5
— “Best Young Kri shna
Sci enti st | ndustri al
Nati onal Award” Est at e,
Met t ukuppam
Vanagar am
Chennai, India
- 600 095,
Phone: 91
9042494130
View File
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
KASC i - Hub KASC i - Hub Kongunadu M. Caner a Phot ography | 09/08/2018



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/3976_Awards_won_1583557462.xlsx

Arts and and Vi deo
Sci ence Producti on
Col | ege
supported by
t he
Managenent
KASC i - Hub KASC i - Hub Kongunadu Bonsai Promote the | 24/09/2018
Arts and Maki ng Skills
Sci ence i nvol ved in
Col | ege bonsai
supported by maeki ng
t he Techni ques
Managenent
KASC i - Hub KASC i - Hub Kongunadu Biofertilize For mul at e 24/ 09/ 2018
Arts and r and and produce
Sci ence Bi opesticide [Biofertilize
Col | ege Production |s and Bi opes
supported by Uni t ticides
t he
Managenent
KASC i - Hub KASC i - Hub Kongunadu Har deni ng of Har den 24/ 04/ 2019
Arts and Plantlets in Ti ssue
Sci ence Green House Cul ture
Col | ege Pl ant s
supported by
t he
Managenent
KASC i - Hub KASC i - Hub Kongunadu Val ue Added | To explore 28/ 01/ 2019
Arts and Product s their Skills
Sci ence to earn
Col | ege whi | e
supported by | ear ni ng
t he
Managenent
View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Engl i sh

8

Physi cs

Bot any

Zool ogy

Bi ot echnol ogy

Li brary and I nformation Science

Tam |

Mat hemati cs

Bi ochemi stry

Commer ce

WIN]JWlOIN]|O|EFR]I NN

3.4.2 — Research Publications in the Journals notified on UGC website during the year



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/3976_Incubation_centres_1583556416.xlsx

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Physi cs 7 0
Nat i onal Vat hermat i cs 27 0
Nat i onal Zool ogy 2 0
Nat i onal Bi ot echnol ogy 1 1.92
Nat i onal Bot any 1 5.8
I nt ernati onal Physi cs 12 2.31
I nt ernati onal Mat hermat i cs 39 2.15
I nt er nati onal Zool ogy 10 2.38
I nt er nati onal Chem stry 4 1.62
I nt ernati onal Bot any 2.14
View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
Tami | 26
Engl i sh 2
Bi ot echnol ogy 1
Bot any 3
Cost une Design and Fashi on 1
M Com 1
Mat hemat i cs 13
Comput er Science (PG 1

No file upl oaded.

3.4.4 — Patents published/awarded during the year

Patent Details Patent status

Patent Number

Date of Award

Ni | Publ i shed

0

01/

07/2018

Ni | Filed

0

01/

07/2018

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
New Ravi chandr Chaos, 2019 8 Kongunadu 0
results on an C., Sol i t ons Arts and
exi stence | Logeswari and Sci ence
in the K., Jarad Fractal s Col | ege
f ramewor k F.
of At angan
a—Bal eanu



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/3976_journals_notified_on_UGC_1583557683.xlsx

derivative

for
fractional
i nt egro-di
fferential
equat i ons
Tenperatur | Mannu P., Applied 2019 Kongunadu
e- Pal ani sany |Physics A Arts and
dependent M, Material s Sci ence
AC conduct Bangar u Sci ence Col | ege
ivity and |G, Ramakr and
dielectric |[ishnan S., |Processing
and Kandasam
i npedance | A, Kunar
properties P.
of ternary
I n-Te-Se n
anoconposi
te thin
films
Synt hesi s Bhar at hi Internatio 2019 Kongunadu
and charac |D., Ranjit nal Arts and
terization |[hkumar R, |Journal of Sci ence
of chitosa |Vasant hara |Bi ol ogi cal Col | ege
n/iron j S., Chan |Macronol ec
oxi de nano | dar shekar ul es
conposite |B., Bhuvan
for eshwari V.
bi omedi cal
applicatio
ns
Bi osynt hes |Sat hi yavi m|lI nternatio 2019 Kongunadu
is and cha |al S., Vas nal Arts and
racterizat | antharaj Jour nal of Sci ence
i on of hyd S., Bi ol ogi cal Col | ege
roxyapatit |Lewi sOCscar |Macronol ec
e and its |F., Pugazh ul es
conmposite | endhi A,
(hydr oxyap [Subashkuma
atite-gel a r R
tin-chitos
an-fibrin-
bone ash)
for bone
ti ssue eng
i neering a
pplication
s
Preparati o | Bharat hi Internatio 2019 Kongunadu
n of D., Ranjit nal Arts and
chitosan |hkumar R, |Journal of Sci ence
coat ed Chandar she |Bi ol ogi cal Col | ege
zinc oxide |kar B., Bh |Macronol ec
nanoconpos |uvaneshwar ul es
ite for i V.

enhanced a




nti bacteri
al and pho

tocatal yti
C

activity:
As a biona
noconposi t

e

Rut heni um Eswar an Transition 2019 Kongunadu
hydrazone |J., Sankar Met al Arts and
conpl exes N. K., Cheni stry Sci ence
with 1:1 Bhuvanesh Col | ege
and 1:2 ne N. S. P.
tal -l i gand | Vel usany
st oi chi one K. M

try: a
compari son
of bi onol e
cular inte

ractions

and in
vitro cyto
toxicities

A novel Sugumar an Optik 2019 Kongunadu
INTIOthin|S., Bellan Arts and

film by C. S Sci ence
thermal ev Col | ege
aporation

t echni que
for high m
obility/co
nductivity

with

tunabl e

vi si bl e

em ssi ons

Rapi d Mani kandan | Materi al s 2019 Kongunadu

hum dity V., Chem stry Arts and

sensi ng Si kar war and Sci ence
activities | S., Yadav Physi cs Col | ege
of lithium|B.C., Vign
-substitut esel van
ed copper - S., Mane

ferrite R S., Chan
(Li ?CuFe < |drasekaran
i nf>2</i nf J.,
> O <inf>4 |[Mrzaei A

</[inf>)
thin filns

Synt hesi s Bhar at hi Resear ch 2019 Kongunadu

of zinc D., Bhuvan on Arts and
oxi de nano |eshwari V. |Chemi cal | Sci ence
particles nt er medi at Col | ege
(ZnO NPs) es

usi ng pure
bi of | avono




idrutin

and their
bi onedi cal
applicatio
ns: antiba
cterial, a

usi ng pure
bi of | avono

nti oxi dant
and
cytotoxic
activities
Enhancenen |Mani kandan |Jour nal of 2019 0 Kongunadu 2
t in V., Magnet i sm Arts and
magnetic Kuncser and Sci ence
and V., Vasile | Magnetic Col | ege
dielectric |B., Kavita | Material s
properties |S., Vignes
of the rut | elvan S.,
heni um Mane R S
doped
copper fer
rite(Ru-Cu
Fe<i nf >2</
i nf >O<i nf >
4</inf>) n
anoparti cl
es
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Enhancenen |Mani kandan |Jour nal of 2019 0 2 Kongunadu
t in V., Magnet i sm Arts and
magnetic Kuncser and Sci ence
and V., Vasile | Magnetic Col | ege
dielectric |B., Kavita | Materials
properties |S., Vignes
of the rut | elvan S.,
heni um Mane R S.
doped
copper fer
rite(Ru-Cu
Fe<i nf >2</
i nf >O<i nf >
4</inf>) n
anoparti cl
es
Synt hesi s Bhar at hi Resear ch 2019 0 0 Kongunadu
of zinc D., Bhuvan on Arts and
oxi de nano |eshwari V. |Chemi cal | Sci ence
particles nt er nedi at Col | ege
(ZnO NPs) es
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idrutin

and their

bi onedi cal
applicatio
ns: antiba
cterial, a

nti oxi dant
and
cytotoxic
activities
Rapi d Mani kandan | Materi al s 2019 Kongunadu
hum dity V., Chem stry Arts and
sensi ng Si kar war and Sci ence
activities | S., Yadav Physi cs Col | ege
of lithium|B.C , Vign
-substitut esel van
ed copper- | S., Mane
ferrite R S., Chan
(Li ?CuFe < |drasekaran
i nf>2</i nf J.,
> O <inf>4 |[Mrzaei A
</[inf>)
thin filns
A novel Sugumar an Optik 2019 Kongunadu
INTIOthin|S., Bellan Arts and
film by C. S Sci ence
thermal ev Col | ege
aporation
t echni que
for high m
obility/co
nductivity
with
tunabl e
vi si bl e
em ssi ons
Rut heni um Eswar an Transition 2019 Kongunadu
hydrazone |J., Sankar Met al Arts and
conpl exes N. K., Chemi stry Sci ence
with 1:1 Bhuvanesh Col | ege
and 1:2 ne N. S. P.
tal —-ligand | Vel usany
st oi chi one K. M
try: a
compari son
of bi onol e
cular inte
ractions
and in
vitro cyto
toxicities
Preparati o | Bharat hi Internatio 2019 Kongunadu
n of D., Ranjit nal Arts and
chitosan |hkumar R, |Journal of Sci ence
coat ed Chandar she |Bi ol ogi cal Col | ege
zinc oxide |kar B., Bh |Macronol ec




nanoconpos |uvaneshwar ul es
ite for i V.
enhanced a
nti bacteri
al and pho
tocatal yti
c
activity:
As a biona
noconposi t
e
Bi osynt hes |Sat hi yavi m|lI nternatio 2019 Kongunadu
is and cha |al S., Vas nal Arts and
racterizat | antharaj Journal of Sci ence
i on of hyd S., Bi ol ogi cal Col | ege
roxyapatit |Lewi sGscar |Macronol ec
e and its |F., Pugazh ul es
conposite | endhi A.,
(hydroxyap [Subashkuma
atite-gela r R
tin-chitos
an-fibrin-
bone ash)
for bone
tissue eng
i neering a
pplication
s
Synt hesi s Bhar at hi Internatio 2019 Kongunadu
and charac |D., Ranjit nal Arts and
terization |hkunmar R, |Journal of Sci ence
of chitosa |[Vasant hara |Bi ol ogi cal Col | ege
n/iron j S., Chan [Macronol ec
oxi de nano | dar shekar ul es
conmposite |B., Bhuvan
for eshwari V.
bi omedi cal
applicatio
ns
Tenperatur | Mannu P., Appl i ed 2019 Kongunadu
e- Pal ani sanmy |Physics A Arts and
dependent M, Mat eri al s Sci ence
AC conduct Bangar u Sci ence Col | ege
ivity and |G, Ramakr and
dielectric |ishnan S., |Processing
and Kandasam
i npedance | A, Kunmar
properties P.
of ternary
I n-Te-Se n
anoconposi
te thin
films
New Ravi chandr Chaos, 2019 Kongunadu
results on an C., Sol i t ons Arts and
exi stence | Logeswari and Sci ence




in the K.,
f ramewor k F.
of At angan
a—Bal eanu
derivative

for

fractional
i nt egro-di
fferenti al
equat i ons

Jar ad

Fractal s

Col | ege

View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty

International

National

State

Local

At t ended/ Sem na
rs/ Wor kshops

63 102 40

Present ed
papers

22 28 0

Resour ce
per sons

7 16 4

No file upl oaded.

