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Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution KONGUNADU ARTS AND SCI ENCE COLLEGE
Name of the head of the Institution M Lekeshmanaswarny
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 0422- 2647633
Mobile no. 7540084441
Registered Email pri nci pal @xongunaducol | ege. ac.in
Alternate Email kascnaac@ongunaducol | ege. ac.in
Address GN MIls (Post)
City/Town Coi nbat ore
State/UT Tam | Nadu
Pincode 641029

2 Institutional Status




Autonomous Status (Provide date of Conformant of
Autonomous Status)

26- Aug- 2004

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. P. Sujatha

Phone no/Alternate Phone no.

04222646488

Mobile no.

9677479797

Registered Email

i gac@ongunaducol | ege. ac.in

Alternate Email

sujisai 74@nui |l . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps: // wwv. kongunaducol | ege. ac.in/w
adnin/articl es/ AQARY?202018- 2019. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://wwv. kongunaducol | ege. ac. i n/ pr of

ilel/ 20646699651 s_0. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Accrediation Period From Period To
1 Four Star 73.25 2001 05- Nov- 2001 | 04- Nov- 2006
2 A 3.80 2009 29- Jan- 2009 28-Jan- 2014
3 A 3.64 2014 24- Sep- 2014 | 23- Sep-2019
4 A+ 3.43 2020 08- Jan-2020 | 07-Jan-2025
6. Date of Establishment of IQAC 18- Dec- 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



https://www.kongunaducollege.ac.in/wadmin/articles/AQAR%202018-2019.pdf
https://www.kongunaducollege.ac.in/wadmin/articles/AQAR%202018-2019.pdf
https://www.kongunaducollege.ac.in/profile/2064669965ls_0.pdf
https://www.kongunaducollege.ac.in/profile/2064669965ls_0.pdf

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Three Day Faculty

Devel opnent Progranmme on
Redi scovering the

Know edge Platformto
Meet out the Energing
Chal | enges organi zed by
the Internal Quality
Assurance Cel | of
Kongunadu Arts and

Sci ence

Col | ege( Aut ononmous) in
associ ation with Carve
Start upLabs

05- May- 2020
3

500

Facul ty Devel opnent
Programe on Deci phering
physi cal and Ment al
wel | ness t hrough
PanchaBhoot ha Concept
Organi zed by Kongunadu
Arts and Science Col |l ege
and SSUN Tami | Nadu
Chapt er

13- May- 2020
6

482

Intell ectual Property
Ri ghts

05- May- 2020
3

300

An orientation programre
on the usage of Google
Meet App

20- May- 2020
1

300

Vistas in the field of
Research and | nnovati ons

18- May- 2020
8

600

No Files Upl oaded !!!

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
No Data Entered/ Not Applicable!!!
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional



https://assessmentonline.naac.gov.in/public/Postacc/Formation/10530_Formation.pdf

website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Virtual Platforns (Google C ass, Google Meet EContent, Etc.,) have been increased
to accomodate the effective Teachinglearning during the Covid pandem c. External
audit for IQAC and its followup action. Interdepartmental exchange of faculty has
been introduced. Encouragi ng nore start ups have been incubated in i Hub and KASC
TECH HUB. Awar eness progranmmes on COVID 19 to all the stake hol ders.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
To generate nore funds through Mor e consul tancy services were rendered
consul tanci es by Physics, Biotechnol ogy, and Zool ogy

depart nents.

To receive nore projects Physi cs, English, Biotechnol ogy,
Commer ce PA departnents received three
maj or and from four mnor projects at
an outlay anount had been Rs.

28, 80, 000/ -

To apply nore Patents Dr. R T. Narndhirakannan, Assistant
Prof essor, Department of Biochem stry
has been granted with a patent on
29.01.2021 for an invention entiltled
Systhesis of Pegylated Caffic Acid — A
Novel Anti-Cancer Drug. Dr. S. Mythili,
Associ ate Professor & Head, Departnment
of Information Technol ogy has been
applied for the patent.

To have Exchange Programmes for A proposals were sent to 4

Teachers and Students wi th renowned I nternational and National Universities
Nati onal and International Universities |[to have exchange programres for faculty
and students

To Strengthen Institutional — Institutional Industrial |inkage was

I ndustrial |inkage strengthened with 31 research

col | aborations (28 International, 2
Nati onal and one state) Commerce, BBA
CA, Costune Design and Fashi on,

Bi ochemi stry departnents signed into
MoUs with for Institutional —Industria
I i nkage



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10530_Minutes.pdf

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes

body ?
Name of Statutory Body Meeting Date
Col | ege Committee 30- Mar - 2020

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 05- Dec- 2019

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 14- Feb- 2020

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The CAMPES — Conputerized Academ c
Managenent Processing Expert Systemis
an application based intranet software
that conputerizes the entire coll ege
activities. The Canpes iLib nodul e
digitizes all the day to day activities
of the library. The Canpes Exam nodul e
digitizes the overall activities of the
exam nation cell. The MaRS (Manpower
Resource systen) nodul e automates the
conmpl ete teachi ng and non teaching
staff details. The Billing Acadenic
nmodul e conputerizes the overall billing
of all the fees collection. The Student
Basi ¢ nodul e stores all student
information digitally. The generic
conponents of the ERP are: The
Students’ nodul e nmai ntains centralized
data, avoiding duplication, quick
reference and issuance of transfer
certificates. Student allotnent to
various courses, classw se and
programm se report generation, photo
capturing of students for ID card
preparation are all the sub nodul es of
the students’ nodul e. The attendance
and internal nmark entries are
comput eri zed and reports can be




generated. The Staff nodul e stores the
staff personal data with photo and
bionetric information, their
educational qualifications, experiences
and university approvals. It also

mai ntai ns the staff attendance, |eaves,
perm ssions and Onduties availed. It
provides with the nonthly attendance at
the end of each nonth for faster salary
computation. The Billing nodul e has the
foll owi ng sub nodul es the fees
structures, fees denands, adm ssion
type allocation, daily fees collection
reports, outstanding fees and receipt
counter managenent. |t provides the
rapid fee collection wth outstandi ng
fees demand, fees bal ance, and the
daily fees collection data can be
observed. Lab and breakage fees can be
collected in a centralized manner. The
Admi n nmodul e grants rights /

perm ssions for various other nodul es,
user privileges and report |evel
security. The Exami nation nodul e gives
options for student data capturing,
course allotnent, course entry , exam
application generation and printing,
application receipts and student
confirmati on on witing exam nation,
exam hall and seat allotnent, entering
the internal marks, marking the
absentees in each hall during

exam nations, external mark entries,
senester mark statenent printing,
assessing the ranks in each departnent,
anal yzi ng the passfail percentage,
online halltickets generation and SMS
alerts to parents when results are
publ i shed. During the final senester,
the consol i dated marksheet printing,
preparation of the annexure for
submitting to the university, printing
rank certificates and provisiona
certificates are all digitized. The

Li brary nodul e conpri ses of services

i ke i nhouse I D card producti on,
accurate stock nanagenent, quick

circul ation process, barcoded user
entry, inhouse publications like
col | ege magazi nes and cal endars, study
mat eri al s and question banks. It also
provi des the automated Enmail and SM5
rem nders to users, Body Mass | ndex
(BM) checking facility, Radio
Frequency ldentification (RFID),
circuit tags for all books, and user
entry for the mnitheatre (The Kongu
Medi a Center). The Feedback nodul e




gives online facility for students to

give their feedback for
who handl es their subjects and

staff,

each i ndi vi dual

t he consolidated feedback reports can

be generated for each departnent.

Thi s

nmodul e al so provides options for
students to give their feedback rel ated

to their curriculum

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
BA 1 Engl i sh 09/ 03/ 2019
Literature
BSc 2 Mat hemat i cs 09/ 03/ 2019
BSc 3 Physi cs 09/ 03/ 2019
BSc 4 Chemi stry 09/ 03/ 2019
BSc 5 Bot any 09/ 03/ 2019
BSc 6 Zool ogy 09/ 03/ 2019
BSc 7 Bi ochemi stry 09/ 03/ 2020
BSc 8 Bi ot echnol ogy 09/ 03/ 2019
BSc 9 Conput er Sci ence 09/ 03/ 2019
BCA 10 Conput er 09/ 03/ 2019
Applications
View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with
Code

Programme
Specialization

Date of Introduction

Course with Code

Date of Introduction

BA

Engl i sh
Literature

17/ 06/ 2019

1- Prose
19UEL101

Cor e paper

17/ 06/ 2019

BSc

Mat hemat i cs

17/ 06/ 2019

Cl assi cal
Al gebra
19UMAL101

17/ 06/ 2019

BSc

Physi cs

17/ 06/ 2019

Physi cs
19PPH206

Probl ens in

17/ 06/ 2019

BSc

Chemni stry

17/ 06/ 2019

Core

Chem stry
Paper- |

I nor gani c,
Organi c
Physi cal
Chemi stry -

17/ 06/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/10530_Syllabus_revision_1619673983.xls

19UCH101

BSc

Bot any

17/ 06/ 2019

CP9 -
Bi ochemi stry
19UBC609

17/ 06/ 2019

BSc

Zool ogy

17/ 06/ 2019

Cor e Paper
1-Non- Chor dat a
19UzO101

17/ 06/ 2019

BSc

Bi ochem stry

17/ 06/ 2019

Clinica
Bi ochemi stry
19UBC507

17/ 06/ 2019

BSc

Conput er
Sci ence

17/ 06/ 2019

CP.1- COBOL
Pr ogramm ng
19UCs101

17/ 06/ 2019

BSc

Conput er
Sci ence

17/ 06/ 2019

C Pr.1- COBCOL
Pr ogr amm ng
-Lab 19UCS1CL

17/ 06/ 2019

BCom

Comrer ce

17/ 06/ 2019

Fundanent al s
of Fi nanci a
Accounti ng

17/ 06/ 2019

19uUCMLO1

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
BSc EDC — Physics in 09/ 03/ 2019
Everyday life
BSc Core Paper V Digital 09/ 03/ 2019
El ectronics &
M cr opr ocessor
BSc Core Paper |V 09/ 03/ 2019
El ectronics
BSc ALC — Experi nent al 09/ 03/ 2019
Techni ques and Dat a
Anal ysi s
BSc JOC - Electrical 09/ 03/ 2019
Appl i ances : Maintenance
& Servi cing
BSc Maj or El ective |1 09/ 03/ 2019
- Measurenment &
I nstrunentation
BSc Maj or El ective | -Laser 09/ 03/ 2019
Physics & Fibre Optics
BSc Mat hemat i cal Physics 09/ 03/ 2019
BA VAC - Fundanent al 09/ 03/ 2019
Psychol ogy and Softskills
BA VAC- Touri smand Air 09/ 03/ 2019
Ti cketi ng
View File



https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/10530_programmes_on_employability_1628834706.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/10530_Program_introduced_1619676440.xlsx

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA English Literature 17/ 06/ 2019
BSc MVat herat i cs 17/ 06/ 2019
BSc Physi cs 17/ 06/ 2019
BSc Chemi stry 17/ 06/ 2019
BSc Bot any 17/ 06/ 2019
BSc Zool ogy 17/ 06/ 2019
BSc Bi ochemi stry 17/ 06/ 2019
BSc Comput er Sci ence 17/ 06/ 2019
BSc Bi ot echnol ogy 17/ 06/ 2019
BSc Conput er Technol ogy 17/ 06/ 2019
BSc I nf ormati on Technol ogy 17/ 06/ 2019
BCA Conput er Applications 17/ 06/ 2019
BCom Conmrer ce 17/ 06/ 2019
BCom Commerce with CA 17/ 06/ 2019
BCom Commerce with PA 17/ 06/ 2019
BBA BBA CA 17/ 06/ 2019
BSc Costunme Desigh & 17/ 06/ 2019
Fashi on

VA English Literature 17/ 06/ 2019
(ST Mat hemat i cs 17/ 06/ 2019
VBC Physi cs 17/ 06/ 2019
VBC Cheni stry 17/ 06/ 2019
VBc Bot any 17/ 06/ 2019
VBC Zool ogy 17/ 06/ 2019
(VST Bi ot echnol ogy 17/ 06/ 2019
VBc Bi ochemi stry 17/ 06/ 2019
VBC Conput er Technol ogy 17/ 06/ 2019
MCom Conmmer ce 17/ 06/ 2019

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

by R-Progranm ng

Tourismand Air 17/ 06/ 2019 50
Ti cketi ng
Fundanent al Psychol ogy 17/ 06/ 2019 45
and Personality
Devel opnent
Statistical Tools using 17/ 06/ 2019 58




Pyt hon Programm ng 17/ 06/ 2019 58

Tally GST 17/ 06/ 2019 51

ACS practical’s 17/ 06/ 2019 48

JOC-Floriculture and 17/ 06/ 2019 20
| andscapi ng

Certificate Course in 17/ 06/ 2019 20

Bonsa

Androi d Application 17/ 06/ 2019 20
Devel opnent

Di gital Marketing 17/ 06/ 2019 58

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BSc Physi cs 49
BSc Physi cs 13
VBC Physi cs 39
VBc Physi cs 8
BSc Bot any 41
BSc Bot any 41
VBC Bot any 20
BSc Zool ogy 42
BSc Zool ogy 44
VBc Zool ogy 16
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The effects of the feedback on curriculumare accentuated with the planned

| mpl enent ati on of the suggested points. The best feature of our curricul um

i ncorporates the views of the students, Alumi, parents, faculty and enpl oyers.
I ntroduction of new courses and revising the nodul es of the courses are done
according to the recent demands of the stakehol ders. Feedback on the paraneters
obt ai ned are anal ysed by the Departnment commttee to probe into the new aspects
and denands of the stakehol ders. After receiving the val uabl e suggesti ons and
actions by the tutors, faculty nenbers and Heads of the Departnents concerned,
the 1 QAC comm ttee evaluates the patterns of actions inplenmented. If any



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/10530_Value_added_courses_1628834926.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/10530_Projects_undertaken_1628835095.xlsx

i mprovement

core of the institutions’
design and i npl ement ati on.
functioning of the institution and inproves as such
students are the nost val uabl e st akehol der
demands of the students inprove the participation of fromthe institution to
I QAC in assuring the quality enhances the teaching
—| earni ng experience through the provision of feedback on the existing
curriculumin which they are the ultimate beneficiaries.
f eedback points on the curriculum devel oped specially for students. Feedback
fromstudents received on the various progranmmes.
out cones: The various coll aborative and MOUs’
Tai ning and Hand on training for
appreci ative receptive of the students.
the Teachi ng —Learning process and their feedback paves way for inproving the
standard of the curriculumin the need based demand of stakehol ders. W have
f eedback and anal ysed for
teachi ng-Learning platformhelps for the effective
academ ¢ system The seed noney system enhanced the interest of the faculty on
Research aspects.
anal ysed as that

the society. The role of

recei ved teachers
LMS facility and virtual

in the actions taken required,
i npl ementing the pendi ng Actions upon the feedback. The initiation of every
devel opnment grounds in the paranmeters of curricul um
The feedback nechani sm checks the overal

St udent s Feedback: The
system The necessity and

of the HEI

i nprovenent .