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)

Name of consultancy

Consulting/Sponsoring

Revenue generated

Anal ysi s

Arts Col | ege,
Udumel pet

department project Agency (amount in rupees)
Zool ogy Fi sh | munol ogy A Jansi, N rmla 4000
Col | ege, Coi nbatore
Bi ot echnol ogy Experiment in A Jansi. N rmala 2500
Bi ot echnol ogy Lab |Col | ege, Coi nbatore
Bi ot echnol ogy Project work in A. Jansi Ph.D 5000
Bi ot echnol ogy Schol ar, N rmala
Col | ege
Physi cs Fl uorescence Spectr |A Krishna Prasanth, 150
onet er/ phot ol um nes 171PH040
cence
Bi ot echnol ogy Need of Culture in S. Puviyarasu 300
Bi ot echnol ogy
Physi cs M Phil Project work| S. Sathishkumar, 1500
dept of Physics CGovt Arts Coll ege,
Coi mbat ore
Bi ot echnol ogy Usage of M P. Deepthi, Dept 1000
Bi ot echnol ogy of Zool ogy
Laborat ory
Chemi cal s
Physi cs W Visible NIR Ms. S. Bhuvaneshwar i 200
Spectra Anal ysis 16PH401
Physi cs Phot ol um nescence | Agnibalaji T, Govt 600
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Bi ochem stry

Towar ds cost of
Mushr oom Spawn

Ni rmal a Col | ege for
Wonen,

Coi nbat or e

300

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
Ni | Ni | Ni | 0 0
View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Qutreach Programre |Makkal Sevai Miyam 1 50
NSS Orientation to NSS- Enpanel | ed 5 350
Vol unt eer s Training Institute,
Avi nashi | i ngam
Uni versity,
Coi nbat ore
Debat e on Anti - Corruption 2 75
Anticorruption Movenent ,
topi ¢ of Saving our Coi nbat or e
Mot herl and fromthe
Corruption
Tribute To CQur Makkal Sevai Maiyam 5 450
Jawans Pul wama
At t ack
Swachh Bhar at h Central Gover nment 0 12
Summer I nternship Schene
Pr ogr amme
International YOGA | Isha Yoga Centre, 2 250
Day Cel ebrati ons Coi nbat or e
I nternational YOGA NSS Uni ts, 1 57
Day Cel ebrations Bhar at hi ar
Uni versity
SKY Wal kat hon Mal anaval a Kal ai 1 50
Mandra Thava
Mai yam Si dhapudur
Human Chai n Ni zhal Mai yam 4 100
Awar eness Progr amre Kavundanpal yam
on Trees Sapling
and Hel net Wearing
Chil d Labour TN NCLP Proj ect, 2 250
Abol i shnent Coi mbat ore
Awar eness Programme

View File
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3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Househol d Survey

Appr eci ati on

Reserve Bank of

I ndi a, Depart ment
of Statistics and

| nformation

Managenent, Fort
d acis, 16, Rajaji
Sal ai, Chennai - 600

001

95

Sky Wal kat han

Appr eci ation

Si ddhapudur
Manaval nakal a
Mandra Thavanai ya
423, Shris Nest,
Near Ayyappan
Kovi |, Venkat asany
Road, New
Si ddhapudur,

Coi mbatore — 641
044

100

Hel met Weari ng
Awar eness Progr anme

Appreci ati on

Ni zhal Mai yam 11/ 35
K. K. Nager, Chinna
Konar Street,
Edayar pal ayam Road,
Kavundanpal ayam
Coi mbat ore- 641 030

210

Chil d Labour
Abol i sh Awar eness
Progr ame

Appr eci ation

Project Director,
National Child
Labour Project,

Col | ectorate

Canpus, Coi nbatore

- 641 018

250

ECL Mar at hon

Appr eci ation

Fusi on Medi a
Entertai nnents, No
74/ 36, Kri shnaswam
Nager, 2nd Layout,

Ramanat hapur am
Coi nbatore — 641
045

50

Noyyal River
Cl eani ng Wrk

Appr eci ation

Kovai Kul angal
Padhukappu Amai ppu,
Coi mbat ore

15

Sri Krishna
Janmast am Festi val

Appr eci ation

The I nternational
Society for Krishna
Consci ousness, Sri

Jagannat h Mandi r,
Har e Kri shna Land,

Aer odr one Post,

Coi nbatore — 641

014

37

Best External
Support Part ner

Awar d

Coi nbatore City
Muni ci pal Cor porati

50




on, Coi nbatore - 641
001
Best Contri bution Awar d Coi nbatore City 63
for Swachh Bhar at Muni ci pal Cor porati
M ssion — on, Coi nbatore - 641
Cl eanliness Drive 001
Best Contri bution Awar d Coi nbatore Gty 45
for Swachh Bhar at Muni ci pal Cor porati
Mssion — Rally on, Coi nbatore - 641
001

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Envi ronnent Day

Envi ronnent Day

agency activites activites
Ral |y on Road 5TN G rls BN Ral |y on Road 1 104
Saf ety NCC Safety
Pl astics NSS Units - 1, Pl astics 3 200
Awar eness Ral |y Il Awar eness Ral |y
Awar eness Ekal Abhyan, Awar eness 1 210
programe on Coi mbat ore programe on
Tradi ti onal Tradi tional
know edge in know edge in
Heal t hcare for Heal t hcare for
Wonen VWnen
Worl d Water Day | Koushi ka River |Wrld Water Day 1 215
and Forest Day Rescue and Forest Day
Awar eness Associ ati on Awar eness
Pr ogram Program
Tribute to NSS Units - 1, Tribute to 3 400
mlitary Il mlitary
soldiers In the soldiers In the
Pul wama att ack Pul wama attack
Ral ly for NSS Units - 1, Ral ly for 3 800
creating Il creating
awar eness about awar eness about
Swat ch Bhar at Swat ch Bhar at
and plastic and plastic
er adi cati on eradi cati on
Awar eness Yoga Archarya, Awar eness 1 920
programe on Bangal ore programe on
Medi tati on and Medi tation and
Yoga Yoga
Awar eness Wonen Awar eness 2 940
programrme on Enpower nent programre on
“Hol i stic Cel | “Holistic
heal th and heal t h and
hygi eni c for hygi enic for
Wwomen wonen
World Eco cl ub, KASC Wrl d 2 10
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Cel ebrations —
Cl eani ng and
Tree Sapling

Cel ebrations —
Cl eani ng and
Tree Sapling

Programme —Nil a
Venmbu Kashayam
Distributed to
Staf f Menbers,
St udent s and
Public

Programe —Ni | a
Venmbu Kashayam
Distributed to
Staf f Menbers,
St udent s and
Publ i c

Cer enony Cer enony
Dengue NSS Units - 1V Dengue 2 12
Awar eness V Awar eness

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Col | aborative Dr. R Ranjith Sel f 1
Resear ch Kumar, Dr.B.
Chandar Shekar
Col | aborati ve Dr. R Ranjith Sel f 1
Resear ch Kumar, Dr. B.
Chander sekar
St udent Exchange Dr. V. Sel f 1
Bhuvaneshwar i
Col | aborative Dr. K. Mt hukumar, ESRC — | npact 1
Resear ch Wbr kshop Dr. V. Accel eration
Bhuvaneshwari and Account proj ect
Dr. R Anmsaveni
Col | aborative Dr. K. Mt hukumar, ESRC — | npact 1
Research Wor kshop Dr. V. Accel eration
Bhuvaneshwari and Account proj ect
Dr. R Amsaveni
Col | aborati ve Dr. K. Mt hukunar, ESRC — | npact 1
Resear ch Wbr kshop Dr. V. Accel eration
Bhuvaneshwari and Account proj ect
Dr. R Ansaveni
Resear ch Proposal Dr. K. Mt hukunar, UKRI - EPSRC d obal 1
Dr. V. Chal | enges Research
Bhuvaneshwar i Fund
St udent Exchange Dr. V. DBT Star coll ege 1
Bhuvaneshwari, Dr.
P. Senthil kumar,
Dr. R Ansaveni,
Dr. S
Rat hi shkumar, , Dr.
R Ranjith kumar,
Dr. M Gogul
Ramat h
Col | aborati ve Dr. C. Ravi chandran Sel f 1
Resear ch
Col I aborative Dr. C. Ravi chandran Sel f 1
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Resear ch

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/
industry
/research lab
with contact
details

Duration From

Duration To

Participant

Internship /
Proj ect work

Pr of essi onal
Trai ni ng

Vel usany

Si vakumar ,
Chartered
Account ant ,
Coi nbat or e.

03/ 01/ 2019

19/ 01/ 2019

V. Vishnu

Internship /
Proj ect work

Pr of essi onal
Trai ni ng

R Kannan, B. S
C., FCA,
Chartered
Account ant s
Menber shi p
No. 024257,
3H, Jayant hi
Nagar ,

Nal | anpal yam
Road, Kavund
apal ayam Co
nbat ore- 6410
30.

02/ 01/ 2019

19/ 01/ 2019

N. Dur ai kanna
n, Alwin
Thomas Joy,
A. Raj Kumar,
P.M Mt hun
Mut huram G

Internship /
Proj ect work

Pr of essi onal
Trai ni ng

VDA
Cor porat e
Servi ce Pvt
[ td, 147, Sri
Sai Conpl ex,
Qpp to Avila
Convent ,
Fl at no
13/ 12A
Second
Fl oor,
Thadagam
Road, Coi nmba
tore-641025.

02/ 01/ 2019

18/ 01/ 2019

R. Subi ksha
S
Pavi t hra.,
S. Jayashee
V. Priyanka

Internship /
Proj ect work

Pr of essi onal
Trai ni ng

CA. R Vi jayak
umar, B.com
,ACA. ,No. 1, S
ri Veera's
Tower, Near
Canar a Bank,
Mar ut hanal ai
Mai n Road, C
oi mbat or e- 64
1046. Mbb :
7305999744

03/ 01/ 2019

14/ 01/ 2019

C.
Dhanot har an
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Internship /
Proj ect work

Pr of essi onal
Trai ni ng

Al wi n
Eri cCo, 302,
Dr . Radhakri s
hna road, Tat
abad, Coi nba
tore-641012.
Mobil e :
9894717278

07/ 01/ 2019

30/ 01/ 2019

V. Akshar a
Sri, KM
Swat hi , D.
Sangavi, MS
an maBeham

Internship /
Proj ect work

Pr of essi onal
Trai ni ng

Si vamani Co

, N. Sur eshku

mar, M Com , F
CA. ,

151, Second
Fl oor,
Kal i das Road
, Rammagar , Co
i nbat ore- 641

009. Cel
9443391709

03/ 01/ 2019

25/ 01/ 2019

S
Bavat har ani ,
S. Kousal ya,
K. Bal akri shn

an

Internship /
Proj ect work

Pr of essi onal
Trai ni ng

CA. P. Ghanasu
ndar am B. sc
,FCA, D.1.S. A
., Hotel RHR
Bui | di ng
27, St at e
Bank Road, Co
i nhbat ore- 641
018. Cel
9442230443

07/ 01/ 2019

19/ 01/ 2019

U. M rudhubha
shini,
S.Mythili,
A. Mat havi

Internship /
Proj ect work

Pr of essi onal
Trai ni ng

S. Bal asubr am
ani an B. sc,
FCA., 176-A
Coi nbatore
mai n road, m
et tupal ayam
641301.
Ph. No
944342739

04/ 01/ 2019

23/ 01/ 2019

D. Swat hi ga

Internship /
Proj ect work

Pr of essi onal
Trai ni ng

CA. P. Vani t ha
B. com
ACA. , Dl SA.,
No. 132-C
kovai nmain
road, nettup
al ayam 64130

1 Ph. No
9094294206

03/ 01/ 2019

21/ 01/ 2019

R Revat hy

Internship /
Proj ect work

Pr of essi onal
Trai ni ng

S. Bal asubram
ani an B. sc,
FCA., 176-A
Coi nmbat or e
mai n road, m
et tupal ayam
641301.
Ph. No
9443142739

04/ 01/ 2019

23/ 01/ 2019

T. Suba




View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate

houses etc. during the year

Depart nment of
Tribal welfare,
Govt of Tam | nadu,
Udagamandal am The
Nilgiri- 643004

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
M Pal ada, Director, 27/ 08/ 2018 Docunent ati on of 100

et hnonedi ci nal
pl ant diversity,
fol kl ore research

Nanosci ence,
Echanari ,
Coi nbatore -641 012

TABP Snacks and 04/ 09/ 2018 Industrial visit 60
Bever ages Pvt. has been pl anned
Ltd., for the year 2018
Coi mbat or e- 641 004
Conmunity Agro 27/ 07/ 2018 Resear ch 1
Bi odi versity Centre
of MS. Swam nahan
Resear ch
Foundati on,
Kal petta, Wanad
District, Keral a
Institute of Forest 08/ 01/ 2019 Bi ochemi stry, Forest 60
genetics and Tree ry, Biodiversity, M
br eedi ng, cr obi ol ogy,
Coi mbat ore Buot echnol ogy
Dr. Pariyaporn 27/ 08/ 2018 To Pronote joint 1
I t sar anuwat , research, to
Facul ty of conduct conferences
Technol ogy and sem nar To do
Mahasar akham facul ty/ St udent
Uni versity, exchange
Thai | and
Centre for 28/ 02/ 2019 Ecofri endl i ness, 200
Bi osci ence and Resear ch

devel opnent

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

550

563

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with W-Fi OR LAN Newl y Added
Nunber of inportant equipnents Exi sting
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purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Vi deo Centre Newl y Added
Sem nar halls with ICT facilities Newl y Added
Classroons with LCD facilities Newl y Added
Sem nar Halls Newl y Added
Laboratori es Newl y Added
Cl ass roons Newl y Added
Campus Area Exi sting
View File
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Canpes | I|ib Ful l'y 6.0 1999
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 24184 5412670 829 359287 25013 5771957
Ref er ence 56430 126300763 1934 838335 58364 127139098
Books
e- Books 3135000 5900 5900 5900 3140900 11800
Journal s 340 400000 299 519644 639 919644
e-Journal s 6000 5900 5900 5900 11900 11800
Di gi tal 3 24190 24190 6 48380
Dat abase
CD & Vi deo 5553 834489 76 1692 5629 836181
Li brary 1 1321360 67260 1 1388620
Aut omat i on
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