A speci a

| QAC suggests the nodes of

scal e of

The follow ng are the

out conme through I ndustrial
i mproving the enployability skills were the
Teachers:

The teachers are pivotal in

The availability of

Parents: Feedbacks fromthe parents are collected and

proj ect

is inportant for the inprovenent of the students.
oriented training and increase in the enployability opportunities were thw
appreciative factors of the students. Al umi:
val uabl e for the execution of the new syl |l abus.
Mandat ory Moocs and NPTEL are introduced in the curriculum of al
to pronote the enployability skills of the students.
with innovative interna
best enployability. Enployer:
anal ysed. The conduct of job fairs and subject
trainings el aborated the career forumfor
of the teaching and Lear ni ng.

Feedback from al ummi
Extra Depart nent al

The | ndustry

is the nost
cour ses and
t he prograns

The inclusive | earning
initiatives envisages the core conpetency for
Feedback from Enpl oyers is collected and

related Entrepreneurial

our students and ensured the quality

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA English 60 60 60
Literature
BSc Mat hemat i cs 60 60 60
BSc Physi cs 50 50 50
BSc Chem stry 48 48 48
BSc Bot any 50 49 49
BSc Zool ogy 50 50 50
BSc Bi ocehem stry 50 50 50
BSc Comput er 60 60 60
Sci ence
VSc Mat hemat i cs 40 40 39
VBc Physi cs 40 40 40
View File



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/10530_Demand_ratio_1628835502.xlsx

2.2 — Catering to

Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 4004 669 121 81 19

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
202 202 8 29 29 10

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring is a powerful, personal and career development tool that enable the Mentee to achieve their goal. The
purposes of the Mentor-Mentee system is to provide guidance to the students on academic and personal matter
sand to foster a close and constructive professional relationship between students and faculty members. A
mentoris a person or friend who guides a less experienced person by building trust and modeling positive
behaviors.The mentee is the student who needs to absorb the mentors knowledge and have the ambition and
desire to know what to do with this knowledge. An effective mentor understands that his or her role is to be
dependable,engaged, authentic, and tuned into the needs of the mentee. By applying the influence and
responsibilities as a Mentor, the faculty member can bring new hope and relationship with Mentee. The students
are divided into groups of 20 to 25 depending on the number of students. Each group is assigned a teacher-
mentor who would perform mentoring duties. The mentors role is to guide, to give advice, and to support the
mentee. A mentor can help a mentee improve his or her abilities and skills through observation, assessment,
modeling, and by providing guidance. A mentor may share with a mentee information about his or her own
career path, as well as provide guidance, motivation, emotional support, and role modeling. Role and
Responsibilities of the Mentor: «Creation of a better environment in college, students can approach the mentor
for both academic and personal guidance. « Maintaining the Mentees’ personal and Academic information
Mentees are encouraged to meettheir mentors, on a regular basis, to discuss their learning progress including
academic and personal problems encountered. « Monitoring the Academic performance and Attendance of a
Mentee « Monitoring the Mentees’ attendance in remedial coaching. « Motivating the Mentee to give their best in
Academics and skills to enhance their learning experience.  Listening to the developmental problem of a
Mentee and to solve their problems sMotivation for higher studies and entrepreneurship, discussing the current
technologies in their field for updations Encouraging Mentees of final year to attend Placement Training, on-
campus and off-campus interviews *Establishes consistent communication with parent helps closely monitor the
growth of student. « Awareness and support to students for Competitive Examinations ¢ Increasing the Mentees

social and academic confidence to become more empowered to make decisions

Number of stud

ents enrolled in the

institution

Number of fulltime teachers

Mentor : Mentee Ratio

4673

2

02

1:

23

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

positions

No. of sanctioned

No. of filled positions

Vacant p

ositions
the

Positions filled during

current year

No. of faculty with
Ph.D



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10530_ict_tools_1619685950.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10530_e_resource_1619685954.xlsx

202

202

Nill

50

113

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2019

Dr.C. ol dbell
Rachel ,

I nternational |evel

Assi st ant
Pr of essor

Best Researcher
i n appreciation and
Recogni ti on of
out st andi ng
performance in
Teachi ng, Research
and Publication by
Li ngaya’ s
Uni versity, Sri
Lanka

2019

Dr. D. Chitra,
Nat i onal | evel

Assi st ant
Pr of essor

ZEl | - Teacher
I nnovati on Award by
Sri Aurobi ndo
Soci ety, Coinbatore

2019

Dr. A Priya,
Nat i onal | evel

Assi st ant
Pr of essor

Best wonen
faculty award by
Nat ure Sci ence
Foundati on,
Coi nbat or e

2019

Dr . S. Mani vannan,
Nat i onal | evel

Assi st ant
Pr of essor

Fel | ow of Bose
Sci ence Soci ety
est abl i shed under
the charter of
TNSRO, DST, Covt. of
I ndi a

2019

Dr. B.
Chandar Shekar,
Nati onal |evel

Assi st ant
Pr of essor

Adar shVi dyaSar asw
ati RahtriyaPuraskar
from d aci er
Jour nal Research
Foundati on, d obal
Managenent Council,
Ahnmedbad

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA 1 1 22/ 11/ 2019 28/ 11/ 2019
BSc 2 1 22/ 11/ 2019 28/ 11/ 2019
BCA 10 1 22/ 11/ 2019 28/ 11/ 2019
BCom 13 1 22/ 11/ 2019 28/ 11/ 2019




BBA

17

1

22/ 11/ 2019

28/ 11/ 2019

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
4725 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps: //www. kongunaducol | ege. ac.in/profile/ 7252228711 s_0. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
1 BA Engli sh 57 57 100
Literature
2 BSc 55 55 100
Mat hemat i cs
10 BCA Conput er 54 54 100
Applications
13 BCom Commer ce 57 57 100
17 BBA Bussi ness 50 50 50
Admi ni strati
on with CA
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

ht t ps: // ww. kongunaducol | ege. ac.in/wadm n/articles/2. 7. 1%0SSS¥%?02019- 2020. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

Yes

Name of the teacher getting seed money

Dr.D. Chitra



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10530_Evaluation_1629887342.xlsx
https://www.kongunaducollege.ac.in/profile/725222871ls_0.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/10530_Pass_percentage_1629887666.xlsx
https://www.kongunaducollege.ac.in/wadmin/articles/2.7.1%20SSS%202019-2020.pdf

No file upl oaded.

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
I nt ernati onal Dr . K. Sowndhar Acadeni c 10/ 11/ 2019 Nanj i ng
aj an Exchange Visit Agricul tural

Uni versity,
Chi na

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 730 Tam | nadu 4 2.4
Proj ects State Counci l
for Science and
Technol ogy
I nterdiscipli 365 Mal com Trust, 1 0.8
nary Projects Chennai .
St udent s 365 Tam | Nadu 0.22 0. 22
Resear ch State Counci l
Projects (O her for Science
t han conpul sory Technol ogy,
by the Chennai
Uni versity)
No file upl oaded.

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies

during the years

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

“Motivation — Core
Facet To Success”

BCOM Bl

06/ 08/ 2019

“Career Dinensions In
| nsurance Conmerce
Sect or”

BCOM Bl

11/01/ 2020

Wor kshop for
progressive farners on
t he Enpl oynent of science
and technol ogy for
successful integrated
farm ng

Zool ogy

25/ 01/ 2020

Nati onal |evel
awar eness progranme on
schenes i npl enent ed by

Zool ogy

17/ 02/ 2020




Govet of
wi t h Khadi

the Mnistry of MSME,
India, Jointly
and Village
I ndustries Com ssion at
Kongunadu arts and
sci ence col |l ege

farm ng for

I ntegrated organic

devel opnent

Rur al

Zool ogy

18/ 02/ 2020

No file upl oaded.

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

B. S Abdur
Rahman Crescent
Institute of
Sci ence and
Technol ogy,
Vandal ur,
Chennai Tami |
Nadu India in
associ ation
with University
of M ssouri,
USA sponsor ed
by Tam | Nadu
St ate Counci l

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Young Dr. S. Raj esh The School of 30/ 09/ 2019 Paper
Scientist Award kumar Life Science Presentati on

the scientific
research in the

for Science and
Technol ogy
(TNSCST), Ch
Har Gobi nd Bose Sci ence 24/ 08/ 2019 Resear ch
Khor ana Best Dr. S. Mani vannan Soci et y,
Sci enti st Award Est abl i shed
— 2018-19 under the
Charter of
TNSRO, DST
Gover nnent of
| ndi a.
Fel | ow of Bose Sci ence 16/ 08/ 2020 Resear ch
Bose Sci ence |Dr.S. Mani vannan Soci ety,
Society — Est abl i shed
CQut st andi ng under the
contribution Charter of
and i nval uabl e TNSRO, DST
service to the Gover nnent of
pronotion for I ndi a.

Young | nnovat or

ur

field of

Zool ogy

SHI YA- 2020 M. Sacred Heart 28/ 02/ 2020 Consol ati on
Sacred Heart M Boopat hy Col |l ege, Tri patt prize




Awar d
Sel f - Char gi ng G VHRD S 06/ 09/ 2019 Nat i onal
El ectric Bike Priyadarshan [l nnovation Cell | evel
- National
Ranki ng
No file upl oaded.
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Bi ochem stry (UG

4

Bot any

Cheni stry

English (A

Mat hemati cs (A)

Zool ogy

Physi cs

Bi ot echnol ogy

Mat hemati cs (UA)

Tam |

(A)

NlFR] RN W]l]O]RAR]IER]DN

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Tam | (UA) 2 1.24
Nat i onal Chem stry (UG 5 0.23
Nat i onal Zool ogy 12 1.24
I nt ernati onal English (A 21 0. 59
I nt ernati onal Mat hemati cs (A) 62 0.76
I nt ernati onal Mat hemati cs (UA) 3 2.39
I nt ernati onal Physi cs 14 2.48
I nt ernati onal Chem stry (UG 16 2.99
I nt ernati onal Chemistry (PQ 5 1.08
I nt ernati onal Bot any 11 2.62

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department

Number of Publication



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/10530_journals_notified_on_UGC_1629190494.xlsx

English (A 24
Mat hemati cs (A) 1
BCom CA 1

Bi ot echnol ogy 1
Zool ogy 1

No file upl oaded.

3.4.4 — Patents published/awarded during the year

Patent Details

Patent status

Patent Number

Date of Award

Dr.

Nar endhi r akannan
Asst . Pr of essor
Bi ochem stry
Kongunadu Arts and
Sci ence Col | ege
Coi nbat or e

R T.

in

Publ i shed

201941021400

30/ 05/ 2019

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Saf e eng Lal it ham Jour nal 2020 0 Ni |
i neering bigai, M Jof Geen E Kongunadu
bi omedi cal Hema, A ngi neering Arts and
applicatio Sci ence
n using a Col | ege
scatter
search
approach
based conv
ol uti onal
neur a
net wor k
nodel for
predicting
attention
deficit hy
peractivit
y
Ener gy Vani, G Jour nal 2020 0 Ni |
consuned Hema, A of Green E Kongunadu
mul ti ngi neering Arts and
| evel Sci ence
feature Col | ege
extraction
on
esophageal
X-ray
i mages
based on
fuzzy four




| evel fast

fourier
transform
Al P 2020 0 Nill
Synt hesi s, | Mohanraj, |Conference Kongunadu
growt h and K. Pr oceedi ng Arts and
characteri | Shobhana, S Sci ence
zation of |E. Jhansi, Col | ege
zinc boro | N Raman,
glutrate |R Bal asub
crystal ramani an,
for optoel D. Babu,
ectronics |B. Ilavara
applicatio san, L.
n Sel var aj ,
S. Senthil
Kumar, N.

On Koki | ava Al P 2020 0 Nil I
mldly ? g|ni, V. Pri |Conference Kongunadu
eneral i zed |yadar shi ni |Proceedi ng Arts and

nor mal , SSM S Sci ence
spaces Col | ege
Quasi Koki | ava Al P 2020 0 Ni Tl
n?g ni, V. Pri |Conference Kongunadu
conti nuous |yadarshi ni |Proceedi ng Arts and
maps and , SSM S Sci ence
perfectly Col | ege
ng
cont i nuous
maps
Mat herat 2020 13 12
Exi stence | Munusany, i cal Kongunadu
of K. Ravicha |Methods in Arts and
solutions | ndran, C t he Sci ence
for sone Ni sar, Applied Col | ege
functi onal K. S. Sci ences
i ntegrodi f | Ghanbari,
ferential B.
equat i ons
with
nonl ocal
condi tions
Ravi chan Advances 2020 14 14
Exi st ence dran, C. in Kongunadu
of Di fference Arts and
sol utions Equat i ons Sci ence
of non-aut Col | ege
ononous
fractional
differenti
al
equat i ons
with
i ntegral
i mpul se

condition




The Vel nur ug Vacci nes 2020 3 3
st range an, K Kongunadu
case of Arts and
bcg and Sci ence
covi d- 19: Col | ege
The
verdict is
still up
inthe air
A sinple Dhandapa Jour nal 2020 0 Ni I
and ni, G of Cenetic Kongunadu
ef ficient Engi neerin Arts and
Agr obact er g and Bi ot Sci ence
i um echnol ogy Col | ege
nmedi at ed
in planta
transforna
tion
pr ot ocol
for horse
gram ( Macr
otyl oma
uni f1 orum
Lam
Verdc.)
Preethi, I nt er nat 2020 10 10
Synthesis [|S. Abarna, i onal Kongunadu
and charac K. Jour nal of Arts and
terization |Nithyasri, |Biol ogical Sci ence
of chitosa M Macr onol ec Col | ege
n/ zi nc Ki shore, ul es
oxi de nano P.
conposite Deepi ka,
for antiba [K. Ranjith
cterial kumar, R
activity |Bhuvaneshw
ont o ari, V.
cotton Bhar at hi ,
fabrics D.
and dye de
gradation
applicatio
ns
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Preet hi, I nt er nat 2020 1 10
Synthesis [|S. Abarna, i onal Kongunadu
and charac K. Jour nal of Arts and
terization [N thyasri, |Biological Sci ence
of chitosa M Macr onol ec Col | ege
n/ zi nc Ki shor e, ul es



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/10530_Bibliometrics_1629191014.xlsx

oxi de nano P.
conposite Deepi ka,
for antiba [K. Ranjith
cterial kumar, R
activity |[Bhuvaneshw
onto ari, V.
cotton Bhar at hi ,
fabrics D.
and dye de
gradation
applicatio
ns
A sinple Anal , Jour nal 2020 9 Nill
and T.C of Genetic Kongunadu
efficient Kart hi ka, |Engi neerin Arts and
Agrobacter |P. Dhandap |g and Bi ot Sci ence
ium ani, G Se | echnol ogy Col | ege
medi at ed | vakumar ,
in planta S.
transforma | Vasanth,
tion K.
pr ot ocol
for horse
gram ( Macr
otyl oma
uni fl orum
Lam
Verdc.)
The CGopal asw Vacci nes 2020 2 3
strange any, R Kongunadu
case of Ganesan, Arts and
bcg and N. Vel muru Sci ence
covid-19: |gan, K Ar Col | ege
The avi ndhan,
verdict is V.
still up Subbi an,
inthe air S.
Kunar , Advances 2020 21 13
Exi st ence A in Kongunadu
of Chauhan, Di fference Arts and
solutions |H V.S. Rav | Equati ons Sci ence
of non-aut |i chandran, Col | ege
ononobus C. N sar,
fractional K. S.
differenti Bal eanu,
al D.
equati ons
with
i ntegral
i mpul se
condi tion
Mat hemat 2020 21 13
Exi stence | Munusany, i cal Kongunadu
of K. Ravicha |Methods in Arts and
solutions | ndran, C t he Sci ence
for sone Ni sar, Applied Col | ege




functi onal K. S. Sci ences
i ntegrodi f | Ghanbari
ferenti al B.
equat i ons
with
nonl ocal
condi ti ons
Quasi Koki | ava Al P 2020 Nill Ni |
n?g ni, V. Pri |Conference Kongunadu
conti nuous |yadarshi ni |Proceedi ng Arts and
maps and , S.M s Sci ence
perfectly Col | ege
g
cont i nuous
maps
On Koki | ava Al P 2020 Nill Nill
mldly ? g|ni, V. Pri |Conference Kongunadu
eneral i zed |yadar shini |Proceedi ng Arts and
nor nal , S M s Sci ence
spaces Col | ege
Al P 2020 5 Nill
Synt hesi s, | Mohanraj, |Conference Kongunadu
growt h and K. Pr oceedi ng Arts and
characteri | Shobhana, S Sci ence
zation of |E. Jhansi, Col | ege
zinc boro | N Raman
glutrate |R Bal asub
crystal ranmani an,
for optoel D. Babu
ectronics |B. Ilavara
applicatio san, L.
n Sel var aj ,
S. Senthil
Kumar, N.
Ext racel Thar ani , Bi ocat al 2020 1 2
[ ul ar S. ysis and A Kongunadu
green Bharat hi, |[gricultura Arts and
synthesis |D. Ranjith || Biotechn Sci ence
of chitosa | kumar, R ol ogy Col | ege
n-silver n
anoparti cl
es using L
act obaci | |
us reuteri
for antiba
cterial ap
plications
H gh Pho Bhuvanes Jour nal 2020 5 1
t or esponsi wari, S. of Kongunadu
ve p-Si/n- |Seetha, M | Inorganic Arts and
In O Chandr asek |and Organo Sci ence
Junction aran, J. netallic Col | ege
Di odes Mar nadu, Pol ymer s
with Low R and
Ideality Materi al s

Fact or




Pr epar ed
Usi ng
Cl osely
Packed
Cct ahedr al
Structured
In O Thin
Filns

View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local
At t ended/ Semi 60 51 16 Nill
nar s/ Wor kshops
Present ed 41 16 Nill Ni Il
paper s
Resour ce 13 20 8 Nill
per sons

No file upl oaded.

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)

Name of consultancy

Consulting/Sponsoring

Revenue generated

and Dr. P. Bharat hi

department project Agency (amount in rupees)
Dr. P. Mat heswar an W-Vis-NR - 2500
Spect ronet er
anal ysi s
Dr. R Amsaveni In vitro - 200
t hronbol ytic
potential of plant
extracts
Phot ol um nance - 4050
Dr . K. Sar avanakumnar Anal ysi s
Dr. R Amsaveni Ant i m crobi al - 1500
activity
Dr. S. Manivannan UGC- CSI R- JRF- NET - 24000

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
Depart nent of UGC- Cl R- NET- Li fe Science 24000 12
Zool ogy JRF Students, KASC

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year



https://assessmentonline.naac.gov.in/public/Postacc/Index/10530_Index_1629192022.xlsx

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Anti- ragging Units: -V 3 50
Awar eness Programe | Thudiyal ur Police
Swachh Bhar at NSS Units: 1-111 2 160
Cl eani ng Wrk at
Teppakul anmPal anal ai
Tenpl e
Trekking to NSS Units: |-111 2 160
Pal amal ai hills
WAt er Awar eness NSS Units: I-111 2 160
Ral |y at Govanoor
Village, Periyanaic
kenpal ayam
| naugur ati on and Units: |-V ITC 5 250
Initiation PVT Ltd., WWOW
Programe | nter (Wl | bei ng Qut of
Col | egi ate and Wast e) and NSS of
Depart nent al Bhar at hi ar
Recycl i ng Uni versity,
Chanpi onshi p 2019 Coi nbat or e
Bi o- fencing in Units: 1-V 2 2
t he | ake Kurinji Nature save
Soci ety and
Chi nnavedanpat ti
Lake saver group
Ext ensi on Units: 1-V Sky 2 34
Activity Yoga Sci ence of
Li vi ng, Hi ndustan
Col | ege
I nt ernati onal Units: 1-V 1 23
Yoga Day Bhar at hi ar
Cel ebration Uni versity Canpus
Mar ut hanmal ai Units: |1-V 2 54
Tenpl e Hundi yal Mar udhanal ai
Counti ng Devast hanam
Clean India Kongunadu Arts 1 104
and Sci enceCol | ege

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Ni |

Ni |

Nill

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen

cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such



https://assessmentonline.naac.gov.in/public/Postacc/Extension/10530_Extension_1629192516.xlsx

agency activites activites

Swachh Bhar at Units: 1-V Anti - ragging 3 50
Thudi yal ur Awar eness
Pol i ce Pr ogramme

Swachh Bhar at NSS Units: |- Swachh Bhar at 2 160

[11 Cl eani ng Work
at Teppakul anPa
| amal ai Tenpl e

Swachh Bhar at NSS Units: |- Trekking to 2 160
11 Pal amal ai hills
Swachh Bhar at NSS Units: |- Wt er 2 160

[11 Awar eness Ral |y
at Govanoor
Village, Periya
nai ckenpal ayam

Swachh Bhar at Units: |- | naugur ati on 5 250
VITC. PVT Ltd., |and Initiation
WOW (Wl | bei ng [Programme | nter
Qut of Waste) Col | egi ate and

and NSS of Depart nment al
Bhar at hi ar Recycling
Uni versity, Chanpi onshi p
Coi nbat ore 2019
Swachh Bhar at Units: I-V Bi o- fencing 2 2
Kurinji Nature in the | ake

save Soci ety
and Chi nnavedam

patti Lake
saver group
Swachh Bhar at Units: |-V Ext ensi on 2 34
Sky Yoga Activity
Sci ence of
Li vi ng,
H ndust an
Col | ege
Swachh Bhar at Units: |-V | nt ernati onal 1 23
Bhar at hi ar Yoga Day
Uni versity Cel ebration
Canpus
Swachh Bhar at Units: I-V Mar ut hanmal ai 2 54
Mar udhanal ai Tenpl e Hundi yal
Devast hanam Counti ng
Swachh Bhar at Kongunadu Clean India 1 104
Arts and

Sci enceCol | ege

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Col I aborative for Dr . B. Gokul Dr . K. Asokan, 365
research (Physi cs, KASC) Mat eri al s Sci ence



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/10530_Students_in_extension_1629192596.xlsx

Di vision, Inter-
Uni versity
Accel erator Centre,
New Del hi

Structural
Equi val ence bet ween
Electrical Crcuits
vi a Neutrosophic
Nano Topol ogy
| nduced by Di graphs

Pr of essor Saeid
Jaf ari Depart nment
of Mat hemati cs,
Col | ege of
Vest sj ael | and
Sout h, Herrestraede
11, 4200 Sl ag el se,
Denmar k. &

Dr. M Vi gneshwar an
(Mat hs , KASC)

Sel f

365

C# Application to
Deal with Neutrosop
hi cg?-C osed Sets
i n Neutrosophic
Topol ogy

Pr of essor Saeid
Jaf ari Depart nment
of Mat hemati cs,
Col | ege of
Vest sj ael | and
Sout h, Herrestraede
11, 4200 Sl ag el se,
Denmark. &

Dr. M Vi gneshwar an
(Mat hs, KASC)

Sel f

365

Application of
general i zed open
and cl osed sets in
di gital topol ogical
spaces

Depart nent of
Mat hemat i cs,
Col | ege of
Vest sj ael | and
Sout h, Herrestraede
11, 4200 Sl ag el se,
Denmar k. Dr. Sang
Eon Han Depart nent
of Mat hematics
Educati on,
Institute of Pure
and Applied
Mat hemat i cs,
Chonbuk Nat i onal
Uni versity, Jeonju-
Cit, Jeonbuk, 54

Sel f

365

Conput er
Application of
Neut r osophi c set
operations

Pr of essor Sai d
Broum Laboratory
of Information
Processing, Faculty
of Sci ence Ben
M Si k, University
Hassan I, B.P
7955, Sidi O hnman
Casabl anca,
Morocco. &

Dr. M Vi gneshwar an
(Mat hs, KASC)

Sel f

365

On N star g al pha
continuity in
Neut r osophi ¢

t opol ogi cal spaces

Dr . Shuker Mohnood
Khal i | Depart nent
of Mat henatics
Col | ege of Science

Sel f

365




Uni versity of
Basr ah Basr ah,
Irag. &

Dr. M Vi gneshwar an
(Mat hs, KASC)

On the r-dynanic
col oring of
subdi vi si on- edge
coronas of a path

Raul M Fal con
Depart nment Applied
Mat hematics |,
Uni ver si dad de
Sevilla, Spain. &
Dr. M Venkat achal am
(Mat hs, KASC)

Sel f

365

The | ocal edge
nmetric di nension of
gr aph

Conbi natorics
G aph Theory and
Net wor k Topol ogy
(CGANT) research
group University of
Jenber | ndonesi a
Mat hemat i cs
Educati on
Depart nent
Uni versity of
Jenber, |ndonesia &
Dr. M Venkat achal am
(Mat hs, KASC)

Sel f

365

On r-dynanic
colorings of the
friendship graph

famlies

Prof. Dr. Isnuil
Naci CANGUL Ul udag
Un?vers?ty Faculty
of Arts & Science

Depart ment of

Mat hemat i cs

Gor Ukl e, 16059

Bursa, Turkey &
Dr . M Venkat achal am

(Mat hs, KASC)

Sel f

365

Har noni ous
col oring of
nmul ti copy of

compl et e graphs

Munt aner - Batl e,
F A Graph Theory
and Applications

Research G oup,

Facul ty of

Engi neering and
Bui It Environment,

Uni versity of

Newcast | e, NSW
2308, Australia &
Dr . M Venkat achal am

(Mat hs, KASC)

Sel f

365

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the
linkage partnering

institution/

industry
Iresearch lab

Duration From

Duration To

Participant



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/10530_Collab_activities_1629194577.xlsx

with contact

details
Curricul um Curricul um Bhar at hi da 06/ 05/ 2019 12/ 06/ 2019 Shashangan
Project work |Project work san (182PH017)
Uni versity
Curricul um Curricul um Bhar at hi da 06/ 05/ 2019 12/ 06/ 2019
Project work |Project work san Net haj i kumar
Uni versity
Curricul um M Sc Cosm ¢ Ray 15/ 05/ 2019 30/ 05/ 2019 Kart hi ka. S
Proj ect work Pr oj ect - Labor at ory,
Physi cs Cot y
Curricul um M Sc I ndi an 02/ 05/ 2019 15/ 06/ 2019 Sravya.V
Proj ect work Pr oj ect - Institute O
Physi cs Technol ogy,
Pal akkad
Curricul um M Sc Bhar at hi ar 06/ 05/ 2019 12/ 06/ 2019
Proj ect work Proj ect - Uni versity Poongul azhi
Physi cs
Curricul um M Sc Bhar at hi ar 01/ 06/ 2019 31/ 12/ 2019 Sneha K. S
Proj ect work Proj ect - Uni versity
Physi cs Coi mbat ore
Curricul um M Sc Bhar at hi ar 06/ 05/ 2019 12/ 06/ 2019 Ar ul
Proj ect work Proj ect - Uni versity Mozhi . A
Physi cs Coi nbat ore
Curricul um M Sc Bhar at hi ar 01/ 06/ 2019 31/ 12/ 2019 Keert hana
Proj ect work Pr oj ect - Uni versity P.M
Physi cs Coi nbat ore
Curricul um M Sc Bhar at hi ar 01/ 06/ 2019 31/ 12/ 2019 A. R | ndhu
Proj ect work Pr oj ect - Uni versity
Physi cs Coi nbat or e
Curricul um B. Sc Inter Inst 03/ 06/ 2019 13/ 06/ 2019 Swat hi t ha
Proj ect work Pr oj ect - i tutional C.S
Physi cs Center For
H gh Energy
Physi cs, Madu
r ai
View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Max Bupa Heal th 01/ 08/ 2019 Trai ni ng 120
I nsurance Conpany ( St udent s)
Ltd
Dr. R Kar uppasany, 13/ 03/ 2020 Val ue Added 170
Spectrum Skills Course (Digital
Yard Mar ket i ng)
A obal Vision 08/ 01/ 2020 Practical Hands 91
Trai ni ng Acadeny, on Training on
Coi nbat ore Adobe Photo Shop



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/10530_Linkages_1629194781.xlsx

I'llustrator

Depart nment of 04/ 02/ 2020
Cost unme Design and
Fashi on d obal

Vi si on Training

Tr ai ni ng 98
( St udent s)

Associ ati on

Acadeny, Coi nbatore
ACE | nt ernati onal 05/ 03/ 2020 Tr ai ni ng 150
Private Ltd., (St udents)
Si ngapor ea
Coi nbat ore 12/ 07/ 2019 On the Training 116
Audi tors (Vval ue Added

Cour se)

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
200 188. 87
4.1.2 — Detalls of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Nunber of inmportant equipnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Classroons with W-Fi OR LAN Exi sting
Sem nar Halls Exi sting
Laboratori es Exi sting
Cl ass roomns Exi sting
Canmpus Area Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Canpesi LI B Ful l'y 6.0 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 24184 5412670 829 359287 25013 5771957
Books
56430 1263007 1934 838335 58364 2101342
Ref erence
Books



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/10530_augmentation_details_1619693155.xlsx

e- Books 3135000 5900 5900 5900 3140900 11800
Jour nal s 340 400000 1 10620 341 410620
e- 6000 5900 5900 5900 11900 11800
Jour nal s
Di gital 3 24190 2 19470 5 43660
Dat abase
CD & 5553 834489 76 1692 5629 836181
Vi deo
Li brary 1 1321360 1 67260 2 1388620
Aut onmati on
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Al staff nenbers

LMS

Kongunadu Medi a
Centre

15/ 10/ 2019

No file upl oaded.