Centre

is developed content
Dr. Diwakar Thomas |LMS Kongunadu Medi a 15/ 07/ 2019
Centre
Dr. D. Chitra LMS Kongunadu Medi a 15/ 07/ 2019
Centre
Dr. G Youveniya LMVS Kongunadu Medi a 15/ 07/ 2019
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Dr. V. Rajendran LMVS Kongunadu Medi a 15/ 07/ 2019
Centre

Dr. A. Anut hal akshm |LMS Kongunadu Medi a 15/ 07/ 2019
Centre

Dr. G Anbarasi LMVS Kongunadu Medi a 15/ 07/ 2019
Centre

Dr. P. Senthil kumar |LMS Kongunadu Medi a 15/ 07/ 2019
Centre

Ms. D. Hemal at ha LMVS Kongunadu Medi a 15/ 07/ 2019
Centre

Ms. N Paviyasree |LMs Kongunadu Medi a 15/ 07/ 2019
Centre

Ms. B. Kavitha LV Kongunadu Medi a 15/ 07/ 2019
Centre

View File

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 728 8 710 15 518 63 147 20 23
g
Added 0 0 0 0 80 0 0 0 0
Tot al 728 8 710 15 598 63 147 20 23

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

78 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Kongunadu Digital Media Centre https://ww. yout ube. com wat ch?v=wgqHi wC0
YSbQ

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
84 83 247 246

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

A systemati c managenent and mai nt enance procedure in maintaining and utilising
physi cal, academ ¢ and support facilities. The secretary and the Director is
t he suprenme power in authorising the estate manager for planning infrastructure
and devel opnent. The follow ng are the systens and procedures in place.
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Mai nt enance of Buildings: Cvil works including nmaintenance of buil dings,
pl umbi ng, and carpentry are being outsourced by the institution. Established
rules are strictly adhered during the out sourcing process. The academ c
counsel and rel evant governing bodies neet regularly to decide on carrying out
these works. Electrical Wrk: Mintenance of electric infrastructure is carried
out by the Electrical Departnment appointed by the institution. The electricians
are qualified to conduct all the works necessary for providing uninterrupted
power supply to the entire canpus. System Maintenance and Adnministration: A
dedi cated team of qualified engineers provide naintenance service to conputer
| aboratories. Their job profile includes solving hardware and software rel ated
i ssues, maintaining ICT facilities, overseeing service maintenance of
el ectroni c equi pnent viz. LCD projectors, Audio-visual equipnent, Public
Address systens, printers, scanners, etc as per the maintenance schedule by ICT
coordi nator. Laboratories: The equi pnents of |aboratories are purchased with
the approval of the Managenent, Finance Committee and Purchase Comm ttee. The
| abs in charges take conplete responsibility of the nmai ntenance of all the
| aboratories. The periodical maintenance service is provided to all the
equi pnents. Chem cals and ot her equi pnments are purchased and nuai ntai ned as per
the demand. Library: Books have been purchased as per the demand of the
curriculum and periodi cal mai ntenance al so has been provi ded. Books and Stock
verification process is done at the end of the academ c year. The uni que code
of the identity card validates the entry and exit of the library users. The
damaged books are periodically replaced with new ones. The conmputers and
software are updated as per the demand with proper mai ntenance procedure.
Sports: Director of Physical Education with her team are the conpetent
authorities to maintain the sports materials and Gymmasi um The play ground
mai nt enance is done on daily basis. The need based replacenent systemis in
exi stence for the sports itens and nai ntenance of permanent equi pments in
Gymmasi um Periodical service is provided as per the requirenents. 1. The
institution provides and nmaintains the follow ng services through third-party
contracts 2. The Cafeteria, run by the aroma group of Bakeries, neets all the
refreshnment needs of students and faculty nmenbers through the day. 3. Banking
services within the canpus are provided by a dedicated branch of the Indian
Overseas Bank. An ATM centre of the bank functions 24/7 for the benefit of
students and enpl oyees. 4. A cooperative store functions inside the canpus, and
offers all relevant stationery products at a reasonable price. 5. A post office
situated adjacent to the canpus has brought convenience in neeting all the
mai | i ng needs. 6. The sports infrastructure is nmaintained by the departnent of
physi cal education overseen by the director of physical education. Kovai
Medi cal Centre Hospital KMCH, Coinbatore offers its services in nedical care
and treatnment to students and enpl oyees.

https://www.kongunaducollege.ac.in/profile/1145117095Is_0.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support |Governnent and Non- 2064 3345819
frominstitution Gover nnent
Schol ar shi ps
Fi nanci al Support
from G her Sources
a) Nati onal Ni | 0 0
b) I nt ernati onal Ni | 0 0
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View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Language | ab

18/ 06/ 2018

31

d obar ena
Technol ogi es
Pvt.Ltd., Hyderabad

Yoga and Meditation

18/ 06/ 2018

28

Vet hat hiri
Maharishi Institute
for Spritual and
I ntuitional
Education, North
Kovai Manaval akal ai
Trust, 266,

Met t upal ayam Road,
Coi nbatore - 641
043

Soft Skill
Devel opnent

18/ 06/ 2018

1270

M . Kri shnapr asad
Nai r CEO, Aadhi
Foundati on, 45

Sat hy Mai n Road,

Opp Ananda Kunar

MIls,

Si vanandapur am
Saravananpatti,

Coi mbatore - 641

035

Gui dance for
Conpetitive
Exam nati ons

18/ 06/ 2018

155

Expl ore
Acadeny, 722, Sakt hi
Mai n Road,
Gandhi pur am
Coi nbat or e

Bri dge Course

18/ 06/ 2018

400

Depart nment of
Mat hemat i cs(UA),
Departnment of BCA,
Depart ment of
Comput er Sci ence
(UA), Departnent of
I nf or mat i on
Technol ogy,
Depart ment of
Conput er Technol ogy
and Departnent of
Engl i sh
(UA), Kongunadu Arts
and Sci ence Col | ege
(Aut ononous) ,
Coi mbat ore

Car eer Counsel ling

18/ 06/ 2018

2267

Foundati on and
I nt ermedi at e Cour se
and Pl acenent
Car eer Counsel ling

Renedi al Coachi ng

18/ 06/ 2018

1460

Renedi al coachi ng
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cl asses are handl ed
by the concerned

staff nenbers after

t he coll ege hours.

Per sonal

Counsel i ng

18/ 06/ 2018

4697

Mentor, Mentee for
each Dept.

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 I nt ernedi at e 5 0 0 0
Cour se
2019 Foundat i on 42 0 42 0
Course for
B. Com
students
2019 Coachi ng for 155 0 0 0
Cvil
Servi ce
Exam nat i on
2019 Car eer 0 2267 0 893
Counsel I'i ng
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
8 30
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Aci dus Techn 900 847 Capgemi ni , 535 53
ol ogi es, Aee Cogni zant
Bee - (It) (ltes),
Acadeny, AGS I nf osys BBO
Heal t hcare , Infosys IT
(Chennai ), , Shl ok
Al cance I nformati on
Technol ogi es Syst ens
(Chennai ), Am I ndi a Pvt
azon, Bl uez | Ltd , TCS,
nfomatic, Bri Vi nayak




ght Star Edu I nf ot ech
cati on, Casag
rand
Bui | der,
Chol a
Mandal a
Fi nance,
Cogni zant
Dr.
Dasar at han |
nt er nat i onal
School ,
etc..
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 13 BA Engl i sh Kongunadu MA Engli sh
Literature Arts and
Sci ence
Col | ege,
Coi nbat ore
2018 1 BA Engl i sh Institute of B. Ed.
Literature Advanced
Study in
Educati on,
Chennai
2018 1 BA Engli sh CVs Col | ege B. Ed.
Literature of
Educat i on,
Coi nbat ore
2018 1 BA Engl i sh The MA
Literature Gandhi gr am
Rur al
Institute,
Di ndugal
2018 3 BA Engl i sh Gover nnent VA
Literature Arts
Col | ege,
Coi nbat ore
2018 25 B. Sc Mat hemat i cs Kongunadu M Sc
Arts and Mat hemat i cs
Sci ence
Col | ege,
Coi nbat ore
2018 2 B. Sc Mat hemat i cs Kongunadu Ph. D
Arts and
Sci ence
Col | ege,
Coi nbat ore
2018 3 B. Sc Mat hemat i cs Dr. NGP B. Ed
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Col | ege of
Educati on,
Coi nbat ore

2018 10

B. Sc

Physi cs

Kongunadu
Arts and
Sci ence
Col | ege,

Coi nmbat or e

M Sc Physi cs

2018 7

B. Sc

Chemi stry

Race
Coachi ng
Institute
Pvt. Ltd.,
Chennai

Bank
Coachi ng

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 2
Any O her 55

No file

upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

Chess (Boys and Grls) Institution Level 82

Carrom (Boys and Grls) Institution Level 132

Vol l ey Ball (Boys and Institution Level 252
Grls)

Shot Put (Boys and Grls) Institution Level 28

Shuttle (Boys and Grls) Institution Level 78

Tabl e Tennis (Boys and Institution Level 64
Grls)

Basket Ball (Boys) Institution Level 144

Throw Ball (G rls) Institution Level 132

Kabaddi (Boys) I nstitution Level 144

Athletics 100 (Boys and Institution Level 32
Grls)

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 19t h Nat i onal 1 0 181LEO50 |M.R Abil a
Nat i onal sh
7-A Side C
hanpi onshi
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p CGoa

2018 11th Nat i onal 1 0 181LEO50 |M.R Abila
Nat i onal sh
M ni
Football C
hani pi onsh
ip Goa
2018 11th Nat i onal 1 0 181CW60 |M.J.Haris
Nat i onal h Kumar
M ni
Football C
hanm pi onsh
ip Goa
2018 11th Nat i onal 1 0 171CA025 |M. S. Jagad
Nat i onal esh
M ni
Football C
ham pi onsh
ip Goa
2018 Nat i onal Nat i onal 1 0 181CMB01 |M . R Vigne
| evel Yoga sh
Sports Cha
npi onshi p
Agr a
2018 Federation | National 1 0 171Cs061 M Sanj ay
Cup Boxi ng Sheel an
Chanpi onsh
i p Madur ai

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Kongunadu Arts and Science College strives to deliver holistic education
i ncludi ng organi sational skills, life skills and soft skills enphasising the
i mportance of integrity, responsibility and social awareness. The institution
bel i eves in denbcracy and participatory adm nistration and organi sation. There
is a strong, active participation and representation by students in academc
and admi nistrative bodies/commttee of the institution. Students’ I|nvol venent
in Adm nistrative Bodies/Comrittee: 1 Students’ Council: Students represent
their views and problens related to acaden cs and admi nistration through C ass
Representatives elected by the nenbers of each class. 2 Students’ Association
Students organize their fraternity and represent thenselves through the fully
functional students’ association conprising elected office bearers and nenber
students fromthe student council. 3 Planning and Eval uati on Comm ttee: The
President and the Secretary of the Students’ Association represent the student
community in the planning and evaluation comiittee. 4 | QAC: President, Students’
Associ ation represents the students in matters concerning quality assurance and
ai nt enance as part of | QAC. 5 BOS: Nom nated student representatives fromfinal-
year UG and PG programres represent the students in the Board of Studies
meet i ngs and present the feedback related to their |earning needs,
ef fectiveness of teaching/learning nmethods and course content. 6 Ragging Curb
Committee: President, Vice President and Secretary, Students Association serve
as nenbers of the anti-ragging conmttee 7 Student Welfare and Redressa
Committee: All student representatives are the nenbers and they will represent
their grievances related to acadenics, exam nation, ID cards, PAN cards etc. to
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the authority for necessary action to be taken. 8 Library Committee: Three
students chosen by the institution act as nenbers of the conmttee in
recomrendi ng books and journals to be procured 9 Sports Conmittee: Students as
the secretary and nmenbers of the Sports committee actively participate in
pl anni ng and executing sports activities during every academ c year 10 NSS : The
student secretary of the NSS programme is an integral part of planning and
organi zi ng canps and social welfare activities 11 NCC: Student representatives
take an active part in coordinating NCC activities in the canmpus 12 YRC. The
student secretary represents the students in planning and organi zing activities
13 RRC: Students’ representative represent the students in planning and
organi zing activities 14 Eco C ub: The President nom nated is a student who
represents and coordi nates the participation of the students in extension
activities. 15 Winen Enpowernment Cell: The Student Secretary hel ps the
coordi nator to conduct educational, awareness training programe to enpower
Wnen in academ cs. 16 Cultural Club / Misic O ub, Kongu Photo and Video
Vi sion, Swam Vivekananda Study circle, Tam zhar Thar kappu Kal ai Mandram The
Student representatives fromeach department actively participate in organizing
and coordinating cultural activities. 17 Quiz, Radio progranmmes and Inter-
Col | egi ate Events: Students are the part of the planning, coordination, and
execution of all extracurricular activities 18 KASC i-Hub: The student Secretary
assists the Director to pronote eco systens and foster the culture of
i nnovation in the canmpus. 19 |1 C The student Secretary helps to explore ideas
to strengthen innovation efforts in academnm a and entrepreneurship.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Kongunadu Arts and Sci ence Col | ege, Coi nbatore has a strong comunity of al umi
who actively support in the devel opnment of the institution. The Al umi
Association is a stalwart organization and a regi stered body under section 10
of the Tami| Nadu Societies Registration Act 1975. The al unmi associ ati on nakes
significant contributions to neet the financial and non-financial needs of the
institution. The following is a list of contributions made by the A ummi