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 728 710 15 518 63 147 20 23
g
Added 0 0 0 80 0 0 1
Tot al 728 710 15 598 63 147 20 24

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

58 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Kongunadu Digit al

Medi a Centre

ht t ps: // wwv. yout ube. comf wat ch?v=wgH wC0

YSbQ

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

67

66. 83

200

192. 03



https://www.youtube.com/watch?v=wqHiwC0YSbQ
https://www.youtube.com/watch?v=wqHiwC0YSbQ

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

A systematic managenent and mai ntenance procedure in naintaining and
utilising physical, academ c and support facilities. The secretary and the
Director is the suprene power in authorising the estate manager for planning
i nfrastructure and devel opnment. The followi ng are the systens and procedures in
pl ace. Mai ntenance of Buildings G vil works including maintenance of buildings,
pl umbi ng, and carpentry are being outsourced by the institution. Established
rules are strictly adhered during the out sourcing process. The academ c
counsel and rel evant governing bodies neet regularly to decide on carrying out
these works. Electrical Wrk Mintenance of electric infrastructure is carried
out by the Electrical Departnment appointed by the institution. The electricians
are qualified to conduct all the works necessary for providing uninterrupted
power supply to the entire canpus. System M ntenance and Adninistration A
dedi cated team of qualified engineers provide naintenance service to conputer
| aboratories. Their job profile includes solving hardware and software rel ated
i ssues, maintaining ICT facilities, overseeing service maintenance of
el ectroni c equi pnment viz. LCD projectors, Audio-visual equipnent, Public
Address systens, printers, scanners, etc as per the nmaintenance schedule by ICT
coordi nator. Laboratories The equi pnents of |aboratories are purchased with the
approval of the Managenent, Finance Conmmittee and Purchase Committee. The | abs
in charges take conplete responsibility of the maintenance of all the
| aboratories. The periodical maintenance service is provided to all the
equi pnents. Chem cals and ot her equi pnents are purchased and nai ntai ned as per
t he demand. Library Books have been purchased as per the denand of the
curriculum and periodi cal nmai ntenance al so has been provi ded. Books and Stock
verification process is done at the end of the academ c year. The uni que code
of the identity card validates the entry and exit of the library users. The
danmaged books are periodically replaced with new ones. The conmputers and
software are updated as per the demand with proper mai ntenance procedure.
Sports Director of Physical Education with her team are the conpetent
authorities to maintain the sports materials and Gymmasi um The play ground
mai nt enance is done on daily basis. The need based replacenment systemis in
exi stence for the sports itens and nmi ntenance of permanent equi pments in
Gymasi um Periodical service is provided as per the requirenents. The
institution provides and nmaintains the follow ng services through third-party
contracts ? The Cafeteria, run by the aroma group of Bakeries, neets all the
refreshment needs of students and faculty menbers through the day. ? Banking
services within the canpus are provided by a dedicated branch of the Indian
Overseas Bank. An ATM centre of the bank functions 24/7 for the benefit of
students and enpl oyees. ? A cooperative store functions inside the canpus, and
offers all relevant stationery products at a reasonable price. ? A post office
situated adjacent to the canpus has brought convenience in neeting all the
mai | i ng needs. ? The sports infrastructure is maintained by the departnent of
physi cal education overseen by the director of physical education. Kovai
Medi cal Centre Hospital KMCH, Coinbatore offers its services in nedical care
and treatnment to students and enpl oyees.

https://www.kongunaducollege.ac.in/profile/1145117095Is_0.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support CGover nnent and No 693 2456422



https://www.kongunaducollege.ac.in/profile/1145117095ls_0.pdf

frominstitution

n- Gover nment Schol ar

shi ps
Fi nanci al Support
from QG her Sources
a) Nati onal Ni | Nill 0
b) I nt ernati onal Ni | Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Soft Skill 25/ 06/ 2019 550 Aadhi Foundati on
Devel opnent
Soft Skill 01/ 07/ 2019 700 King’ s Learning
Devel opnent South Pvt. Ltd
Soft Skill 08/ 07/ 2019 725 I nnovative HR
Devel opnent Trai ni ng services
Pvt. Ltd
Soft Skill 18/ 07/ 2019 700 | CA EDU Skills
Devel opnent Pvt. Ltd
Renedi al Coachi ng 17/ 06/ 2019 775 Renedi al coachi ng

cl asses are

handl edby t he
concer nedst af f
menbers afterthe
col I ege hours.

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 1270 Nill Nill Nill
Conpetitive
Exam nati ons
2019 Car eer Ni Il 1270 Nill Nill
Counsel i ng
2019 Foundat i on Ni |l Nl 32 Nill
Cour se
2019 Nill Nill 3 Nill
I nt ernedi at e
Cour se
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/10530_Scholarships_1619762810.xlsx

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Vi si onary 850 526 200 56
RCM Mut hoot | BM | nf osys
Fi nance, Bri g Bpm Cogni zan
ht star Educa t,Vinsinfo
tion, Aee Bee Private Lim
Acadeny, Rel i t ed, Amazon, W
gare | nsuran | PRO
ce, K@ SL, And
roid Pro Sys
tem Bharti
Axa
Life, Nice Ed
ucati on, One
r ouf -
CAMS, One
rouf- Karur
Vysya
Bank, Focus E
dumatics, Bl u
ez Infomatic
sol ution, Cg-
Vak, W nner s
Institute
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 1 B. Sc Physi cs Xavi er VBA
Institute of
Ent r epr enuer
shi p,
Bangal or e
2019 1 B. Sc Physi cs B. Ed
Mut hayanmal
Arts and
Sci ence
col | ege,
Nanmmekal
2019 1 B. Sc Physi cs Sel vam M Sc
Arts And

Sci ence



https://assessmentonline.naac.gov.in/public/Postacc/Placement/10530_Placement_1628838255.xlsx

Col | ege,
Nanmekal

2019 1

Physi cs

Avi nashi |
ngam

Uni versity,

Coi nmbat or e

M Sc

2019 1

Physi cs

Mut hayanmal
Arts and
Sci ence
Col | ege,
Namrekal

M Sc

2019 2

Physi cs

Kar pagam
col | ege of
Arts and
Sci ence,

Coi nmbat ore

VBA

2019 1

Physi cs

Kast uri
Col | ege of
Educat i on,
Coi nmbat or e

B. Ed

2019 1

Physi cs

V. 1. T,
Vel |l ore

M Sc

2019 2

Physi cs

Kar unya
Uni versity,
Coi mbat ore

M Sc

2019 12

Physi cs

Kongunadu
Arts and
Sci ence
col | ege,
Coi nbat or e

M Sc

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET Ni |
SET Ni |
Any O her 36

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Tour nanment

Activity Level Number of Participants
Athletic nmeet SDAT Di stri ct
District Stadium
Chief M nister’s Boxing District

Inter college Athletic
meet

Uni versity

Inter college Boxing

Uni versity



https://assessmentonline.naac.gov.in/public/Postacc/Progression/10530_Progression_1629195522.xlsx

chanpi onshi p

Chess Tour nanent District 4

At hletic neet District 1
No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 6t h Nat i onal NIl 1 M Phi | M.
Nat i onal R. Vi gnesh
| evel Yoga
Chanpi onsh
ip
2019 6t h Nat i onal 1 Nill Nill M. Kavi p
Nat i onal rasad
yout h
rural
ganes
2019 6t h Nat i onal 1 Ni Il Ni |l M. K Kri
Nat i onal shna Kumar
yout h
rural
ganes
2019 Traccs | | nt er nat NIl 1 M Phi | \V/ g
nternation i onal R Vi gnesh
al |evel
Yoga Chanp
i onshi p
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Kongunadu Arts and Science College strives to deliver holistic education
i ncludi ng organi zational skills, life skills and soft skills enphasizing the
i nportance of integrity, responsibility and social awareness. The institution
bel i eves in denbcracy and participatory adm nistration and organi zati on. There
is a strong, active participation and representation by students in acadenic
and adm nistrative bodies/commttee of the institution. Students’ I|nvolvenent
in Adm nistrative Bodies/Commttee: 1 Students’ Council Students represent
their views and problens related to acadeni cs and adninistration through C ass
Representatives elected by the nmenbers of each class. 2 Students’ Association
Students organize their fraternity and represent thenselves through the fully
functional students’ association conprising elected office bearers and nenber
students fromthe student council. 3 Planning and Eval uation Commi ttee The
President and the Secretary of the Students’ Association represent the student
community in the planning and evaluation comittee. 4 | QAC President, Students’
Associ ation represents the students in matters concerning quality assurance and
mai nt enance as part of I QAC. 5 BOS Nom nated student representatives fromfinal-
year UG and PG programes represent the students in the Board of Studies
meetings and present the feedback related to their |earning needs,
ef fectiveness of teaching/learning methods and course content. 6 Ragging Curb




Committee President, Vice President and Secretary, Students Association serve
as nenbers of the anti-ragging conmttee 7 Student Welfare and Redressa
Committee Al student representatives are the nenbers and they will represent
their grievances related to acadenics, exam nation, |ID cards, PAN cards etc. to
the authority for necessary action to be taken. 8 Library Committee Three
students chosen by the institution act as nenbers of the comrttee in
recomrendi ng books and journals to be procured 9 Sports Conmittee Students as
the secretary and nmenbers of the Sports commttee actively participate in
pl anni ng and executing sports activities during every academ c year 10 NSS The
student secretary of the NSS programme is an integral part of planning and
organi zi ng canps and social welfare activities 11 NCC Student representatives
take an active part in coordinating NCC activities in the canpus 12 YRC The
student secretary represents the students in planning and organi zing activities
13 RRC Students’ representative represent the students in planning and
organi zing activities 14 Eco Club The President nom nated is a student who
represents and coordi nates the participation of the students in extension
activities 15 Wonen Enpowernent Cell The Student Secretary hel ps the
coordi nator to conduct educational, awareness training programe to enpower
Wornen in academ cs. 16 Cultural Club / Misic Cub, Kongu Photo and Video
Vi sion, Swam Vivekananda Study circle, Tam zhar Thar kappu Kal ai Mandram The
Student representatives fromeach department actively participate in organizing
and coordinating cultural activities. 17 Quiz, Radio programmes and Inter-
Col l egi ate Events Students are the part of the planning, coordination, and
execution of all extracurricular activities 18 KASC i -Hub The student Secretary
assists the Director to pronbote eco systens and foster the culture of
i nnovation in the canmpus. 19 |1 C The student Secretary helps to explore ideas
to strengthen innovation efforts in academnm a and entrepreneurship.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Kongunadu Arts and Science Col | ege, Coinbatore has a strong community of al umi
who actively support in the devel opnment of the institution. The Al um
Association is a stalwart organi zation and a regi stered body under section 10
of the Tami| Nadu Societies Registration Act 1975. The al unmi associ ati on nakes
significant contributions to neet the financial and non-financial needs of the
institution. The following is a |list of contributions nmade by the A umi

Associ ation: Financial assistance by the association is Rs. 6,00,000/-. The non
financial aids include expert training programmes to students free-of-cost.
Department | evel alumi neetings are conducted by the Alumi Association every
year. The agenda of the neeting commences with the collection of feedback forns
on curriculumand the Institution. The structured format of the feedback
mechani sm i nproves the academ ¢ and administrative activities of the coll ege.
Alummi Interaction sessions by the Alumi for the concerned Departnent students
explicate the ideas related to career perspectives, planning for the best job
and other acadenmic trends to the present |earners. The alumi nenbers are
invited to the college periodically to share their views about work experience
and changes in the requirenments of the various nultinational enployers. These
interaction practices afford for corporate expectation to pedagogy. Reputed

Al ummi (2014-2016), M. Venba M. Thol kappi yan from Thol kal ai Si | anbam

Coi nbatore District Silamabam Association (Reg) trains our students in
Silanbam a traditional martial arts. Wth the sponsorship of Thol kal ai

Si | anbam the programre has been organi zed once in a year since 2015 and about
120 students on an average benefit fromthe programe every year. The cost
incurred by the Thol kal ai Sil anbam associ ation is about Rs. 500 per student.

M. Sabari Rajan (2015-2018), a significant Alumi, contribute from Al an-Thil ak
Karat e School association to organize special classes in Karate for the benefit




of the students through which the participants have achi eved various heights.
Kar ate coachi ng cl asses encourage the students to participate in Belt test,
Wiite belt tests, Orange belt test, Blue belt test, Brown belt test and al so
won karate cups. Alumi involved in sports act as nentors for present students
as a give-back gesture. Vivekananda study circle, an Alumi initiative
encourages alumi volunteer to give guest lectures to the students on the
concept “Salute the heroes”. Guest |ectures by successful alumi are organized
t hrough the Vivekananda study circle. The Alummi Association neets regularly

t hrough neetings organi zed in the coll ege canpus. The Al umi Association of the
col l ege continues to render invaluable service to the college by upholding the
reputation of the institution individually and by uphol ding soci a
responsibilities as human beings collectively. Qur Alumi are recruited in
reputed institutions and foreign countries. They are also in Governnent
services as Civil servants, Principals, Professors and as successful
entrepreneurs of national and international concern that proliferates the
fulfillment of vision and mission of our institution. Mre than 20 of the
Teachi ng and Non- Teaching staff are alumi of the institution.

5.4.2 — No. of registered Alumni:

175

5.4.3 — Alumni contribution during the year (in Rupees) :

100000

5.4.4 — Meetings/activities organized by Alumni Association :

2

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Institutions follows the healthy and affabl e Managenent approach in
managi ng the Institutions. The Managenent ains at inplenmenting the concept of
i nnovati veness in managi ng the acadenic and adm nistrative matters. The
Institutions always believe in the practices of decentralisation and
participative managenent. The Practice of Decentralisation is having its own
significance in the managenent. It reflects the policy decision naking,
pl anni ng and admi ni stration, and office managenent. Managenent and
Admi nistration is responsible for quality initiative to pronote education to
all sections. The Institutions enhance the quality at various |evels-
Managenent, Governing Council, Principal, Vice-Principal, QAC Commttee, NAAC
Commi ttee, Various Comm ttees, Academi c Staff Welfare, Adm nistrative and Non
teaching Staff, NCC, NSS, all the stakeholders involve in the decentralisation
and participative nmanagenent all are working together for efficient functioning
of the Institutions. The President, the Secretary, the Principal, the Heads of
the departnents, Deans and faculty nmenbers are actively involved in various
aspects of managenent including planning, decision making, executing,
eval uating and i npl enenting. Students, parents, and experts within and outside
the institution, as and when required, are also involved in managi ng
organi zational activities. Admnistration is the backbone of the Institution.
Institution firmy believes to provide quality education to the society. The
Col | ege administration plays an integral role, |eading and supporting the
devel oprment and i npl ementation of policies, prograns, and initiative that are
associated with the vision and m ssion of the college. The adm nistration
ensures the snooth functioning in the all areas |ike Adm ssions, Account and
Fi nance, Record Keepi ng, Evaluation and Supervision, and Mui ntenance.




6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

OBE was followed for both UG and PG
programes. Curricul um has been
desi gned based on the feedback received
from stake holders (Alumi, Students,
Parents, Subject experts,
Industrialists and Acadenic
Peer s/ Enpl oyers). Courses having focus
on research, enployability,
ent repr eneur shi p, hunman val ues,
environment, skill devel opnent, gender
have al so has been incorporated in al
curriculum

Teachi ng and Learni ng

Teachi ng- Learni ng Environnment was
made fascinating productive by adopting
various nethods such as traditional
| ecture nethod, power point
presentation, online node e-contents,
conducting/ participating semnars,
conferences, workshops and hands on
training. Conducting practical classes,
denonstrations, science nodel s,
exhi bition, projects and
i nternshi ps/sunmer training will also
play an inportant role in teaching and
| earni ng process. Wl l-equi pped
separate UG PG and research
| aboratories were used to denonstrate
experinents and to do research work.

Exam nati on and Eval uati on

Assessment of teaching-Iearning
process was carried out through various
nmet hods |ike interactions, tests,
assi gnnment in Google classroom quiz,
Cl A exanms, students’ sem nars, nodel
practical exans, projects, Viva-Voce
and End-senester exami nations. After
the eval uati on process, average
perforners were identified and they
wer e given special coaching. Advanced
Learners are identified and given
speci al coaching on the topics of
current interest and advanced research
topics. PG students and interested UG
students present sem nars. Seninars are
organi zed every week for 2 hrs.

Research and Devel opnent

Faculty Menbers Research Schol ars
were notivated to publish nore research
articles in National / International
levels, to wite proposals for various
fundi ng agenci es conpani es (for




devel opi ng advanced facilities),
notivating research scholars to visit
foreign universities (for the use of
advanced facilities by exchange
progranmme). Students were encouraged
and guided to do advanced research
related projects to increase their
research interest so that they becone
i nnovators. . UG PG and Research Schol ars
were encouraged to apply internship in
reputed institutions to do their
research projects. PG students were
encouraged to join MPhil. and Ph.D
progranmmes. The schol ars neeting was
periodically organized to di scuss about
their research work and to update them
regardi ng the recent devel opnents in
their field.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

Text books, Reference books and
Instruments were purchased and added in
the Library, Common instrunentation
Laboratory and | aboratories of various
departnents. Library, |CT and Physi cal
Infrastructure / Instrunentation help
the students to update and upgrade
their skills and know edge.

Human Resour ce Managenent

Qur college has well qualified
teaching and trai ned non teaching
faculty menbers. Apart fromteaching UG
and PG courses, teachers are actively
i nvolved in research by guiding M Sc
students for their research projects
and M Phil /Ph.D scholars for their
research degrees. Consultancy services
were provided to generate revenue by
maki ng use of the facilities and
expertise of the faculty nenbers. The
human resource available in the
departnent was nmanaged in such a way
that not even a single class hour was
affected. UG PG students and schol ars
are encouraged to neet the faculty
menbers during and after the coll ege
hours. Faculty menbers and research
schol ars are encouraged to use all the
gover nnent fundi ng
schenes/ opportunities to avai
fell owshi ps. They are encouraged to
organi ze and participate in Semnars /
Wor kshops / Conferences to enrich their

know edge.

Industry Interaction / Collaboration

We have initiated severa
col l aboration with industries and
institutions during the academ c year
2019-2020 and will have col |l aboration
with many industries in the near
future. The Departnent of Physics




initiated I ndustry Academ a Interface
(IAl)to have real tinme experience for
the students and to understand specific
topics studied in their UG PG
progranme. Students may get exposure
while they interact with
i ndustrialists. Hands on training is
t he anot her benefit of | Al which |inks
the industrial needs curricul um

Adm ssion of Students

Under graduat e students were
encouraged to join PG courses. The post
graduat e students were encouraged to
join for MPhil. and Ph.D. programme.
During various events conducted by our
coll ege particularly the Science day
cel ebration conducted by physics
departnent , students coming from
various schools and colleges to
participate and exhibit their project
were taken for a lab tour to exhibit
the facilities available in the
departnent and as well as in the
Col | ege. The students interact with the
Faculty nenbers in the departnent so
that they are encouraged to join the
Col l ege. During the adm ssion period,
the students and parents are
enl i ght ened about the scope to do
hi gher studies s, enploynent
opportunities available facilities and
expertise available in the departnent
to do research.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

e-governance is | npl enmented

Adm ni strati on

The Admin nodul e grants rights
/ perm ssions for various other
nmodul es, user privileges and report
| evel security.

Fi nance and Accounts

The Billing nodule has the foll ow ng
sub nmodul es -the fees structures, fees
demands, admi ssion type
al location,daily fees collection
reports, outstandi ng fees and recei pt
counter nmanagenent. It provides the
rapid fee collection wth outstandi ng
fees demand, fees bal ance, and the
daily fees collection data can be
observed. Lab and breakage fees can be
collected in a centralized nanner.

St udent Admi ssion and Support

The Students’ nodul e maintain
scentralized data, avoiding
duplication, qui ck reference and
i ssuance of transfer certificates.
Student allotnent to various courses,




cl ass-wi se and programw se report

generation, photo capturing of students

for ID card preparation are all the sub

nodul es of the students’ nodul e. The

attendance and internal mark entries

are conputerized and reports can be
gener at ed.

Exam nati on

The Exam nation nodul e gi ves options
for student data capturing, course
allotment, course entry , exam
application generation and
printing, application receipts and
student confirmation on writing
exam nation, exam hall and seat
al lotnment, entering the internal marks,

mar ki ng the absentees in each hal
during exam nations, external mark
entries, senmester mark statenent
printing, assessing the ranks in each
depart nent, anal yzi ng the pass-fai
per cent age, online hall tickets
generation and SMS alerts to parents
when results are published. During the
final semester,the consolidated
mar ksheet printing, preparation of the
annexure for submtting to the
uni versity, printing rank certificates
and provisional certificates are al

digitized.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Ni | Ni | Ni | Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

and Ment al

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 Facul ty - 482 Ni |l
Devel opi ng 13/ 05/ 2020 |18/ 05/ 2020
Pr ogr amre
on Deci phe
ring
physi cal




wel | ness
t hrough Pa
nchaBhoot h
a Concept
Organi zed
by
Kongunadu
Arts and
Sci ence
Col | ege
and SSUN
Tam | Nadu
Chapt er

2020

Thr ee
Day
Faculty De
vel opnent
Pr ogr amre
on Redi sco
vering the
Knowl edge
Pl at f or m
to Meet
out the
“Emer gi ng
Chal | enges
organi zed
by the
| nt er nal
Quality
Assur ance
Cel | of
Kongunadu
Arts and
Sci ence
Col l ege (A
ut ononous)
in associa
tion with
Carve
Startu

05/ 05/ 2020

07/ 05/ 2020

500

Ni |l

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher

Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

A Two- day
Qut come- driven
Facul ty
Devel opnent
Programme on
“Application of
Literary Theory

14/ 05/ 2020

15/ 05/ 2020




in Literature
Research”,
organi sed by
t he Associ ation
of Teachers anp
Scholars in
Engli sh
Language
Literature.

Resear ch
Convention —
Fundanent al s
for Schol ar

friendly
quality
resear ch

15/ 11/ 2019

16/ 11/ 2019

NSS
orientation
Pr ogr ame,

‘ Enpanel | ed
Trai ni ng
Institution,
Avi nashi | i ngam
Uni versity,
Coi nbat or e

27/ 01/ 2020

02/ 02/ 2020

Facul ty
Devel opi ng
Programme on
Cour se pl anni ng
and delivery
t hrough online
Organi zed by
| QAC, AMET
Acadeny of
Maritinme
Educati on and
Trai ni ng

25/ 05/ 2020

25/ 05/ 2020

Facul ty
Devel opi ng
Programme on
Resear ch
Fundi ng proj ect
and | PR
organi zed by
| QAC, R D cell
and Depart nent
of El ectronics
Tel econmuni cat i
ons, KC Col |l ege
of Engi neering
Managenent
St udi es
Resear ch, Thane

07/ 05/ 2020

10/ 05/ 2020

Facul ty
Devel opi ng
Programme on

14/ 05/ 2020

14/ 05/ 2020




Quality
enhancenent
t hrough out cone
based education
i n higher
educati ona
institutions
organi zed by
| nt er nal
Quality
Assur ance Cel
(1 QAC), PSG
Col l ege of Arts
and Sci ence,
Coi nbat ore

Vi rtual
Facul ty
Devel opi ng
Programe on
Uncoveri ng
Pl AZZA f or
Ef fective
Teachi ng
organi zed by
Depart nent of
Pl ant Bi ol ogy
and Pl ant
Bi ot echnol ogy,
Pr esi dency
Col | ege,
Chennai

27/ 05/ 2020

27/ 05/ 2020

Facul ty
Devel opi ng
Programme on
Deci pheri ng
physi cal and
Ment al wel | ness
t hrough
PanchaBhoot ha
Concept
Organi zed by
Kongunadu Arts
and Sci ence
Col | ege and
SSUN Tami | Nadu

Chapt er

82

13/ 05/ 2020

18/ 05/ 2020

A Two- day
Qut come- driven
Facul ty
Devel opnent
Pr ogram®e on
“Application of
Literary Theory
in Literature
Resear ch”,
organi sed by
the Associ ation

14/ 05/ 2020

15/ 05/ 2020




of Teachers anp

Schol ars in
Engl i sh
Language

Literature.

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill Nill Nill Ni |
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
A special doctor is A special doctor is A full-time doctor is
avai |l abl e on canpus avai |l abl e on canpus avai l abl e on canpus
during working hours to during working hours to during working hours to
of fer nedical support to | offer nedical support to | offer medical support to
teaching faculty nenbers. |non-teaching nmenbers. ? A | the students. ? Students
A menor andum of menor andum of receive relaxation in
Under st andi ng signed with |Understanding signed with their attendance for
Kovai Medical Center and | Kovai Medical Center and their absence owing to
Hospital (KMCH) Hospi tal (KMCH) heal th probl ens and
facilitates access to facilitates access to medi cal treatnent. ? A
wor | d-cl ass medi cal care | world-class nedical care menor andum of
to faculty menbers with to non-teaching staff Under st andi ng signed with
t he concessi onal nmenbers with the Kovai Medi cal Center and
financial relief. Note: concessi onal fi nanci al Hospi tal (KMCH)
KMCH i s one of the relief. ? Non teaching facilitates access to
| eadi ng health care staff can availl wor | d-cl ass nedi cal care
facilities in the t hensel ves of nedi cal to students with
district of Coinbatore | eave (based on their concessi onal financi al
offering nmultispecialty eligibility) for relief. ? Group Persona
and super specialty under goi ng nedi cal Acci dent | nsurance Schene
nmedi cal care. ? Menbers treatment. ? G oup with Royal Sundaram a
of the staff can avail Per sonal Acci dent Ceneral |nsurance Conpany
t hensel ves of nedical | nsurance Schene with has been bought by the
| eave (based on their Royal Sundaram a Ceneral institution providing
eligibility) for I nsurance Conpany has i nsurance cover for
under goi ng nedi cal been bought by the students. Note: the cost
treatnent. ? G oup institution providing of the insurance coverage
Per sonal Acci dent i nsurance cover for non- is entirely owned by the
I nsurance Schene with teaching staff nenbers managenent .
Royal Sundaram a Ceneral with the entire paynent
I nsurance Conpany has of the cost by the
been bought by the managenent. ? Non-
institution providing Teachi ng staff nenbers
i nsurance cover for can receive financi al
faculty nmenbers. Note: support in the form of
the cost of the insurance advances agai nst their
coverage is entirely salaries to neet
owned by the nanagenent. ener gency expenses. ?
? Teachers can receive Non- Teachi ng staff
financial support in the menbers can receive
form of advances agai nst |[festival advances agai nst
their salaries to neet their salaries during




ener gency expenses. ?
Teachers can receive
festival advances agai nst
their salaries during
festivals to neet
addi tional expenses. ?
Rs. 1000 is provided as
festival bonus to every
teaching staff nenber. ?
Facul ty menbers can avai
t hensel ves of the cashing
of unused casual |eave
facility as financial
benefit. ? Wnan
enpl oyees can avai
t hensel ves of maternity
| eave during pregnancy. ?
Faculty nenbers receive
all |eave benefits
i ncluding 12 casual
| eave, 15 earned |eave, 3
restricted | eave and 15
on-duty | eave every year
besi des 2 one- hour
per m ssions every nonth.
Non-teachi ng nmenbers al so
receive their |eave
benefits due to their
rank and position. ? Al
pensi on schenes incl udi ng
General Provident Fund,
Contri butory Pension
Schere, Enpl oynent
Provi dent Fund, gratuity
pensi on schene is being
offered to eligible staff
menbers both teaching and
non-teaching. ? Fanily
Benefit Fund is being
mai ntai ned to provide
financial conpensation to
all staff nenbers during
unf or eseen per sonal
tragedi es. Personal
grow h of the staff
menbers in terns of their
career advancenent is
ensured by encour agenent
and support in the
foll owi ng ways: ?
Fi nanci al incentives for
compl eti on of
Ph. D./ SET/ NET by faculty
menbers. ? Financial and
| ogi stic support such as
travel grants and speci al
| eave on duty for
participation and paper

festivals to neet
addi ti onal expenses. ?
Rs. 1000 is provided as
festival bonus to every
Non- Teaching staff
menbers. Non- Teachi ng
staff menbers can avail
thensel ves of the cashing
of unused casual |eave
facility as financial
benefit. ? Wman
enpl oyees can avai l
thensel ves of maternity
| eave during pregnancy. ?
Non-t eachi ng nemnbers
receive their |eave
benefits due to their
rank and position. ? All
pensi on schenes i ncl udi ng
General Provident Fund,
Contributory Pension
Schene, Enpl oynent
Provi dent Fund, gratuity
pensi on scheme is being
offered to eligible Non-
Teachi ng staff nenbers. ?
Fam |y Benefit Fund is
bei ng maintained to
provi de financi al
conpensation to all staff
menbers during unforeseen
personal tragedies.




presentations in semnars
and conferences. ?