Associ ation: 1. The non financial aids include expert training programes to
students free-of-cost. 2. Departnment |evel alumi neetings are conducted by the
Al ummi Associ ation every year. 3. The agenda of the neeting commences with the
col lection of feedback forms on curriculumand the Institution. 4. The
structured format of the feedback nechani sminproves the acadenic and

adm ni strative activities of the college. 5. Alumi Interaction sessions by the
Alummi for the concerned Departnent students explicate the ideas related to
career perspectives, planning for the best job and other acadenic trends to the
present learners. 6. The alumi nenbers are invited to the college periodically
to share their views about work experience and changes in the requirenents of
the various nultinational enployers. 7. These interaction practices afford for
corporate expectation to pedagogy. 8. Reputed Alumi (2014-2016), M. Venba

Mu. Thol kappi yan from Thol kal ai Si | anbam Coi nbatore District Silanmabam

Associ ation (Reg) trains our students in Silanbam a traditional martial arts.
9. Wth the sponsorship of Thol kal ai Sil anbam the programme has been organi zed
once in a year since 2015 and about 120 students on an average benefit fromthe
programre every year. The cost incurred by the Thol kal ai Sil anbam associ ati on
is about Rs. 500 per student. 10. M. Sabari Rajan (2015-2018), a significant
Alumi, contribute from Al an-Thil ak Karate School association to organize
special classes in Karate for the benefit of the students through which the
partici pants have achi eved various heights. 11.Karate coaching cl asses
encourage the students to participate in Belt test, Wite belt tests, Oange
belt test, Blue belt test, Brown belt test and al so won karate cups. 12. Al umi
involved in sports act as mentors for present students as a gi ve-back gesture.




13. Vi vekananda study circle, an Alumi initiative encourages alummi vol unteer
to give guest lectures to the students on the concept “Salute the heroes”.

14. Guest | ectures by successful alummi are organi zed through the Vivekananda
study circle. 15. The Alumi Association neets regularly through neetings
organi zed in the coll ege canpus. 16. The Alumi Association of the coll ege
continues to render invaluable service to the college by uphol ding the
reputation of the institution individually and by uphol di ng soci a
responsibilities as human beings collectively. 17.Qur Alumi are recruited in
reputed institutions and foreign countries. They are also in Governnent
services as Civil servants, Principals, Professors and as successful
entrepreneurs of national and international concern that proliferates the
fulfillment of vision and m ssion of our institution. 18. Mre than 20 of the
Teachi ng and Non- Teaching staff are alumi of the institution.

5.4.2 — No. of registered Alumni:

130

5.4.3 — Alumni contribution during the year (in Rupees) :

250000

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Kongunadu Arts and Science Col |l ege, Coinbatore is an institution built on
participatory comm tnent and dedication on the part of its adm nistrators and
academ ci ans. As such, all institutional activities are carried out based on a
decentral i zed managenent system The institution follows the Collective Primary
Focus CGovernance nodel to manage all the aspects of organizational operations.

Both adnministrative and academ c activities are executed by the conmittee
constituted based on the constituent representative nodel in relation to the
scope of the activity. The institution relies on operational primary focus on
the part of the nmenbers involved which in turn helps in effective planning and
execution. Traditional primary focus governance is also practiced in order to

ensure the validation of the vision and mission of the institution inits

operations. The President, the Secretary, the Principal, the Heads of the
departnents, Deans and faculty nenbers are actively involved in various aspects
of managenent i ncludi ng planni ng, decision making, executing, evaluating and
i npl ementing. Students, parents, and experts within and outside the
institution, as and when required, are also involved in nmanagi ng organi zati ona
activities. Decentralized managenent is realized in organizing activities
including curricular activities viz. syllabus design and devel opnent, fram ng
the academ ¢ cal endar, co-curricular activities viz. organizing sem nars, guest
| ectures, and conferences, extracurricular activities viz. cultural events and
intercollegiate conpetitions. A case study on the acadenm c curricul um design
process The process of designing and devel oping the curriculum which happens
once in a year vividly, denonstrates the decentralized acadenic structure in
operation. Faculty nmenbers, students, and nmenbers of the College Committee
within the institution and subject experts, alummi and industrialists from
ot her sectors are collectively involved in the process including decision
maki ng. The followi ng steps describe the process highlighting the decentralized
academ c structure. ? Directives on changi ng and redesi gning of the syllabus in
consistent with the vision and mssion of the institution are received by the




Chai rperson fromthe Governing council. ? Each departnment with its Chairperson
and faculty nmenmbers is then assigned the responsibility of review ng and
fram ng the syllabus for the progranmes it offers. ? Faculty nenbers are

allowed to formgroups to conduct prelimnary review and di scussion on the
revision of syllabus. ? Faculty nenbers interact with their coll eagues and
taking into consideration the feedbacks received fromthe stake holders like

t he students who have taken the courses, and subject experts from outside the

college, conpile a prelimnary outline of the syllabus. ? The board of studies

is constituted with nenbers including the head of the departnent, all faculty
menbers of the departnent, two subject experts, one university representative
one student, and one industrialist, in which the syllabus is finalized after
careful deliberations and discussions. ? The syllabus is then presented at the
standing conmittee and the academ c council for final approval. The
decentral i zed managenment process of fram ng the syllabus involves the follow ng
menbers: a. Heads of the departnents b. Faculty nmenbers c. Students d. Subject
experts e. University representatives f. Alumus g. Industrialist h. Standing
conmi ttee menbers

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Kongunadu Arts and Sci ence Col |l ege has
been effectively updating its
curriculumin the context of
| ocal / nati onal / regi onal / gl obal

rel evance successfully. The curricul um

i s designed and devel oped to achi eve
the national goals set for higher
educati on: enpl oynment-oriented
education, inculcating social awareness
and responsibility. The programre and
course designs are presented at the
Board of Studies (BOS) neeting for
di scussi on and approval fromits
menbers conprising university
representatives, external academc
experts, faculty nenbers, industrial
experts, alumi and students. The
programe and course frameworks
approved by the BOS are submtted for

t he approval to the standing conmittee

and Acadeni ¢ Counci |

Exam nation and Eval uati on Kongunadu Arts and Science College is
committed in providing quality
education to the students. Dumry numnber
systemis in place to ensure
objectivity during evaluation. A ratio
of 75:25 is being followed in allotting
mar ks for external and interna
assessnent respectively. Internal and
External nenmbers for Question paper
setters and exam ners. Suppl enentary
exam nation systemis being foll owed.




Transparency and accountability of the
eval uation process is ensured. The
facility of re-totaling and rechecking
of answer papers on request is provided
to all students. Centralized Continuous
Assessnment Test for all the students is
in practice.

Teachi ng and Learni ng

The academic and the adm nistrative
establishments of the institution
strongly believe in the efficiency of
operating as per a well-thought-out
schedul e. Student-centred
Teachi ng/ Learni ng: Practical work
mandat ory conponents of the curricul um
The Task-Based Learni ng Approach. Self-
Paced and | ndividualized Learning for
MOOC such as SWAYAM and NPTEL.
Practical Learning. Participatory
Learni ng t hrough Facul ty/ St udent
-exchange programes and col | aborative
ventures. Experiential Learning through
the curricul um based projects and
i nternshi ps. Question papers setting on
Bl oons Taxonomny ensures the
di stribution of equal inportance in
assessing the probl em sol ving and
critical thinking.

Resear ch and Devel opnent

KASC i - Hub has been established in 2018
for the inculcation of innovative
i deas, start-up initiations and
i ncubatory ecosystem The Institution
al so houses the Mnistry of HRD s
Institution Innovation Council on 2018.
The Verm cul ture technol ogy. Apiculture
unit is maintained to support the
farmers by supplying Indian Bee Hives-
Api s indica. Onanmental Fish breeding
and seed production centre. The
initiative of Bonsai techniques.
Mushroom Production unit. The plant
tissue culture facility and G een
house. The single cell protein
production unit. The C assy M ssy
Desi gner unit.

Li brary, I CT and Physica
Infrastructure / Instrunentation

| CT: 718 conputers as part of the ICT
infrastructure. 34 Laptops with | atest
configuration. 58MBPS Leased |ine
facility connecting for WFi canpus.
Lecture Capturing system Library:
Canpes i Lib 6.0, 7.0 for Cross
Checking the Library Crculation
nodul e. Teachi ng-Learni ng The col | ege
library houses 85000 books, 299
periodicals, 123 journals and 107
Nati onal and 16 International reference
books, 124 National Magazi nes, 3
i nternational nagazi nes and 49




Newspapers wi th autonmated nanagenent
system Sister Nivethitha Hall with 600
seating capacity.

Human Resource Managenent

Kongunadu Arts and Sci ence Col | ege,
Coi mbatore is an institution built on
participatory conmtment and dedi cation
on the part of its administrators and
academ ci ans based on a decentralized
managenent system The institution
follows the Collective Primary Focus
Governance nodel to manage all the
aspects of organi zational operations.
The President, the Secretary, the
Principal, the Heads of the
departnents, Deans and faculty nenbers
are actively involved in various
aspects of managenent including
pl anni ng, deci sion maki ng, executi ng,
eval uati ng and i npl enenting. Students,
parents, and experts within and outside
the institution, as and when required,
are also involved in managi ng
organi zati onal activities.

I ndustry Interaction / Collaboration

MOUs have been signed with 31
i ndustries. |I-hub and Il C have been
establ i shed to coordinate research
projects and col | aborations. The
Departnents of Botany and Chem stry
have initiated an interdisciplinary
research approach on G een synthesis of
novel |ead nolecules for Antinalaria
drug. Anot her research project on Human-
El ephant Conflicts was carried out by
the departnents of Botany and Zool ogy
in collaboration with Wom ng
Uni versity, USA. The publication of a
research journal by the institution in
t he nane of Kongunadu Research Journa
providing a platform for students and
faculty Menbers from National and
International institutions to publish
their research articles.

Adm ssi on of Students

The Col | ege engenders the m ssion of
provi ding access to Hi gher Education to
the students of rural community who
were deprived of the facility of their
urban/city counterparts and this
m ssi on has found realisation with over
70 of the students hailing fromrura
areas. The adm ssion procedure includes
the norns and regul ati ons of the
Bhar at hiar University and the state
Governnent. The comrunal system and the
rank system are practiced for the
selection of students to all the
programes. After receiving the
applications, the rank |ist would be




prepared based on the nerit and
comuni ty.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

e-governance is | nplenented

Adm ni stration

The Adnmin nodule grants rights /
perm ssions for various other nodul es,
user privileges and report |evel
security.

Fi nance and Accounts

The Billing nodul e has the follow ng
sub nmodul es -the fees structures, fees
demands, adni ssion type allocation,
daily fees collection reports,
out standi ng fees and recei pt counter
managenent. It provides the rapid fee
collection with outstanding fees
demand, fees bal ance, and the daily
fees collection data can be observed
Lab and breakage fees can be collected
in a centralized manner.

St udent Admi ssi on and Support

The Students’ nodul e maintai ns
centralized data, avoiding duplication,
qui ck reference and i ssuance of
transfer certificates. Student
allotnent to various courses, class-
Wi se and programw Sse report
generation, photo capturing of students
for ID card preparation are all the sub
nodul es of the students’ nodul e. The
attendance and internal mark entries
are conputerized and reports can be
gener at ed.

Exam nati on

The Exam nation nodul e gives options
for student data capturing, course
allotment, course entry , exam
application generation and printing,
application receipts and student
confirmati on on witing exam nation,
exam hal|l and seat allotnment, entering
the internal marks, marking the
absentees in each hall during
exam nations, external mark entries,
semester mark statenment printing,
assessing the ranks in each departnent,
anal yzi ng the pass-fail percentage,
online halltickets generation and SMS
alerts to parents when results are
publ i shed. During the final senester,
t he consol i dated marksheet printing
preparation of the annexure for
submtting to the university, printing
rank certificates and provisiona
certificates are all digitized.