Fi nanci al incentive in
the formof Cash for
Publ i cation is provided
to faculty nmenbers. ?
Fi nanci al support for
research is provided in
the formof seed nobney to
faculty menbers. ?
Support for career
advancenent is provided
in the formof Faculty
Devel opnent Progranmes
organi zed by the
institution.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The coll ege insists on transparency and accountability: both internal and
external audits are conducted regularly. INTERNAL AUDIT The internal audit is
done by the administrative departnent every year. The last internal audit was
conducted during the financial year 2018 -19. Note: no major audit objections
have been raised in the past five years. The finance comrittee of the college

constituted by the Governing body scrutinizes thoroughly the expenditure
i ncurred during the |last acadenic year and approves the sane. The Utilization

Certificate obtained fromthe Statuary Auditor is submtted to the UGC

i medi ately. The institution has an internal Stock Verification System By the
end of every acadenic year, the Principal nom nates three nmenbers of the staff

of various disciplines to verify the stock of all the departnents. Once the
stock verification is done, the nenbers present their report to the Principal
EXTERNAL AUDI T The external audit of the accounts related to the self-financing
programres, and the coll ege nanagenent is conducted by an independent auditor

who is a qualified chartered accountant. The external audit of | Governnent

ai ded programmes is conducted by the office of the Regional Joint Director of
Col | egi at e Educati on, Coi nbat ore, under whose jurisdiction the aided progranmres
of the college operate. The audit by the RIDCE is conducted every year, and the
accounts related to the aided programes are audited. Further external audit of
t hese accounts is conducted by the office of the Accountant Ceneral, Governnent

of India at random

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
SSS Shant hi Soci al 311500 Schol arshi p

Service, SI P Acadeny, M,
P. Venki dupat hy ( Xer ox
shop), Dr. K. Kal ai vani, Dr
. Vi vekpr abhu, Dr. Di wakar
Thonms, Dr.

K. Kumaraswam ,Dr. T
Mur al eeswari,Dr. T. Kul an
dai vel u, Dr. R Sant hakunar i
, NGP Arts and Sci ence
Col | ege, Sel vam Agenci es




View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes Uni versity Yes | QAC
Representative
Adm nistrative Yes RID O fice No Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. As stakehol ders, gave their val uabl e feedbacks to enhance the curricul um of
all the prograns. 2. The periodical departnmental neetings with the parents
support for the enrichnent of the institutional anenities. 3. The outconme of
the Teaching-learning is constituted its’ desired results through the constant
nmoni tori ng system t hrough CAMPES software.

6.5.3 — Development programmes for support staff (at least three)

The Institution has the defined structure of the support staff to enrich the
quality of the fraternity. The following the initiatives had been inpl enmented
during the academ c year 2019-2020: 1. A training programon the D sastrous
managenent had been conducted to provide awareness to the safety neasures
i nside the canpus. 2. A training programfor the usage of M5 Teans had been
conducted to educate the support staff to help for the utilization. 3. An
awar eness program for the preventive neasures of COVID 19 had been conducted to
educate the support staff on 10.02.2020. 4. A training program on Managemnent
I nformati on System had been conducted to the support staff for educating the
ef ficient conduct of the educational system

6.5.4 — Post Accreditation initiative(s) (mention at least three)

The fourth cycle of NAAC Accreditation in 2019 provi ded a conprehensive
structure of the entire academ c functioning of the Institution. The detail ed
aspects of our structured report are provided with a detailed record of
initiatives and in response to the recomendati ons by the NAAC peer teamin the
| ast cycle. The institution is striving to increase the process of self-
evaluation to increase the quality and conm tnent of academ c ventures. The
following are the initiatives undertaken for the overall quality enhancenent of
the Institution: i) Virtual Platfornms (Google Meet, Google O ass, E-Contents,
Etc.,) have been increased to accombdate the effective Teachi ng-Iearning
during the Covid pandemic. ii) MOUs and Col | aborati ons have been increased for
the best provision of Teaching — Learning process. ill)Proposals to various

fundi ng agenci es have been sent by various departnments of our institution.
iv)Online periodical Assessnment nade for all the curriculum v)Mre start ups
have been incubated in i-Hub and KASC TECH HUB. vi)lnter-departnmental exchange
of faculty has been introduced. vii)Established a Butterfly Garden in various
parts of Coinbatore. viii)E-learning repository captured through LM

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/10530_Funds_or_Grants_1619766247.xlsx

¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2020

Realities
of COVID- 19
and its
Management

20/ 04/ 2020

20/ 04/ 2020

20/ 04/ 2020

500

2020

FDP-
Deci phering
Health and E
nvi ronment al
Wel | ness
t hrough the
Pancha
Bhoot ha
Concept

13/ 05/ 2020

13/ 05/ 2020

18/ 05/ 2020

482

2020

Rol e of
Managenent s
i n enhanci ng
the quality

and the
contents of

H gher
education at

a gl obal
perspective

06/ 05/ 2020

06/ 05/ 2020

06/ 05/ 2020

400

2020

Intell ectual
Property
rights

05/ 05/ 2020

05/ 05/ 2020

07/ 05/ 2020

300

2020

An
orientation
programe on
the usage of
CGoogl e Meet

App

28/ 05/ 2020

28/ 05/ 2020

28/ 05/ 2020

300

2020

Vistas in
the field of
Research and
| nnovat i ons

18/ 05/ 2020

18/ 05/ 2020

25/ 05/ 2020

600

2020

A Three
Day Faculty
Devel opnent
Programme on
Redi scoverin

g the

Knowl edge
Platformto
Meet out the

“Emer gi ng
Chal | enges”

05/ 05/ 2020

05/ 05/ 2020

07/ 05/ 2020

500




organi zed by
the I nternal
Quality
Assur ance
Cel | of
Kongunadu
Arts and
Sci ence Col
ege( Aut onono
us) in
associ ation
with Carve
Start

No file upl oaded.

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

The VWonen 12/ 07/ 2020 12/ 07/ 2020 1200 Ni |l
enmpower ment
cel |
i naugur ati on

Plastic free 26/ 08/ 2019 26/ 08/ 2019 223 Nill
zone awar eness

campai gn

Per sonal 23/ 09/ 2019 23/ 09/ 2019 503 312
hygi ene
awar eness
pr ogr anme

Visited 01/ 10/ 2019 01/ 10/ 2019 116 112
Karunai I | | am at
Kavundapal ayam

Awar eness 17/ 12/ 2019 17/ 12/ 2019 356 212
programrme on
"Refugee rights
and M gration
measur es

National Grl 22/ 01/ 2020 22/ 01/ 2020 863 Nl
child day
cel ebrations

3 day seni nar 29/ 01/ 2020 31/ 01/ 2020 225 Ni |
on Training on
Gender
Budget i ng

The awar eness 10/ 02/ 2020 10/ 02/ 2020 542 362
progranme on
the preventive
measur es
regardi ng the




out br eak of
corona virus

A two day 12/ 02/ 2020
wor kshop on
"Assessnent of

soci al ,
enot i ona
| earning skills
anmong |1 year
under gr aduat e
worren students
i n Coi nbatore
true sel ect
Panchat antra
Tal es

13/ 02/ 2020

942

Nill

Dr ug 13/ 02/ 2020
awar eness
programe on |,
The worl d of
addi ction

13/ 02/ 2020

486

254

One Day 18/ 02/ 2020
Ext ensi on
activity on
"Intregrated
organi c
farm ng"

18/ 02/ 2020

118

112

One day 19/ 02/ 2020
sem nar on
"Digita
addi ction and
drug awar eness

19/ 02/ 2020

852

322

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Any other simlar
facility

21
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for lift Yes 1
Ranp/ Rai | s Yes 1
Braille Yes 1
Software/facilities
Rest Roons Yes 1
Scri bes for exam nation Yes 1
Speci al skill No Ni |
devel opnent for
differently abl ed
students
No Ni |




7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 1 Nill 20/ 02/ 2 1 Ni che 168
020 Nat i onal of
Sem nar |Chemi stry
on “Rol e as
of Rat i onal
Chemi stry |Del i verab
in Sustai |le in Agr
nabl e iculture
Rur al Dev and
el oprment” |Soci ety”,
“Rol e of
chem stry
in rural
devel opme
nt”
2020 1 Nill 29/ 01/ 2 3 Water M| Inporta 200
020 anagenent nce of
wat er and
how to
manage
wat er at
hone and
school
and
wor ki ng p
| ace/ publ
iCc
2020 1 Nill 25/ 01/ 2 2 I ntegra | mporta 150
020 ted nce of
Organi ¢ organi c
farmng |waste to
for rural [verm conp
devel opne | ost for
nt t he
organi c
farm ng
2020 1 Nil I 03/ 03/ 2 1 The 200
020 Awar eness |pr ogr anme
programe | focuses
for rural on
students | exposure
on innova|of toxic
tion in |chem cals
science |in day to
and techn|day life
ol ogy and preve
nting it




by

natural ly
exi sting
natural r
esour ces.
2019 1 Nill 20/ 03/ 2 Hands To 500
019 on Create
Trai ni ng |awar eness
on Soap |and entre
maki ng. |preneursh
ip
capacity
anong al
depart nen
t
students
i rrespect
i ve of
arts,
sci ence,
comer ce
backgr oun
d.
Creation
of self e
nmpl oynent
situation
To
encour age
al
students
to
st andi ng
on their
| egs.
2019 Nill 1 31/ 07/ 2 174
019 Wor kshop- |Awar eness
Creation |on Founda
of News tion
cont ent
for News
papers in
and
around Co
i mbat ore
city on *
Journalis
m from a
Journalis
t Perspec
tive” by
M s.
Amudha
Khanan, J
our nal i st
2020 Nill 1 19/ 01/ 2 Wat er Water M 150
020 Crisis |anagenent




2020 NIl

25/ 01/ 2 2
020

I ntegra
t ed
Organi ¢
farm ng
for rural
devel opne
nt

Updati on
of Integr
ative
Organi c
Fam |y

100

2019 NiTl

22/ 12/ 2 1
019

Denonst
rative
cum
awar eness
wor kshop
on Bi ocom
posti ng
and
Bi oenzyne
productio
n for
rural com
muni ties

Bi oconp
osting

130

2019 NiTl

16/ 03/ 2 1
019

Awar eness
progr ame
on techno

Heal t hc
are for
rural
school

120

| ogi cal a|students
dvancenen
t for the
heal th
care of
rural
school
student s

No file upl oaded.

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

LEAVE- TEACHERS

17/ 06/ 2019

1. Teachers should
apply leave in the
prescribed format of the
col |l ege at |east a day
prior to the availing of
0D/ | eave. 2. Casua
Leave can be availed for
twel ve days in a cal endar
year. 3. Medical |eave
are provided as per the
Gover nnent nor ns.

GENERAL RULES- TEACHERS

17/ 06/ 2019

GENERAL RULES: 1.
Col | ege Teachers shoul d
be exenpl ars of excellent
conduct and keep up their

dignity and /of the
prof essi on. They shoul d
evince keen interest in

academ c matters and




ext ensi on services. 2.
The teachers shoul d | ead
alife of purity and
simplicity and avoid such
habi ts as snoking, taken
al cohol i c drinks and
ganbling inside the
prem ses of the coll ege.
3. Every Teacher is
required to report at the
Col | ege before the
commencenent of wor ki ng
hours. No Teacher will be
granted perm ssion for
comng late if they have
a class allotted to them
during the first hour. If
the teacher is not found
to be punctual at the
commencenent of the first
hour cl ass, the HOD shall
make alternative
arrangenments to protect
the interest of students.
Under such circunst ances,
t he concerned Teacher
will be deened to be
absent for half a day and
has to subnmit a | eave
| etter accordingly. 4.
They shall sign the
attendance regi ster when
they come to the coll ege
for the norning session
and failure to sign the
attendance register for a
session w ll be
consi dered as absence for
the particul ar day. 5.
They shall go to the
cl asses punctually and
engage the students for
the entire period and
shall not disniss the
cl asses or pernmt the
students to go out before
the period is over. They
shall not cancel or
exchange any class with
the other teacher w thout
the perm ssion of the
principal. 6. They shal
prepare scheme of | essons
for the subjects they
teach for each senester,
and submt the schene of
| essons to the Principal
and Heads of the




Departnents once a nonth
or wherever asked for.
They shall have the
scheme of |essons with
them whil e they teach
their classes, and
present them when
required, to the Heads of
the Departnents or the
Princi pal / Secretary, when
they conme round to
supervi se the cl asses.
The Schene of |essons
must contain the plan of
portions of |essons for
the allotted hours based
on the syllabus and Cl A
exans. In the case of PG
classes, in-addition to
t he above, the teachers
must submt the plans of
witten assignments and
sem nars for the
Semester. 7. In the
cl assroons the teachers
shoul d strictly confine
to the teaching of their
subj ects. They shoul d
refrain fromindulging in
anti-religious, communal,
political and anti -
institutional propaganda
| est they should wound
the feelings of any
section of the students
or staff. 8. Teachers
shoul d teach subjects
allotted to them No
change shoul d be
introduced in the tine
table and distribution of
wor k wi t hout the
perm ssion of the
Principal. 9. The staff
menbers shoul d take
active part in extra-
curricular and co-
curricular activities
assigned to hin her by
the Principal. Teachers
shoul d participate in the

Col | ege functions and

attend diligently and

efficiently to the duties
allotted to them 10. The
staff nmenbers who are on
invigilation duty during
Cl A exanms and End of the