6.3 — Faculty Empowerment Strategies




6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/

workshop attended
for which financial
support provided

Name of the

professional body for

which membership
fee is provided

Amount of support

2018

Dr. M
Sat hi shkumar

| nt er nati onal
Conf erence on
Depi cti on of
Rel i gi on and
Human Soci ety
in Tam |
Literature, Sri
Lanka

Managenent

15000

2018

Dr. S.
Ari chandr an

I nt er nati onal
Conf erence on
Depi ction of
Rel i gi on and
Human Soci ety
in Tam |
Literature, Sri
Lanka

Managenent

15000

2018

Dr. D Priya

| nt er nati onal
Conf erence on
Depi cti on of
Rel i gi on and
Human Soci ety
in Tam |
Literature, Sri
Lanka

Managenent

31000

2018

Dr. V.
Bhuvaneshwar i

5th
I nt er nati onal
Conf erence on
Food
Agricul ture
Bi ot echnol ogy
(1 CoFAB 2018),
Mahasar akham
Uni versity,
Thai | and

Managenent

40000

2018

Dr. V.
Bhuvaneshwar i

PSG
STEP: Bi oNEST
organi zed 3

days “Wbrkshop
on Protein
Purification

anp Characteriz

ation”

Managenent

2000

2019

Dr. V.
Bhuvaneshwar i

VHRD S
I nstitutional
| nnovati on
Counci |

Managenent

15122

2019

Dr. P. Sujatha

WMHRD' S
I nstitutional

Managenent

15122




| nnovati on
Counci |

2019

Dr. R Ansaveni

106t h | ndi an
Sci ence
Congr ess
Conf er ence
Lovel y
Pr of essi onal
Uni versity,
Punj ab

Managenent

5000

2019

Dr. S
Kat hi r avan

106t h | ndi an
Sci ence
Congr ess
Conf erence
Lovel y
Pr of essi onal
Uni versity,
Punj ab

Managenent

2000

2019

Dr. M Gokul
Rammat h

106t h | ndi an
Sci ence
Congr ess
Conf er ence
Lovel y
Pr of essi onal
Uni versity,
Punj ab

Managenent

5000

View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

ns

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Oientatio Ni | 21/ 09/ 2018 |21/ 09/ 2018 26 0
n
pr ogr anme
on SWAYAM
MOCCS

2018 Faculty De Ni | 28/ 09/ 2018 |28/ 09/ 2018 300 0
vel opnent
Pr ogr amme

on NAAC
—Revi sed A
ccreditati

on

f ranewor k
(RAF) and
a Road Map
to Hi gher

Educat i on
Institutio
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2018

Oientatio
n
pr ogr amre
on Googl e
Applicatio
ns and
Googl e
Cl ass Room
for
Educati on

Ni |

10/ 12/ 2018

11/ 12/ 2018

100

2019

Lecture
Capt uring
Syst em
Vi deo conf
erenci ng
and E-
content di
ssem natio
n concepts

Ni |

13/ 03/ 2019

13/ 03/ 2019

26

2019

Oientatio
n
pr ogr amre
on PFMS

Ni |

10/ 04/ 2019

10/ 04/ 2019

211

2019

Faculty De
vel opnent
Pr ogr amre
on
Enhanced
and
Efficient
Teachi ng,
Lear ni ng
and Resear
ch- NAAC
Assessnent
Accredi t at
ion - |nst
i tutional
Pr epar edne
SsS

Ni |

07/ 02/ 2019

07/ 02/ 2019

54

2019

Faculty De
vel opnent
Pr ogr amme
on
Enhanced
and
Efficient
Teachi ng,
Lear ni ng
and
Resear ch-
MATHENMATI C
S. Recent
Trends in
Theory and

Applicatio

Ni |

08/ 02/ 2019

08/ 02/ 2019

24




ns of Diff
erenti al
Equat i ons

2019

Faculty De
vel opnent
Pr ogr amre
on
Enhanced
and
Efficient
Teachi ng,
Lear ni ng
and
Resear ch-
BOTANY:
Pr ospect s
of Hi gher
Educati on
in India

Ni |

08/ 02/ 2019

08/ 02/ 2019

38

2019

Faculty De
vel opnment
Pr ogr amre
on
Enhanced
and
Ef ficient
Teachi ng,
Lear ni ng
and
Resear ch-
Dedi cati on
, Teaching
Techni ques
Stress
Managenent

Ni |

11/ 02/ 2019

11/ 02/ 2019

213

2019

Faculty De
vel opnent
Pr ogr amre
on Testing
and

Eval uati on

Ni |

26/ 02/ 2019

26/ 02/ 2019

74

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the

Devel opnent

Number of teachers From Date To date Duration
professional who attended
development
programme
Orientation 29 22/ 06/ 2018 22/ 06/ 2018 1
progranme on
Aut ononpus
exani nation
Facul ty 53 07/ 02/ 2019 07/ 02/ 2019 1
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Programme on
NAAC Assessnent
and Accreditati

on-

I nstitutional

Pr epar edness

Facul ty
Devel opnent
Programme on

Future

Per specti ve of

Graphene

20

07/ 02/ 2019

07/ 02/ 2019

Facul ty
Devel opnent
Programme on
Recent Trends
in theory and

applications of
di fferential
equat i ons

24

08/ 02/ 2019

08/ 02/ 2019

Facul ty
Devel opnent
Programe on
Prospects of

Hi gher
Education in

I ndi a

37

08/ 02/ 2019

08/ 02/ 2019

Facul ty
Devel opnent
Programme on
Dat a Sci ence
Per specti ves

35

08/ 02/ 2019

08/ 02/ 2019

Facul ty
Devel opnent
Pr ogram®e on
Dedi cat i on,
Teachi ng and

Stress

Managenent

210

11/ 02/ 2019

11/ 02/ 2019

Facul ty
Devel opnent
Programe on

NVR
Spect roscopy
and its
Application

32

12/ 02/ 2019

12/ 02/ 2019

Facul ty
Devel opnent
Programme on
Intellectual

Property Rights
i n Bi ol ogical
Sci ence

11

12/ 02/ 2019

12/ 02/ 2019

Ref r esher
cour se

13/ 02/ 2019

05/ 03/ 2019




View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
211 211 136 136
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
? A special doctor is ? A special doctor is ? Afull-time doctor is
avai | abl e on canpus avai l abl e on canpus avai | abl e on canpus
during working hours to during working hours to during working hours to
of fer nedical support to | offer nedical support to | offer medical support to
teaching faculty nenbers. |non-teaching nmenbers. ? A | the students. ? Students
? A nmenor andum of menor andum of receive relaxation in
Under st andi ng signed with |Understanding signed with their attendance for
Kovai Medical Center and | Kovai Medical Center and their absence owing to
Hospital (KMCH) Hospi tal (KMCH) heal th probl ens and
facilitates access to facilitates access to nedi cal treatment. ? A
wor | d-cl ass medi cal care | world-class nedical care menor andum of
to faculty menbers with to non-teaching staff Under st andi ng signed with
t he concessi onal nmenbers with the Kovai Medi cal Center and
financial relief. Note: concessi onal fi nanci al Hospital (KMCH)
KMCH i s one of the relief. ? Non teaching facilitates access to
| eadi ng health care staff can availl wor | d-cl ass nedi cal care
facilities in the t hensel ves of nedi cal to students with
district of Coinbatore | eave (based on their concessi onal financi al
offering multispecialty eligibility) for relief. ? Group Personal
and super specialty under goi ng nedi cal Acci dent | nsurance Schene
medi cal care. ? Menbers treatnent. ? Group wi th Royal Sundaram a
of the staff can avail Per sonal Acci dent Ceneral | nsurance Conpany
t hensel ves of nedical | nsurance Schene with has been bought by the
| eave (based on their Royal Sundaram a Ceneral institution providing
eligibility) for I nsurance Conpany has i nsurance cover for
under goi ng nedi cal been bought by the students. Note: the cost
treatnent. ? Goup institution providing of the insurance coverage
Per sonal Acci dent i nsurance cover for non- is entirely owned by the
I nsurance Schene with teaching staff nenbers managenent .
Royal Sundaram a Ceneral with the entire paynent
I nsurance Conpany has of the cost by the
been bought by the managenent. ? Non-
institution providing Teachi ng staff nenbers
i nsurance cover for can receive financi al
faculty menbers. Note: support in the form of
the cost of the insurance advances agai nst their
coverage is entirely salaries to neet
owned by the managenent. |energency expenses. ? Non-
? Teachers can receive Teachi ng staff nenbers
financial support in the can receive festival
form of advances agai nst advances agai nst their
their salaries to neet salaries during festivals
ener gency expenses. ? to neet additi onal
Teachers can receive expenses. ? Rs. 1000 is
festival advances agai nst provi ded as festival
their salaries during bonus to every Non-
festivals to neet Teachi ng staff nenbers. ?
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addi ti onal expenses. ?
Rs. 1000 is provided as
festival bonus to every
teaching staff nenber. ?
Faculty nenbers can avai
t hensel ves of the cashing
of unused casual |eave
facility as financi al
benefit. ? Wnan
enpl oyees can avai l
thensel ves of maternity
| eave during pregnancy. ?
Faculty menbers receive
all leave benefits
i ncluding 12 casual
| eave, 15 earned |eave, 3
restricted | eave and 15
on-duty | eave every year
besi des 2 one- hour
per m ssi ons every nonth.
Non-t eachi ng nenbers al so
receive their |eave
benefits due to their
rank and position. ? All
pensi on schenes i ncl udi ng
CGeneral Provident Fund,
Contri butory Pension
Schene, Enpl oynent
Provi dent Fund, gratuity
pensi on scheme is being
offered to eligible staff
menbers both teaching and
non-teaching. ? Fanmily
Benefit Fund is being
mai ntai ned to provide
financial conpensation to
all staff nenbers during
unf or eseen personal
tragedi es. Personal
grow h of the staff
menbers in terns of their
career advancenent is
ensured by encour agenent
and support in the
foll owi ng ways: ?
Fi nanci al incentives for
conpl etion of
Ph. D./ SET/ NET by faculty
menbers. ? Financial and
| ogi stic support such as
travel grants and speci al
| eave on duty for
participation and paper
presentations in semnars
and conferences. ?
Fi nanci al incentive in
the formof Cash for
Publication is provided

Non- Teachi ng staff
menbers can avai
t hensel ves of the cashing
of unused casual |eave
facility as financial
benefit. ? Wnman
enpl oyees can avai
thenmsel ves of maternity
| eave during pregnancy. ?
Non-t eachi ng nmenbers
receive their |eave
benefits due to their
rank and position. ? All
pensi on schenes i ncl udi ng
CGeneral Provident Fund,
Contributory Pension
Scheme, Enpl oynment
Provi dent Fund, gratuity
pensi on scheme is being
offered to eligible Non-
Teachi ng staff nenbers. ?
Fam |y Benefit Fund is
bei ng mai ntained to
provi de financi al
conpensation to all staff
menbers during unforeseen
personal tragedies.




to faculty nmembers. ?
Fi nanci al support for
research is provided in
the formof seed noney to
faculty nenbers. ?
Support for career
advancement is provided
in the formof Faculty
Devel opnent Programes
organi zed by the
institution.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

ext er nal

end of every acadenic year,

stock verification is done,
EXTERNAL AUDI T The ext er nal
progr ames,

Col | egi at e Educati on,
of the coll ege operate.

of various disciplines to verify the stock of all

and t he col | ege nmanagenent

who is a qualified chartered accountant.
ai ded programmes is conducted by the office of the Regi onal
Coi nbat ore, under whose jurisdiction the ai ded progranmres
The audit by the RIDCE is conducted every year,
accounts related to the aided programres are audited. Further external

these accounts is conducted by the office of the Accountant Ceneral,

The college insists on transparency and accountability: both internal
audits are conducted regularly.
done by the admi nistrative departnment every year.
conduct ed during the financi al
have been raised in the past five years.
constituted by the Governing body scrutinizes thoroughly the expenditure

incurred during the |ast acadenic year and approves the sane. The Utili zation
Certificate obtained fromthe Statuary Auditor

i mredi ately. The institution has an internal

year 2017-18. Note:

the Princi pal

the nenbers present their

| NTERNAL AUDI T: The i nternal
The | ast

no mej or audit objections
The finance comittee of the coll ege

and
audit is

internal audit was

is submitted to the UGC

Stock Verification System By the
nom nates three nenbers of the staff
t he departnents.