Senmester exans shoul d
exercise efficient and
ef fective supervision and
gi ve no room for
mal practices by the
students. No alternative
arrangenents shoul d be
made w t hout the
perm ssion of the
Principal. They should
prepare the Cl A exam
guestion papers as
assi gned by the Principal
in the prescribed format
and submt the sane to
the CI A examconmittee
within the specified
time. 11. Teachers shoul d
conduct the practicals,
composi tions and
transl ati ons as per the
schene drawn. Negli gence,
slipshod and insincere
work on the part of any
menber of staff will be
viewed seriously. 12. It
is expected of the
teachers to convene tests
and Model exani nations of
all nature outside the
al l otted working hours
and contact hours. I|f
they coul d manage to
conduct the tests during
al l otted working hours
after conpletion of the
portions jointly or
i ndi vi dual |y dependi ng on
the nature of the
subj ects, they could do
so after intimating the
Princi pal and the Head of
the Departnent for
conveni ent supervi sion.
13. Teachers shoul d
endeavour to get good
results and earn credit
to their Departnent and
the Coll ege by effective
teachi ng and gui di ng.
Resul ts of exami nations
will be reviewed
periodically and placed
before College Comittee
for considerations. 14.
Al'l instructions and any
Depart nmental work
assigned to the staff by




the Principal should be
carried out efficiently
and with utnost
sincerity. 15. The cl ass
att endance book shall be
wi thin the custody of the
concerned Head of the
Departnent. It shall be
collected fromthe Head
of the Departnent before
going to the class and
returned to hinfher as
soon as the class is
over. The Head of the
Departnent shoul d
countersign the
att endance regi ster and
transmt themto the
of fice assistant at the
end of the afternoon
session getting his/her
counter signature in the
register. 16. The
Teachers are responsible
for the proper use and
mai nt enance of al
nmovabl es, equi pnent and
regi sters kept under

t heir charge and

supervi sion. They shall
properly maintain the
St ock Regi ster,
Acqui ttance Register and
Equi prent mai nt enance
Regi ster and submt the
same to the Principa
whenever required to do
so. 17. Any
| etter/ Representation by
any Teacher to the
authorities in Collegiate
Educati on, the
Governnent, university

Grants Conmi ssi on,

Uni versity or any
statutory body should be
strictly routed through
the HOD, the Principal
and the Secretary of the

col |l ege. 18.
Representation coul d be
made individually to the

Principal or the
Secretary. The collective
representation by anybody

ot her than the one
approved by the Principal
and the Management will




not be entertained. 19.
On inportant occasions in
the college, all the
staff menbers shoul d be
in their uniformdress.
20. Teachers shoul d be
available in their
respective departnments
during working hours of
the Col |l ege except when
they are engaged in
teaching their classes,
in laboratories, library
or reading room They are
not expected to nove from
one departnent to the
ot her and disturb the
normal functioning of the
departnents. However, if
they want to consult any
menber bel onging to ot her
faculty, they should get
the consent of the Head
of hi s/ her Departnent as
wel | as Head of the other
Departnment and the staff
menber nmust make an entry
in the novenent register
whi | e | eaving the
departnent. The novenent
register will be under
the custody of the Head
of the Departnent and
shoul d be submitted to
the Principal whenever
called for. 21. Every
staff nmenber should do
hi s/ her duty diligently
and consci entiously. Any
sl ack, or disobedi ence or
violation on the part of
the staff menber will be
vi ewed seriously. 22. The
supervisory staff (HOD)
must al ways keep strict
vigil in maintaining the
general discipline of the
students belonging to
their departnent. In the
absence of any teacher of
t he departnent, students
must be clearly informed
about their
responsibilities. Under
no circunstances they
nmust be allowed to
di sturb the other
cl asses. 23. The Teacher




shoul d serve as a Role
Model for the students
and uphol d t he val ues
cherished by the
Institution. 24. The
Teacher shall regularly
organi ze Sem nars and
Wor kshops for the benefit
of the students of their
class and for the
pr of essi onal advancenent
of the Teachers in the
Col | ege. 25. The Teacher
shal | unfailingly
participate in the
nmeetings of the
Departnmental Students
Associ ati ons and Al umi
Meeti ng whenever they are
hel d and ensure their
successful functioning.
26. The Teacher shal
teach all the periods
allotted to them and any
om ssion will be deened
as absence and such
unfini shed portions have
to be regularized by
taking them after class
hours. 27. The Teacher
shal | maintain proper
discipline and create a
conduci ve acadeni c
at nosphere in their
cl asses. 28. The Teachers
shal | take speci al
coachi ng classes for the
weak and sl ow | earners
out si de Col | ege wor ki ng
hours to i nprove the
| earning skill and
academ ¢ perfornmance of
these students. 29. The
Teachers are required to
obtain the prior witten
perm ssion fromthe
Secretary/ Col | ege
Committee before
accepting any outside
remunerative assi gnment
such as tuition,
exam ner shi ps or
delivering speeches for
whi ch paynent is
recei ved. 30. They may
publ i sh books or any
ot her publications only
with the witten




perm ssion of the
Secretary or Coll ege
Conmittee. 31. The
Teachers shall not have
any nonetary transactions
or involve thenselves in
collection of noney from
the students w thout the
written permssion of the
Secretary/ Col | ege
Committee. 32. The
Teachers shall not
perform any act which
anounts to abusing any of
the staff or the
Managenent in the
presence of any general
or departnental
| nspection comm ssion
that visits the college
33. No Teachers shal
receive or entertain any
vi sitor/guest while at
work in the classroom or
| aboratories. 34.
Nati onal holidays such as
Republ i ¢ Day,
| ndependence Day, etc.
are nmeant for cel ebration
in the College. Al the
staff should attend the
celebration in the
Col  ege without fail and
such holidays can be
availed of only after the
cel ebrations in the
Col l ege. 35. All Teachers
shall carry out their
role as Tutors under the
tutorial system (adopted
by every cl ass)
diligently and work for
students’ welfare. In
performng the role of a
tutor, every teacher
shall closely nonitor the
attendance and academ c
performance of every
student placed under
hi nf her. \Wenever
necessary, they shal
call the parents to the
Col l ege in person and
counsel them about the
short com ngs of the
student. Al Teachers
shal |l nmaintain a proper
profile of every student




tutored by them 36. It
will be the primary
responsibility of every
HOD to ensure that there
is no cancellation of any
cl ass on account of
casual or other |eave
applied by the Teaching
staff of their
departnent. 37. Teachers
avai ling | eave shal
ensure that all portions
allotted to themare
fully covered and if
necessary, organize
speci al classes after
col l ege hours to conplete
the syl |l abus and protect
the interests of the
students. 38. Any action
of the Teacher which
affects the interests of
the students will be
liable for disciplinary
action. 39. Teachers nust
desist fromvisiting the
col l ege office during
wor ki ng hours to avoid
interruption in the work
of the office staff. 40.
Any Teacher wanting to
nmeet the JDCE/ DCE mnust
obtain the prior
perm ssion fromthe
Secretary of the Coll ege.
41. No Teacher shal
engage hinsel f/ hersel f or
participate in any action
that is likely to cause
di sharnony in the Coll ege
or conduct thenselves in
a manner prejudicial to
the interest of the
nstitution. They shall
not act in any manner
which is anti -
nstitutional or causes
di srepute to the inmage of
the Col |l ege. 42. Any
Teacher or a group of
Teacher desiring to
interact to interact with
t he menbers of any
| nspection teamvisiting
the Coll ege nust have the
prior perm ssion of the
Princi pal and the
Secretary. In the event




of any witten
representation, a copy of
t he same nust be
subm tted before hand to
the Secretary of the
Col | ege. The nunber of
teachers in any group
seeking to interact with
out si de I nspection teans
nmust not exceed 5 in
nunber. 43. It is the
primary duty of every
Teacher attending to
exam nation duties to
ensure efficient
execution of the task
assigned to them wi t hout
any scope for error. For
exanpl e, inconplete and
wrong shadi ng of OWR
sheets, totaling clerical
errors, etc. 44. It wll
be the duty of every
teacher to submt any
i ndi vi dual or
departnental data as
required by the Principal
fromtinme to tine
pronptly and within the
prescribed tinme. 45.
Whenever circular from
the office of the Secreta
ry/ Principal/Controller
of Examinations is issued
to the classroons for the
i nformation of students,
it nmust be read out by
the concerned teacher
i medi ately and as a
confirmati on of the sane,
the signature of the
class students’
Representative or Counci
Menber nust be obtai ned
on the circular and
returned through the
nessenger.

CONDUCT, BEHAVI QUR AND
DI SCI PLI NE- STUDENTS

17/ 06/ 2019

1. Al the students
shoul d wear cl ean and
decent dress. 2. The
girls should wear only

Chudi dhar/ Saree and the
boys shoul d wear only
Ful | Pant and Shirt (Half-
Sl eeve/ Ful | - Sl eeve) . They
shoul d not wear shirts
bearing pictures and
printed matters. T-Shirts




and Casual / Sportive Jeans
(Mul ti-Pockets with
stripes in fading col our)
are totally banned inside
the campus. 3. Every
student should wear the
identity card all the
time inside the canpus.
Students who |lost their
I D cards shall make a
written request to the
Principal for a duplicate
identity card. 4. Every
student should greet the
menbers of the staff on
hi s/ her first meeting on
the day. 5. Wen a nmenber
of the staff enters the
cl assroom the students
have to stand up as a
token of respect. 6. No
student shall |eave the
class or | aboratory
Wi t hout the perm ssion of
the staff in-charge. 7.
Students shall not loiter
on the corridors during
the Col | ege hours. 8.
Students are strictly
forbi dden to enter other
class roonms. 9. Students
shall attend the Coll ege
function and neetings in
Col I ege uniform 10.
Smoki ng is prohibited
i nside the coll ege
prem ses. 11. Usage of
Mobi | e phone is strictly
prohi bited inside the
col |l ege prem ses. 12
Students are advised to
read notices displayed in
the notice board now and
then. Ilgnorance of any
notice thus put up wll
not be accepted as an
excuse for failing to
conpany with it. 13.
Strict silence should be
mai nt ai ned whil e novi ng
fromcl assroomto
| aboratory and vi ce-
versa. 14. Students are
advised to go to the
readi ng room |Ilibrary
during |l eisure hours and
spend the tinme usefully.
15. In case, any crimnal




case is registered
agai nst a student by the
| aw enf orcing
authorities, he/she
should intimate the sane
within 24 hours to the
Principal, failing which,
he/she is liable for
di sci plinary action
| eadi ng to expul sion. a.
Under Tami | Nadu
Educati onal rules, the
Principal is enpowered to
inflict the follow ng
puni shnments in the
i nterest of students or
the institution
concerned: i. Fines ii.
Loss of attendance iii.
Loss of termcertificate
iv. Suspension v.
Expul sion b. The power to
take disciplinary action
agai nst an erring student
is inherent with the Head
of the institution. 16.
Wth regard to the
matters not specified
above, students shall aim
at conducting thensel ves
in a matter thoroughly
suited to the functioning
of the coll ege

ATTENDANCE AND LEAVE-
STUDENTS

17/ 06/ 2019

1. Students should
attend the cl asses
regularly. 2. Attendance
is marked for each period
at the conmencenent of
the class. 3. University
and College rules require
REGULAR ATTENDANCE in all
cl asses both theory and
practical. 4. Absence
during one period in any
session is treated as
absent for half-a-day. 5.
In case of absence of the
medi cal reasons, the
student shoul d produce a
Medi cal Certificate from
a Regi stered Medi cal
Practitioner. 6. The
| eave application should
be submitted only in the
prescri bed form avail abl e
in the
of ficel/departnents. 7.
The | eave application




with the counter
signatures of the
par ent / Guar di an, the
Tutor (and the Deputy
war den, in case of hostel
st udents) shoul d be
subm tted in advance or
on the first day of
return to the college. 8.
The nmonthly statenent of
attendance wll be
di spl ayed on the
Department Notice Board
by the respective
Departnment within the
first five working days
every nonth in a
senester. 9. To appear
for the
Uni ver si ty/ Aut ononmous
exam nations, a student
has to: a. Earn 75 of
attendance for each
semester and that
att endance reckoned in
terns of day only and not
subj ect-wise. b. Satisfy
the col |l ege by his/her
conduct and progress. c.
Performall the
experinments laid down in
subj ect practical, making
a proper record of each
before starting the next.
10. The Principal is
aut hori zed to condone
deficiency in attendance
upto a maxi num of 10 of
t he nunmber of days for
each senmester. 11. Only
15 days will be pernitted
as on duty for students
who represent the coll ege
i n NCC, NSS, YRC, PYE, RRC, EC
C, EC and ot her
extracurricul ar
activities, which wll
not be included under the
mnimumeligibility of
att endance (75)appeari ng
for the exami nations. 12
The Principal may take
appropriate disciplinary
action in case of
continued viol ation of
| eave rul es.

DRESS CODE- STUDENTS

17/ 06/ 2019

The col |l ege uni form for
men students is white




full pant and white shirt
with full sleeves. They
shoul d al so wear bl ack
shoes and necktie dark
blue in colour. 1. For
worren students, the
uniformis pink Saree
wi th pink blouse. 2. The
uni form Saree is provided
to all students and they
are insisted to wear on
all the inportant
occasi ons of the Coll ege.