Once the
report to the Principal.

audit of the accounts related to the self-financing

of India at random

i s conducted by an independent auditor
The ext ernal

audit of
Joi nt

| Gover nnent
Di rector of

and t he
audi t of
Gover nnment

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)

Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs.

Purpose

Shree Devi Textile,
El ectro Hub M. Ashok, Dr.
S. Paul sany, Shant hi Gears
,Dr. T. Mural eeswari, Dr. K. K
al ai vani , Dr.

K. Kumar asany, Ms.
Leel avat hi Durai sany, Dr.
T. Kul andai vel u,

Dr. M Mani nekal ai ,

Dr. Di wakar Thonas, M.

K. Ramal i ngam
Dr . R Sanat hakunari, etc. .

340000

Schol arship for
Econoni cal | y Backward
St udent s

View File

6.4.3 — Total corpus fund generated
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6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority

Academni ¢ Yes Uni versity Yes | QAC
Representati ve

Adm ni strative No No

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

They contribute through feedbacks on curriculum and the general function of the
Col I ege. The contribution of the association helps to fill the gap anong the
parents, teachers and students. The well structured plan of the acadenics
attains its fulfillment in the satisfaction of its stakeholders that is ensured

t hrough the practice of the parent-teacher association.

6.5.3 — Development programmes for support staff (at least three)

e A Two days intensive training programme on PFMS — EAT Modul e was conducted by
M ni stry of Finance — PFMS Training division in Association with Kongunadu Arts
and Science College during 30 — 31 July 2019. « A Special |ecture on “Best
Laboratory Practices was conducted for |ab technicians on 1st March 2019. « The
performance of the non-teaching staff nmenbers is assessed through a
standardi zed apprai sal ¢ system devised by the institution. The appraisal is
conpr ehensi ve whi ch includes work perfornance, personal conduct, and
pr of essi onal progress.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e 29 smart classroons, Google class room |ecture capturing system Online
courses |ike NPTEL, SWAYAM and Free WFI zone were introduced. ¢ Sports ground
of 2.55-acre was purchased and 13 New class roons, 3 New staff rooms, Sister
Ni veditha Hall and New PG Hostel were constructed. « MOU with 31 industries,
189 Col | aborations and other institutions and i-Hub were initiazlized.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
€)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 | QAC Meeting | 26/07/2018 26/ 07/ 2018 26/ 07/ 2018 18
2018 | QAC Meeting | 25/08/2018 25/ 08/ 2018 25/ 08/ 2018 18
2018 Oientation 21/ 09/ 2018 21/ 09/ 2018 21/ 09/ 2018 26
programe on
SWAYAM MOCCS
2018 One Day 28/ 09/ 2018 28/ 09/ 2018 28/ 09/ 2018 225
Nat i onal
Level
Wor kshop on
NAAC —




Revi sed Accr
editation
Fr amewor k

(RAF) and A

Road Map to

H gher
Educati on
Institutions

2019

Lecture
Capt uring
System
Vi deo
conferencing
and E-
content diss
enm nation
concepts

13/ 03/ 2019

13/ 03/ 2019

13/ 03/ 2019

26

2019

Oientation
progranmme on
“ PFMB”

10/ 04/ 2019

10/ 04/ 2019

10/ 04/ 2019

211

2018

Orientation
programe on
“Googl e
Appl i cations
and Coogl e
Cl ass Room
for
Educati on”

10/ 12/ 2018

10/ 12/ 2018

11/12/ 2019

211

2019

| QAC Meeti ng

25/ 01/ 2019

25/ 01/ 2019

25/ 01/ 2019

18

2019

Facul ty
Devel opnent
Pr ograme on

NAAC
Assessnent A
ccreditation
- Institutio

nal
Pr epar edness

07/ 02/ 2019

07/ 02/ 2019

07/ 02/ 2019

54

2019

Facul ty
Devel opnent
Programme on

Recent

Trends in
Theory and
Appl i cations
of
Differential
Equat i ons

08/ 02/ 2019

08/ 02/ 2019

08/ 02/ 2019

24

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
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Title of the
programme

Period from

Period To

Number of Participants

Female

Male

I naugur ati on of
Wonren
Enpower nent
Cel |

29/ 08/ 2018

28/ 09/ 2018

1450

0

One Day
Wr kshop on
"Holistic
Heal th And
Hygi ene For
Worren"

29/ 08/ 2018

29/ 09/ 2018

940

Nat i onal Level

Conf erence on
“ Enmpower i ng

Worren

: Addr essed and
Unaddr essed

woes in Wrld
Literature”

30/ 08/ 2018

30/ 08/ 2018

855

245

Sci ence Behi nd
the traditional
know edge on
heal t hcare of
WOITEN

25/ 09/ 2018

25/ 09/ 2018

210

Sci ence Behi nd
the traditional
know edge on
heal t hcare of
Wonen

08/ 10/ 2018

08/ 12/ 2018

870

Nat i onal Level
Conf erence on
Ecol i fe-
Revol uti onary
Ri se of Wonen

15/ 03/ 2019

15/ 03/ 2019

144

56

Wonen
upliftnment prog
ram Vi nukt ha
Feder ati on

22/ 03/ 2018

22/ 03/ 2019

46

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Sol ar Panel, 20.56

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for lift Yes 1

Ranp/ Rai | s Yes 1

Braille Yes 1




Software/facilities
Rest Roons Yes 1
Scri bes for exan nation Yes 1
Scri bes for exani nation Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 0 05/ 06/ 201 1 Pl astic Cr eat ed 180
8 Cl eani ng |Awar eness
Drive For on the
Beat Hazar dous
Pl astic |nature of
Pollution]| Plastic
Lake, Vel
| aki nar,
Coi nmbat or
e
2019 1 0 10/ 01/ 201 1 Debate: “T| Creating 678
9 he Awar eness
Scenari o |on Soci al
of Medi a- | ssues
a Boon or
Bane in
t he
Pr esent
Human
Life”
2019 1 0 21/ 02/ 201 1 Utilised | Provided 27
9 the facil [Infrastru
ities of cture
Conput er
| ab by
Govt
O ficial
for Voter
| D
updati ng
2018 0 1 02/ 10/ 201 1 Provided [Digital L 750
8 Two iteracy-F
Desktop |[acilitati
Conmputers | ng basic
to School |anenities
2019 0 1 28/ 02/ 201 1 Swachh Pr onot es 34
9 Bhar at G een and
Abhi yan : |Cl ean Env
Canmpus d [ironnent
eanl i ness
Drive at




Gover nnen
t Primary
School, U
r umandanp
al ayam
2019 0 20/ 03/ 201 1 Trai ni ng |Enpowerin 23
9 program |[g farners
in with
Cimtic |modern te
changes |chnol ogi e
S
2019 0 21/ 03/ 201 1 Measures | Creating 750
9 for envir |Awar eness
onmental |on the im
protectio]| portance
n of enviro
nnent
2019 0 22/ 03/ 201 1 Ver m tech |l ntroduci 25
9 nol ogy |ng nodern
for t echnol og
farmers y to
farners
for
better pr
oduction
2019 0 23/ 03/ 201 1 Verm t ech |l nt roduci 30
9 nol ogy |ng nodern
for t echnol og
farnmers y to
farnmers
for
better pr
oduction
2019 0 23/ 03/ 201 1 Soi | I nt roduci 35
9 Nut ri ents |ng nodern
Anal ysi s [t echnol og
y to
farners
for
better pr
oduction
View File

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

Teachers Dress Code

18/ 06/ 2018

Teaching is considered to
be noble as it demands
t he professiona
attitudes and conduct.
The teachers have their
own uni que
responsibilities for
whi ch they are expected
to be satisfied through
t hei r professional
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behavi or. Dress Code:
Mal e staff nmenbers shoul d
wear formal shirts and
pants. They shoul d wear
coll ege uniform (white
white) during inportant
occasions |ike Republic
—day, | ndependence-day,
Col | ege day etc. They
shoul d wear only fornal
dress on ot her working
days. Fenale Staff
Menbers shoul d come in
formal sarees on other
wor ki ng days and Col | ege
uni form saree during
i mportant occasions that
are specified above. They
shoul d not cone in
Chudi dhar .

Teachers Leave

18/ 06/ 2018

1. Teachers should apply
| eave in the prescribed
format of the college at
| east a day prior to the
availing of O |eave. 2.
Casual Leave can be
avai l ed for twelve days
in a cal endar year. 3.
Medi cal | eave are
provi ded as per the
Gover nnent nor ns.

Teachers Ceneral Rul es

18/ 06/ 2018

1. Coll ege Teachers
shoul d be exenpl ars of
excel I ent conduct and

keep up their dignity and
/of the profession. They
shoul d evi nce keen
interest in academnic
matters and extension
services. 2. The teachers
should lead a life of
purity and sinplicity and
avoi d such habits as
snoki ng, taken al coholic
dri nks and ganbling
i nside the prenises of
the college. 3. Every
Teacher is required to
report at the College
before the conmencenent
of working hours. No
Teacher will be granted
perm ssion for com ng
late if they have a cl ass
allotted to them during
the first hour. If the
teacher is not found to




be punctual at the
comrencenent of the first
hour cl ass, the HOD shall
make alternative
arrangenments to protect
the interest of students.
Under such circunstances,
the concerned Teacher
will be deened to be
absent for half a day and
has to submt a | eave
| etter accordingly. 4.
They shall sign the
attendance regi ster when
they conme to the coll ege
for the norning session
and failure to sign the
attendance register for a
session will be
consi dered as absence for
the particul ar day. 5.
They shall go to the
cl asses punctually and
engage the students for
the entire period and
shall not disniss the
cl asses or permt the
students to go out before
the period is over. They
shall not cancel or
exchange any class with
t he other teacher w thout
the perm ssion of the
principal. 6. They shal
prepare schenme of | essons
for the subjects they
teach for each senester,
and submit the schene of
| essons to the Principal
and Heads of the
Departments once a nmonth
or wherever asked for.
They shall have the
schenme of |essons witht
hem whil e they teach
their classes, and
present them when
required, to the Heads of
the Departnents or the
Princi pal / Secretary, when
they conme round to
supervi se the cl asses.
The Schene of | essons
must contain the plan of
portions of |essons for
the allotted hours based
on the syllabus and Cl A
exanms. |In the case of PG




classes, in-addition to
the above, the teachers
must submit the plans of
witten assignments and
sem nars for the
Senmester. 7. In the
cl assroons the teachers
shoul d strictly confine
to the teaching of their
subj ects. They shoul d
refrain fromindulging in
anti-religious, conmunal,
political and anti-
institutional propaganda
| est they should wound
the feelings of any
section of the students
or staff. 8. Teachers
shoul d teach subjects
allotted to them No
change shoul d be
introduced in the tine
table and distribution of
wor k wi t hout the
perm ssion of the
Principal. 9. The staff
menbers shoul d take
active part in extra-
curricular and co-
curricular activities
assigned to him her by
the Principal. Teachers
shoul d participate in the
Col | ege functions and
attend diligently and
efficiently to the duties
allotted to them 10. The
staff nenbers who are on
invigilation duty during
Cl A exans and End of the
Senest er exans shoul d
exercise efficient and
ef fective supervision and
gi ve no room for
mal practices by the
students. No alternative
arrangenments shoul d be
made wi t hout the
perm ssion of the
Principal. They should
prepare the ClI A exam
guestion papers as
assi gned by the Principal
in the prescribed fornmat
and submit the sane to
the CI A examconmittee
within the specified
time. 11. Teachers should




conduct the practicals,
conposi tions and
transl ati ons as per the
schenme drawn. Negli gence,
slipshod and insincere
work on the part of any
menber of staff will be
vi ewed seriously. 12. It
i s expected of the
teachers to convene tests
and Model exam nations of
all nature outside the
al l otted working hours
and contact hours. If
they coul d manage to
conduct the tests during
al l otted working hours
after conpletion of the
portions jointly or
i ndi vi dual |y dependi ng on
the nature of the
subj ects, they could do
so after intimating the
Principal and the Head of
t he Departnent for
conveni ent supervi sion.
13. Teachers shoul d
endeavour to get good
results and earn credit
to their Departnent and
the Coll ege by effective
teachi ng and gui di ng.
Resul ts of exam nations
will be reviewed
periodically and placed
before College Comittee
for considerations. 14.
Al'l instructions and any
Depart nment al work
assigned to the staff by
the Principal should be
carried out efficiently
and with utnost
sincerity. 15. The cl ass
attendance book shall be
within the custody of the
concerned Head of the
Departnent. It shall be
collected fromthe Head
of the Departnent before
going to the class and
returned to hinfher as
soon as the class is
over. The Head of the
Depart nment shoul d
countersign the
attendance regi ster and
transmt themto the




of fice assistant at the
end of the afternoon
session getting his/her
counter signature in the
register. 16. The
Teachers are responsible
for the proper use and
mai nt enance of all
novabl es, equi pnent and
regi sters kept under
their charge and
supervision. They shall
properly maintain the
St ock Regi ster,

Acqui ttance Regi ster and
Equi prent mai nt enance
Regi ster and submt the
same to the Principa
whenever required to do
so. 17. Any
| etter/ Representation by
any Teacher to the
authorities in Collegiate
Education, the
CGover nnent, university
Grants Conmi ssi on,

Uni versity or any
statutory body shoul d be
strictly routed through
the HOD, the Principal
and the Secretary of the
col l ege. 18.
Representati on coul d be
made individually to the
Principal or the
Secretary. The collective
representati on by anybody
ot her than the one
approved by the Principal
and the Management wil |
not be entertained. 19.
On i nportant occasions in
the college, all the
staff nenbers shoul d be
in their uniformdress.
20. Teachers shoul d be
available in their
respective departments
during worki ng hours of
the Col | ege except when
they are engaged in
teaching their classes,
in |aboratories, library
or reading room They are
not expected to nove from
one departnent to the
ot her and disturb the
normal functioning of the




departnents. However, if
they want to consult any
menber bel onging to other
faculty, they should get
the consent of the Head
of his/her Departnent as
wel| as Head of the other
Departnment and the staff
menber nmust nmake an entry
in the novenent register
whil e | eaving the
departnent. The nobvenent
register will be under
the custody of the Head
of the Departnent and
shoul d be submitted to
the Principal whenever
called for. 21. Every
staff menber should do
hi s/ her duty diligently
and consci entiously. Any
sl ack, or di sobedi ence or
violation on the part of
the staff nmenber will be
vi ewed seriously. 22. The
supervisory staff (HOD)
must al ways keep strict
vigil in maintaining the
general discipline of the
students belonging to
their departnent. In the
absence of any teacher of
t he departnent, students
must be clearly inforned
about their
responsibilities. Under
no circumnstances they
nmust be allowed to
di sturb the other
cl asses. 23. The Teacher
shoul d serve as a Role
Model for the students
and uphol d the val ues
cheri shed by the
Institution. 24. The
Teacher shall regularly
organi ze Sem nars and
Wor kshops for the benefit
of the students of their
class and for the
pr of essi onal advancenent
of the Teachers in the
Col | ege. 25. The Teacher
shal |l unfailingly
participate in the
meet i ngs of the
Departnmental Students
Associ ations and Al umi




Meeting whenever they are
hel d and ensure their
successful functioning.

26. The Teacher shal
teach all the periods
allotted to them and any
om ssion will be deened
as absence and such
unfini shed portions have
to be regularized by
taking them after class
hours. 27. The Teacher
shal | maintain proper
discipline and create a
conduci ve academni c
at nosphere in their
cl asses. 28. The Teachers
shal I take speci al
coaching classes for the
weak and slow | earners
out si de Col | ege wor ki ng
hours to inprove the
| earning skill and
academ ¢ perfornmance of
t hese students. 29. The
Teachers are required to
obtain the prior witten
perm ssion fromthe
Secretary/ Col | ege
Conmittee before
accepting any outside
renmunerative assi gnment
such as tuition,
exam ner shi ps or
delivering speeches for
whi ch paynent is
recei ved. 30. They may
publ i sh books or any
ot her publications only
with the witten
perm ssion of the
Secretary or Coll ege
Committee. 31. The
Teachers shall not have
any nonetary transactions
or involve thenmselves in
col l ection of noney from
the students wi thout the
witten permission of the
Secretary/ Col | ege
Committee. 32. The
Teachers shall not
perform any act which
anounts to abusing any of
the staff or the
Managenent in the
presence of any general
or depart ment al




I nspecti on comm ssi on
that visits the college
33. No Teachers shal
receive or entertain any
visitor/guest while at
work in the classroom or
| aboratories. 34.
Nat i onal holidays such as
Republ i ¢ Day,
| ndependence Day, etc.
are neant for celebration
in the College. Al the
staff should attend the
cel ebration in the
Col l ege without fail and
such hol i days can be
availed of only after the
cel ebrations in the
Col l ege. 35. All Teachers
shall carry out their
role as Tutors under the
tutorial system (adopted
by every cl ass)
diligently and work for
students’ welfare. In
performng the role of a
tutor, every teacher
shall closely nonitor the
attendance and acadeni c
performance of every
student pl aced under
hi nf her. Wenever
necessary, they shal
call the parents to the
Col l ege in person and
counsel them about the
shortcom ngs of the
student. Al Teachers
shal |l maintain a proper
profile of every student
tutored by them 36. It
will be the primary
responsibility of every
HOD to ensure that there
is no cancellation of any
cl ass on account of
casual or other |eave
appl i ed by the Teaching
staff of their
departnent. 37. Teachers
avai ling | eave shal
ensure that all portions
allotted to themare
fully covered and if
necessary, organize
speci al cl asses after
col l ege hours to conplete
t he syl |l abus and protect




the interests of the
students. 38. Any action
of the Teacher which
affects the interests of
the students will be
liable for disciplinary
action. 39. Teachers nust
desist fromvisiting the
col l ege office during
wor ki ng hours to avoid
interruption in the work
of the office staff. 40.
Any Teacher wanting to
neet the JDCE/ DCE nust
obtain the prior
perm ssion fromthe
Secretary of the Coll ege.
41. No Teacher shal
engage hi nsel f/ herself or
participate in any action
that is likely to cause
di sharnony in the Coll ege
or conduct thenselves in
a manner prejudicial to
the interest of the
nstitution. They shall
not act in any manner
which is anti -
nstitutional or causes
di srepute to the inmage of
the Col |l ege. 42. Any
Teacher or a group of
Teacher desiring to
interact to interact with
t he menbers of any
I nspection teamvisiting
the Coll ege nust have the
prior pernission of the
Principal and the
Secretary. In the event
of any witten
representation, a copy of
the same nust be
subm tted before hand to
the Secretary of the
Col | ege. The nunber of
teachers in any group
seeking to interact with
out si de I nspection teans
nmust not exceed 5 in
nunmber. 43. It is the
primary duty of every
Teacher attending to
exanm nation duties to
ensure efficient
execution of the task
assigned to them wit hout
any scope for error. For




exanpl e, inconplete and
wrong shadi ng of OWR
sheets, totaling clerical
errors, etc. 44. It wll
be the duty of every
teacher to submt any
i ndi vi dual or
departnental data as
required by the Principal
fromtime to tinme
pronptly and within the
prescribed time. 45.
Whenever circular from
the office of the Secreta
ry/ Principal/Controller
of Exami nations is issued
to the classroons for the
i nformati on of students,
it nmust be read out by
the concerned teacher
i medi ately and as a
confirmati on of the sane,
the signature of the
cl ass students’
Representative or Counci
Menber nust be obtai ned
on the circular and
returned through the
nessenger.

St udent s Conduct,
Behavi our and Di scipline

18/ 06/ 2018

Al'l the students should
wear clean and decent
dress. 1. The girls
shoul d wear only
Chudi dhar/ Saree and the
boys shoul d wear only
Ful | Pant and Shirt (Half-
Sl eeve/ Ful | - Sl eeve) . They
shoul d not wear shirts
bearing pictures and
printed matters. T-Shirts
and Casual / Sportive Jeans
(Mul ti-Pockets with
stripes in fading col our)
are totally banned inside
the canmpus. 2. Every
student should wear the
identity card all the
time inside the canpus.
Students who lost their
I D cards shall make a
witten request to the
Principal for a duplicate
identity card. 3. Every
student should greet the
menbers of the staff on
hi s/ her first neeting on
the day. 4. \Wen a nenber
of the staff enters the




cl assroom the students
have to stand up as a
token of respect. 5. No
student shall |eave the
class or | aboratory
wi t hout the perm ssion of
the staff in-charge. 6.
Students shall not loiter
on the corridors during
the Coll ege hours. 7.
Students are strictly
forbi dden to enter other
class roons. 8. Students
shall attend the Coll ege
function and nmeetings in
Coll ege uniform 9.
Snoki ng is prohibited
i nside the coll ege
prem ses. 10. Usage of
Mobi | e phone is strictly
prohi bited inside the
col l ege prenises. 11.
Students are advised to
read notices displayed in
the notice board now and
then. Ilgnorance of any
notice thus put up wll
not be accepted as an
excuse for failing to
conpany with it. 12.
Strict silence should be
mai nt ai ned whil e novi ng
fromclassroomto
| aboratory and vice-
versa. 13. Students are
advised to go to the
reading room |Ilibrary
during | eisure hours and
spend the tinme usefully.
14. In case, any crimnal
case is registered
agai nst a student by the
| aw enf orci ng
aut horities, hel/she
should intimate the sane
within 24 hours to the
Principal, failing which,
he/she is liable for
di sci plinary action
| eadi ng to expul sion. a.
Under Tami | Nadu
Educational rules, the
Principal is enpowered to
inflict the follow ng
puni shnments in the
i nterest of students or
the institution
concerned: i. Fines ii.




Loss of attendance iii.
Loss of termcertificate
i v. Suspension v.
Expul sion b. The power to
take disciplinary action
agai nst an erring student
is inherent with the Head
of the institution. 15.
Wth regard to the
matters not specified
above, students shall aim
at conducting thensel ves
in a matter thoroughly
suited to the functioning
of the coll ege

St udents Attendance and
Leave

18/ 06/ 2018

1. Students should attend
the classes regularly. 2.
At tendance is marked for
each period at the
comrencenent of the
class. 3. University and
Coll ege rules require
REGULAR ATTENDANCE in all
cl asses both theory and
practical. 4. Absence
during one period in any
session is treated as
absent for hal f-a-day. 5.
In case of absence of the
nmedi cal reasons, the
student shoul d produce a
Medi cal Certificate from
a Regi stered Medi cal
Practitioner. 6. The
| eave application should
be submitted only in the
prescri bed form avail abl e
in the
of fice/departnments. 7.
The | eave application
wi th the counter
signatures of the
par ent / Guar di an, the
Tutor (and the Deputy
war den, in case of hostel
students) shoul d be
subm tted in advance or
on the first day of
return to the college. 8.
The nonthly statenent of
attendance will be
di spl ayed on the
Departnment Noti ce Board
by the respective
Departnment within the
first five working days
every nonth in a
senester. 9. To appear




for the
Uni ver si ty/ Aut ononous
exam nations, a student
has to: a. Earn 75 of
attendance for each
senmester and that
att endance reckoned in
terms of day only and not
subj ect-wi se. b. Satisfy
the col |l ege by his/her
conduct and progress. c.
Performall the
experinents laid down in
subj ect practical, making
a proper record of each
before starting the next.
10. The Principal is
aut hori zed to condone
deficiency in attendance
upto a maxi num of 10 of
the number of days for
each senester. 11. Only
15 days will be pernitted
as on duty for students
who represent the college
i n NCC, NSS, YRC, PYE, RRC, EC
C, EC and ot her
extracurricul ar
activities, which wll
not be included under the
mninumeligibility of
att endance (75)appeari ng
for the exam nations. 12.
The Principal may take
appropriate disciplinary
action in case of
continued viol ation of
| eave rul es.