DRESS CODE- TEACHERS

17/ 06/ 2019

Mal e staff menbers
shoul d wear formal shirts
and pants. They shoul d
wear col |l ege uniform
(white white) during
i nportant occasions |ike
Republ i ¢ —day,

I ndependence- day, Coll ege
day etc. They shoul d wear
only formal dress on
ot her wor ki ng days.
Fenmal e Staff Menbers
shoul d come in forma
sarees on ot her worKking
days and Col | ege uni form
saree during inportant
occasions that are
speci fied above. They
shoul d not cone in

Chudi dhar .
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Speci al Lecture 01/08/ 2019 01/08/ 2019 170
on the preservation
of wild life
“Envi ronnent al
Reporting” by M.
Jabez John Anand
, Reporter
‘BISinitiatives 28/ 02/ 2020 28/ 02/ 2020 102
for consuners’
National |ibrary 24/ 09/ 2019 24/ 09/ 2019 110
Day
Bhar at hi vi zhaa 13/ 12/ 2019 13/12/ 2019 250
Worl d Mot her 21/ 02/ 2020 21/ 02/ 2020 50
Tongue Day Rally

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Mai nt enance and green auditing of O nanental

pl ants and Orchids in Green house




medi ci nal garden and other flora and fauna in the green canpus. PG Diploma in
bi odi versity and a certificate course in Bonsai were conducted to create
awar eness anong students for the conservation of natural resources. By
conducting various senmnars / conferences regardi ng environnment issues and al so
revanping the curriculum by including papers relevant to the inpact and
conservation of biodiversity. Reducing the use of paper. Rain water harvesting
and recycling the existing waste water for Aquaphonic. Mintaining verm -
conpost unit to biodegrade the organic waste. M nim zing the chem cal usage by
m cro-| evel analysis. Conducting a) solvent-less, b) solvent-free, c) solid
state chemical reactions. Virtual chem cal experinments instead of conventiona
experinents. Usage of dilute acid | eads to Eco friendly green canpus. Students
grew di fferent saplings and handed over the saplings to ECO club. Instruct to
avoi d one use plastic itens such as snacks cover, carry bags, ball point pen,
water bottles, etc. to maintain the departnent plastic- free. Conducted “Inter
Col | egi ate Recycling Chanpi onshi p” 2019-2020. W educate the students through
our curriculumwhich has environnent awareness in the nane of Soozhal Aram
witten by M. Subrabharathi manian. Mtivating students to take part in field
visit and activities conducted by Eco-club, NSS, YRC and NCC. Encouraged the
students to use cycles instead of notor bikes. Awareness provided by
di stributing degradabl e covers produced fromtapiocca and seed pencil to the
Departnment students. Initiatives taken to pronote paperless and chal kl ess
activities by handling classes through smart room and assi gnnents and notes are
gi ven t hrough Googl e C assroom and choosing digital node for comunicati on.
Motivate the Students to plant sapling nearby their home and to use dustbins in
the right way. Many of our students and all our staff nenbers participated in
Eco-friendly webinar and events through online during the tine of Lockdown. Al
faculty nmenbers and nost of our students registered and participated in the
Event Tide Turners Plastic challenge organi zed by UN Environnent in the nmonth
of April 2020 Collected waste papers and Textile Scraps and nade into handnade
decorative sheets and honme furnishing decors. Every year Wrld water day and
forest day was celebrated to advocate the sustai nabl e nanagenment for
conservation of fresh water and forest resources.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title of the Practice — 1. Kongunadu Arts and Science College —Institution’s
soci al Responsibility - Adoptation of Villages 2. Objectives of the Practice
What are the objectives/ intended outcones of this “Best practice”And what are
the underlying principles or concepts of this practice? “Service to Humanity is
Service to God” Kongunadu Arts and Science college is in the mission of
extendi ng service to community by adopting the follow ng villages,
Vazhukkupar ai, Rayagoundanur, Dhanal akshm puram Ari si pal ayam
Nachi pal ayam Vazhukuparai pudur, Meenakshi puram Manpalli, Kannama Nai ckanur
and Thanmbha Goudanur. The commutation facility had been scarce for the
villagers to connect with the city, Coinbatore. The institution caters the
service propensity of students by the canps and service in the adopted
villages. Construction of toilets, Donation of Conputers, 12,000 |Ir. Capacity
Sunps are constructed in Govt. High school and Donation of |lands to needy are
the highlights of the service schene. 3 The Context Wat were the contextua
features or challenging issues that needed to be addressed in designing and
i npl ementing this practice (in about 150 Wbrds)? The provision of basic
anenities to the villagers has been the prine intention of the schenme. The
followi ng challenges were identified after the survey made by the vol unteers
after their frequent visit to the villages. CHALLENGES: Educating the
illiterate. Enmpowering uneducated wonmen. Hygi ene and Sanitation requiremnments
especially to wonen. Eradicating the fear of wonmen about their drunkard
husbands and their health related probl ens. Enhancing proper Iivelihood.




El evating the places of living. Inprovising basic anenities. |nproving
commutation facility. Ensuring their proper honme facility. Additionally, the
i npl ement ati on of these provisions includes the challenges of receiving the
approval fromthe Governnment and few | ocal authorities for the best execution
of the schene. The designing of the programmes are well prepared by the
NSS/ NCC/ YRC and the volunteers are well trained for the effecting of all the
designed targets. 4 The Practice Describe the practice and its uniqueness in
the Context of India higher what were the constraints/limtations, if any,
faced (in about 400words). Adoptation villages are proved to be the best
practice of the college for the focused attention on a particular area for the
competent growth. The villages had nore uneducated popularity with | ess basic
facilities in the living areas. No properties were owned by the villagers. The
destructed pat hways deprived the youngsters to pursue school and coll ege
education. The basic anenities were not owned by the villagers and the |iving
was conparatively mserable without awareness. The col |l ege has a constant and
constructive five year plan for the entire devel opnent of the village in par
with the facilities of the city. Planting trees |nproving wonmen hygi ene and
sanitation Increasing comutation facilities Confirmng the basic anenities to
the villagers Construction of buildings and toilets Increasing the free
education beneficiaries Construction of library buildings Pronotion of higher
education anong the youths of the villages Inproving the entire anenities of
the villages Construction of a community hall at Dhanal akshm puram under DRDA
Providing Conputer literacy to the villagers These inplenentations woul d nmake
these villages as a paradigm The practice nade: The villagers are given
opportunities to study by providi ng noon-neal schene, remnedi al coaching
cl asses, provision of furniture to the school, construction of toilets in the
school , provision of conputers, newspaper distribution, construction of group
houses, construction of Ambedkar Illam and Gandhi Illam (Comunity Halls for
t he downt rodden people at the adopted village), solar |anps provision,
distribution of sewing machines to the poor wonen, Free education priority
provision at College , 51 Free Patta issuance for the downtrodden wonen and
Rs.5 | akhs worth renovati on works in the villages. Swach Bharath Awareness canp
is organi zed by the NSS volunteers. Unnat Bharath Abi yan- MVHRD- UBA survey of al
the residents is taken. There is about 150 fanilies benefited fromthe schenes
and have becone the fanmily nenbers of Kongunadu Arts and Sci ence Col | ege.
Priority to the students fromthe adopted villages, job opportunities to the
youngsters of the village, community halls, solar |anps and 51 pernmanent free
patta to the downtrodden residents. Newspapers, enploynment news, children's
books, weekly nagazines are available in the village library. Renovation of the
Gover nnment buil di ngs and Governnent school buil dings by the NSS vol unteers help
for the good mai ntenance of the commopn sources. The schenes have made the wonen
and children to secure their life. 5. Evidence of Success Provide evidence of
success such as performance agai nst targets and benchmarks, review results.
What do these results indicate? Describe inabout200words. The overview of the
village fromthe period of adoption to the period of review 1.40 acres of |and
acquired with DRDA. 48 group houses are constructed under Indira Awaz Yojana
(1 AY) schene at Dhanal akshm puram Adhi dravi dar col ony. 23 G oup houses
reconstructed i n Rayagoundanur Adhi dravi dar colony. Lord Ganesha Tenple is
constructed for the worth Rs. 10,00, 000 i n Dhanal akshm puram 6 Toilets are
constructed for the Government Hi gh school, Vazhukuparai. 10 conputers and
furniture are provided to Governnent school of Vazhukkuparai. 12,000 Ir.
capacity sunp for drinking water for Vazhkkuparai, Government school. 2
Bui | di ngs for accommodati on for NSS volunteers are built at vazhukuparai for
the worth of Rs.51 | akhs. The youngsters of the villages are given priority for
the placenent in the college. 23 students are provided with free education from
the villages and 9 youngsters are provided Jobs at the college. Library with
100 books for the benefit of the residents. Conputer Center is established for
the benefit of the residents. 12 people are benefitted fromthe eye canp.




7.3 — Institutional Distinctiveness

Regul ar provision of sanitary napkins to the downtrodden wonen.
i s successful

in providing conplimentary growth of the famly. 6. Problens
Encount ered and Resources Required Please identify the problens encountered and

resources required to i nplenent the practice (inabout150words).

The prine
factor involved in the execution of the plan is the utnost dictum of the

consi stent growh of the adopted area. Receiving approval fromthe planned
works fromthe officials and the villagers were the threats to the constant
renewal of voluntary services. The conmutation fromthe college to the adopted
village consunmes a troubl esone travelling because of the road works and
bl ockage of path ways. The support of the nmanagenment supplies anple facilities
to performthe service without interruption in the target schedule. The tine
consum ng works sonetines delay the effective inplenentation of the targeted
schedul e on tinme. The opportunities and the nurturing of the volunteers team
woul d certainly help in achieving the future plan of the institution.
Not es( Opti onal ) Pl ease add any other information that
adopting /inplenenting the Best Practice in other institutions (inaboutl150

words). The outcone of all education is to provide a constructive growmh of the
society. In consideration of this nmotto, it is the prine responsibility of the

7.
may be relevant for

educational institutions to sharpen the skills and nurture the service notive
of the students.

Institutions can notivate the students to adopt a village and
provide facility for the self-sufficient growth of the village.

heal th and hygi eni ¢ awar eness anong wonen in the vill ages.

adopting a particular area and enriching the fell ow humans’
can be the best practice of any student.

Provi si on of
The practice of

living atnosphere
The participation of the volunteers in
the transformative effort would prove to be the best teaching-I|earning
nmet hodol ogy for the incul cation of comrunal

val ues those are necessary for the
assurance of peaceful

and confortable living in any nation. Library and E- seva
center was opened for the welfare of the public on 13.10.2019 in NSS adopted
vill age of Royagoundanur and Val ukkuparai .
Child Day, the Selva magal Schene under Sukanya Sanri ddhi Account, an
i nvestnent that benefits a girl child for their higher studies or marriage was
initiated by the college in the adopted village of Val ukkuparai. The Secretary
of the college donated Rs.10000/- to 250 girl children below 10 years of age at
Rs. 250/ - per head to | aunch the schene. 1. Title of the Practice — 2. Real ns of
research and Managenment support service The nain objective of the practice is
to pronote research anong faculty menbers, scholars and students. CQur
Institution extends financial support and career incentives to faculty nenbers
and students to pursue their research. Seed noney and research grants fromthe
managenent and fundi ng agenci es encourage and support the research endeavors.
The expected outcone of this practice prevails in the increased nunber of paper
publications, conpletion of research projects, comrencenent of copyrights and
patents by the faculty nenbers and schol ars. The accol ades of the research are
proved through the 3rd place ranking in NIRF Research survey. 3. The Context
What were the contextual features or challenging issues that needed to be
addressed in designing and inplenenting this practice Creating the right
anbi ence for research anong the teachers and scholars through the foll ow ng
measures: Research Conmttee offers guidance to tap opportunities to undertake
funded research projects and to obtain fellowship from various funding
agenci es. Financial constraints were also found to be a deciding factor in
conducting research, which was rectified through the creation and distribution
of seed noney for research projects.

In commeration with National Grl

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

ht t ps: // www. kongunaducol | ege. ac.in/wadm n/ articles/7. 2% 0Best ¥20Pr acti ces-2019-
2020. pdf

The initiation


https://www.kongunaducollege.ac.in/wadmin/articles/7.2%20Best%20Practices-2019-2020.pdf
https://www.kongunaducollege.ac.in/wadmin/articles/7.2%20Best%20Practices-2019-2020.pdf

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Kongunadu Arts and Science Coll ege, as an educational institution, has a unique
practice of direct and i nmediate inplenentation of acquired know edge and
training of the students to solve practical and real-tine problens. Students
extend their |earned skills and know edge to practice by involving thensel ves
in tackling challenges facing the society. They becone socially effective
assets by transferring their education fromlaboratories into the land of the
real world. Oojectives of the Unique Practice: The use of acquired know edge
and skills in solving real problens. Exposing students to the real challenges
of their society and the environnment around them Upholding the institutiona
commitnent to the local comunity. A synergic partnership between teachers and
students in tackling a common problem thereby boosting students’ confidence to
performin the real world. Achieving the institutional goal of providing
holistic education to students. Practice: 1) The curricul um encourages students
to interact with the local comunity to identify challenges which they woul d be
able to solve using their acquired know edge with the guidance of the faculty
menbers. 2) The curriculum and the pedagogy incorporate elenents that are
sensitized to the needs of the society. 3) Coordinated and synergic
institutional operations including curricular, cocurricular, and
extracurricular activities are directed towards providi ng hands-on experience
to students in the real world. 4) Earn-while-learn attitude is pronoted anong
students enabling themto contribute to the | ocal econony and society as
responsi bl e students. Progranmes O gani zed Under the Lab-To-Land Education: 1)
I ndia —UK Col | aborative Project for Noyyal Water Renediation. 2) Mishroom
Cultivation Research Center by the departnent of Bio Chemistry that hel ps
farmers and sel f-help group wonen. 3) Spawn Production Unit for Mishroom
cultivation to enhance the research in Mishroom and al so hel ps farnmers and sel f-
hel p group wonen. 4) Mnor MIlet Unit for training the students and public in
val ue added products. 5) Aquaculture unit established by the departnent of
Zool ogy to help the fishing community. 6) Vermculture unit help farnmers
i npl ement best vermiculture practices. 7) Apiculture unit to help farners in
mai ntai ni ng bee farns, and in honey cultivation. 8) Medicinal Garden maintai ned
by the students to conserve nore than 30 species of plant with nedicina
val ues. 9) Training programres in Bonsai for wonen fromthe |local conmunity.
10) Android App devel opnent programes to benefit students and the | oca
community. 11) Data Entry Service fromthe students to the departnent of Taml
Nadu El ectricity Board and the Police departnent of Coinbatore. 12) C assy
M ssy Designer Unit fromthe departnment of Costune Design and Fashion to train
wonen and school students fromlocal comunities in enbroidery, tailoring, and
costunme designing. 13) Scribe Services to Illiterate and Differently-abl ed
peopl e are offered by the students of Business Administration in filling forms
rel ated to government documents such as Aadhar card, Birth/death certificates,
passport, etc. 14) Awareness through Art is provided by the students of the
Departnment of English in the form of Puppet Shows, Street Plays for the |oca
comuni ty.

Provide the weblink of the institution

ht t ps: // www. kongunaducol | ege. ac.in/wadm n/articles/7.3%0lnstitutional %200 stin
ctiveness%0- 2019- 2020. pdf

8.Future Plans of Actions for Next Academic Year

Strengthening the Industrial-Institution |inkages. ii) Increasing the nunber of
patents. iii) Enhancing the funds through consultancies. iv) Increasing the
teachers-students exchange progranms with national and international universities.
v) Enhancing the platformfor the students to have nore participation in sports.
vi) Inmproving the project-Research activities. vii) Establishing a railway
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station near the college for the easy comutation of the students.
Provi ding 100 pl acenents.

viii)
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