Students Dress Code

18/ 06/ 2018

The coll ege uni form for
men students is white
full pant and white shirt
with full sleeves. They
shoul d al so wear bl ack
shoes and necktie dark
blue in colour. 1. For
wonen students, the
uniformis pink Saree
wi th pink blouse. 2. The
uni form Saree i s provi ded
to all students and they
are insisted to wear on
all the inportant
occasi ons of the Coll ege.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Cl eaning O Noyyal

11/ 08/ 2018

11/ 08/ 2018

23




Ri ver In
Per ur Padi dhurai -
Aadi Anmavasa
I ndependence Day 15/ 08/ 2018 15/ 08/ 2018 3214
Cel ebration
Rel i ef Material For 18/ 08/ 2018 18/ 08/ 2018 13
Keral a Fl ood
Victins
State Level 01/ 10/ 2018 01/ 10/ 2018 400
Wor kshop on Vul ture
Conservati on
Swachh Bhar at 02/ 10/ 2018 02/ 10/ 2018 47
Abhi yan :
Cl eanliness Drive
on Gandhi Jayanti
Panai Thenai Thiri vi l 05/ 10/ 2018 05/ 10/ 2018 15
a I'n Kol ar anpat hi
Lake
Wrld WId Life 05/ 10/ 2018 05/ 10/ 2018 250
Cel ebration
Participated in 08/ 10/ 2018 08/ 10/ 2018 8
Ti ger Survey
Chri st nas 18/ 12/ 2018 18/ 12/ 2018 326
Pongal 10/ 01/ 2019 10/ 01/ 2019 1907
View File
7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)
e Plastic free canpus ¢ Flora and Fauna ¢ 75 Percentage G een cover canpus ¢
LED Bul bs ¢ Solid Waste Managenent 2. E-WAste Managenment 3. Liquid Waste
Managenent

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title of the Practice — 1.Kongunadu Arts and Science College —Institution’s
social Responsibility - Adoptation of Villages 2. (Objectives of the Practice
“Service to Humanity is Service to God” Kongunadu Arts and Science college is
in the mssion of extending service to conmunity by adopting the follow ng
vil | ages, Vazhukkuparai, Rayagoundanur, Dhanal akshm puram Ari sipal ayam
Nachi pal ayam Vazhukupar ai pudur, Meenakshi puram Manpalli, Kannamma Nai ckanur,
and Thanmbha Goudanur. The commutation facility had been scarce for the
villagers to connect with the city, Coinbatore. The institution caters the
servi ce propensity of students by the canps and service in the adopted
villages. Construction of toilets, Donation of Conputers, 12,000 Ir. Capacity
Sunps are constructed in Govt. High school and Donation of |lands to needy are
the highlights of the service scheme. 3 The Context The provision of basic
anenities to the villagers has been the prine intention of the schene. The
followi ng challenges were identified after the survey nade by the volunteers
after their frequent visit to the villages. CHALLENGES: Educating the
illiterate. Enpowering uneducated wonen. Hygi ene and Sanitation requirenments
especially to wonen. Eradicating the fear of wonen about their drunkard
husbands and their health related probl ens. Enhancing proper |ivelihood.
El evating the places of living. |Inprovising basic anenities. |nproving
commutation facility. Ensuring their proper hone facility. Additionally, the



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/3976_promotion_activities_1583749960.xlsx

i npl ement ati on of these provisions includes the challenges of receiving the
approval fromthe Government and few | ocal authorities for the best execution
of the schene. The designing of the programmes are well prepared by the
NSS/ NCC/ YRC and the volunteers are well trained for the effecting of all the
designed targets. 4 The Practice The college has a constant and constructive
five year plan for the entire devel opnent of the village in par with the
facilities of the city. Planting trees |nproving wonen hygi ene and sanitation
I ncreasing comutation facilities Confirmng the basic anenities to the
vill agers Construction of buildings and toilets Increasing the free education
beneficiaries Construction of library buildings Pronotion of higher education
anong the youths of the villages Inproving the entire anenities of the villages
Construction of a community hall at Dhanal akshmi puram under DRDA. Provi di ng
Conputer literacy to the villagers These inplenentations would nmake these
villages as a paradigm The practice made: The villagers are given
opportunities to study by providi ng noon-neal schene, renedi al coaching
cl asses, provision of furniture to the school, construction of toilets in the
school , provision of conputers, newspaper distribution, construction of group
houses, construction of Ambedkar Illam and Gandhi Illam (Comunity Halls for
t he downt rodden people at the adopted village), solar |anps provision,

di stribution of sewing machines to the poor wonen, Free education priority
provision at College , 51 Free Patta issuance for the downtrodden wonen and
Rs.5 | akhs worth renovation works in the villages. Swach Bharath Awareness canp
is organi zed by the NSS volunteers. Unnat Bharath Abi yan- MVHRD- UBA survey of al
the residents is taken. There is about 150 fam |lies benefited fromthe schenes
and have become the fanmily nmenbers of Kongunadu Arts and Science Coll ege.
Priority to the students fromthe adopted villages, job opportunities to the
youngsters of the village, community halls, solar |anps and 51 permanent free
patta to the downtrodden residents. Newspapers, enploynment news, children's
books, weekly nagazines are available in the village library. Renovation of the
CGover nnent buil di ngs and Governnment school buil dings by the NSS volunteers help
for the good maintenance of the common sources. The schenmes have nade the women
and children to secure their life. 5. Evidence of Success Provide evidence of
success such as performance agai nst targets and benchmarks, review results The
overview of the village fromthe period of adoption to the period of review
1.40 acres of land acquired with DRDA. 48 group houses are constructed under
Indira Anmaz Yojana (Il AY) schene at Dhanal akshmi puram Adhi dravi dar col ony. 23
G oup houses reconstructed i n Rayagoundanur Adhi dravi dar col ony. Lord Ganesha
Tenple is constructed for the worth Rs. 10, 00,000 i n Dhanal akshm puram 6
Toilets are constructed for the Governnent H gh school, Vazhukuparai. 10
conputers and furniture are provided to Governnment school of Vazhukkuparai
12,000 Ir. capacity sunp for drinking water for Vazhkkuparai, Governnent
school . 2 Buildings for accommopdati on for NSS volunteers are built at
vazhukuparai for the worth of Rs.51 |akhs. The youngsters of the villages are
given priority for the placement in the college. 23 students are provided with
free education fromthe villages and 9 youngsters are provided Jobs at the
college. Library with 100 books for the benefit of the residents. Conputer
Center is established for the benefit of the residents. 12 people are
benefitted fromthe eye canp. Regul ar provision of sanitary napkins to the
downt rodden wonen. The initiation is successful in providing conplinentary
gromth of the famlies in villages. 1. Title of the Practice — 2. Real ns of
research and Managenment support service 2. Cbjectives of the Practice The nain
obj ective of the practice is to pronote research anong faculty nenbers,
schol ars and students. Qur Institution extends financial support and career
incentives to faculty nmenbers and students to pursue their research. Seed nbney
and research grants fromthe nmanagenent and fundi ng agenci es encourage and
support the research endeavors. The expected outcone of this practice prevails
in the increased nunber of paper publications, conpletion of research projects,
commrencenent of copyrights and patents by the faculty nmenbers and schol ars. The




accol ades of the research are proved through the 3rd place ranking in N RF
Research survey. 3. The Context Creating the right anbience for research anpbng
the teachers and schol ars through the foll owi ng neasures: Research Conmittee
of fers gui dance to tap opportunities to undertake funded research projects and
to obtain fellowship fromvarious funding agenci es. Financial constraints were
al so found to be a deciding factor in conducting research, which was rectified
through the creation and distribution of seed noney for research projects. Lack
of exposure was also a hurdle to inplenent the practice, which was tackl ed by
organi zi ng sem nars, conferences, research scholars neeting and workshops on
research trends and research potential. 4 The Practice The practice Research
activities - witing and publishing research papers, presenting research papers
in semnars and conferences, undertaking research projects by teachers and
students — are encouraged, coordi nated, financed, regularized and nonitored by
the practice. Students and teachers are encouraged to submt proposals for
research projects by inform ng them of avail able funding agenci es, and by
provi di ng gui dance through experts. Incorporating curriculum aspects focused on
research, and career advancenent paraneters focused on research with the
intention of pronoting research attitude. Facilitating and channeling funds
fromvarious agencies, and establishing necessary infrastructure to facilitate
the conduct of effective research focus on the cultivation of research
Est abl i shing a robust systemto support the process of patenting and
regi stering copyrights through IPR cell is effectively featured. Creating the
ri ght ambi ance for research through organizing various programes such as
sem nars, wor kshops, conferences and synposia facilitate research. Providing
travel grant and special |eave on duty for faculty nmenbers enabling themto
participate in research events nationally and internationally. Establishing and
mai ntaining an institutional journal providing a platformfor teachers and
scholars to publish their research papers. The introduction of PFMS/ Online
Portals aids the researchers to have ready access to Funding. The availability
of software “URKUND’ in the plagiarismcurb conmittee validates the research
articles before publication and theses and dissertation before subm ssion. The
institutions’ innovative eco-systemconfirns the I1C from VHRD and i - Hub
i ncubator centres to pronmote the disciplinary and interdisciplinary researches.
162 Research articles in UGC care journals, 155 |inkages, 28 Coll aborative
activities, 6 individual Projects have been achi eved. Functioning of Coinbatore
Chapter-1SCA (I ndian Sci ence Congress Association) inside the college canmpus
since 2008 provides anple opportunities for updati ng and di ssem nati ng
know edge to the stakeholders with the notto of ‘Reaching the Unreached’ .
Chal  enges Distribution of available resources to all the departnents equally
is a challenging proposition. Identifying potential individuals with the right
research attitude and aptitude in order to nourish their abilities becone a
chal  engi ng task. 5. Evidence of Success Milti-faceted approach in research
pronotes the interdisciplinary researches. National and International
col l aborations with the scientists and organi zati ons encourage our research
venture in par with the University. Seed noney is provided to the faculty
menbers in the formof TA/DA/ Venture capita to present their proposed work
bef ore various funding agencies for the sanction of major projects. Financial
assistance is also provided for the purchase of chem cal s/ speci mens and
equi prents till they receive grant fromthe fundi ng agenci es. The post graduate
departnents venture for the research and extension works for transmtting their
findings for Lab to Land. The effective pursuance of research activities during
the CPE schene enable in the acquisition of College of Excell ence by UGC, New
Del hi with the sanction of Rs. 1.27 Crores. The research | aboratory
infrastructure is upgraded with the funds provided by DST-FI ST, Mnistry of
Sci ence and Technol ogy, Government of India, |CVR TNSCST, DBT, UGC and DST-
SERB

Upload details of two best practices successfully implemented by the institution as per NAAC format in your




institution website, provide the link

htt ps://ww. kongunaducol | ege. ac.in/profile/ 339806795 s_0. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Kongunadu Arts and Sci ence Col |l ege, as an educational institution, has a unique
practice of direct and i mmedi ate inplenmentation of acquired know edge and
training of the students to solve practical and real-tinme problens. According
to the vision the students becone socially effective assets by transferring
their education fromlaboratories into the land of the real world in a holistic

way adhering to the principles of Swam Vivekananda and Mahat ma Gandhi
bj ectives The use of acquired know edge and skills in solving real problens.
Exposi ng students to the real challenges of their society and the environnent
around them Upholding the institutional commtnent to the local conmunity. A
synergi c partnership between teachers and students in tackling a common
probl em thereby boosting students’ confidence to performin the real world.
Achi eving the institutional goal of providing holistic education to students.
Practice 1) The curricul um encourages students to interact with the |oca
community to identify challenges which they would be able to solve using their
acqui red know edge with the gui dance of the faculty nmenbers. 2) The curricul um
and the pedagogy incorporate elenments that are sensitized to the needs of the
soci ety. 3) Coordinated and synergic institutional operations including
curricular, cocurricular, and extracurricular activities are directed towards
provi di ng hands-on experience to students in the real world. 4) Earn-whil e-
| earn attitude is pronoted anpbng students enabling themto contribute to the
| ocal econony and society as responsible students. Institutional Commitnent The
institution is commtted to expandi ng and sustaining the practice of Lab-to-
| and education. Education is to be holistic in its objectives to create
responsi ble and inspiring citizens. Programres O gani zed Under the Lab-To-Land
Education viz. India —UK Col | aborative Project for Noyyal Water Renediation,
Mushroom Cul tivati on Research Center, Spawn Production Unit, Aquaculture unit,
Verm cultureunit, Apiculture unit, Bonsai Training in Soap Detergent
Manuf act uri ng, and Harnessing Solar and Wnd Energy are conmitted to the
obj ective and proves to be beneficial to students, local comunity, and faculty
nmenbers. It encourages new research to solve ‘Realtinme’ challenges. The
practi ce encourages productivity and econonic self-reliance anong the | ocal
community without disturbing the ecological balance. The institution is
committed to inproving the service to the | ocal conmunity by increased
al l ocati on of resources and progranmes under the Lab-to-land education to help
the community and the students. The Lab-to-land education practice is unique
and effective right fromits introduction. The college is conmtted to continue
the practice — extending it to a large and expanding it to other disciplines.
Education is the primary service providing by the institution and the
managenent i s keen on delivering education that benefits the society. The Lab-
to-land practice is one of the initiatives taken to achieve this objective. The
programres offer a true scope for delivering neani ngful education and the
college is conmtted to ensuring the success of this unique practice.

Provide the weblink of the institution

htt ps: //ww. kongunaducol | ege. ac.in/profil e/ 907214003l s_0. pdf

8.Future Plans of Actions for Next Academic Year

To Strengthen Institutional — Industrial |inkage. To have Exchange Progranmes
for Teachers and Students with renowned National and International Universities.
To provide 100 placenment. Taking steps to establish railway station near college
for students and public. To encourage nore students to participate in Nationa
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and International sports events. To apply nore Patents To receive nore projects
To generate nore funds through consul tancies To establish Butterfly Gardens in
various parts of the city with the consent of Coi nbatore Corporation



http://www.tcpdf.org

